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Sugar Hill Primary School

Sheraton Road

Newton Aycliffe

Co. Durham 

Dl5 5NU

Telephone :( 01325) 300334

Fax: (01325) 308980

E-mail:sugarhill@durhamlearning.net

Website: www.sugarhill.durham.sch.uk

Head Teacher: Mrs P O’Rourke
School No. 8402743                                                                                                                             
STAFF MEMBER: 

POST: Y4 Full Time temporary to commence in October 2018 until return of substantive member of staff  

DUTIES TO COMMENCE: 29/10/2018 
GRADE: MPS
RESPONSIBLE TO: SMT and Head Teacher
IN LINE WITH SAFER RECRUITING POLICIES, ALL APPOINTMENTS ARE SUBJECT TO RECEIVING A SATISFACTORY ENHANCED DISCLOSURE POLICE CHECK AND PRE-EMPLOYMENT HEALTH CHECK.
Your appointment as KS2 Teacher at Sugar Hill Primary School is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually. 

GENERAL DESCRIPTION OF THE POST
· To have a working knowledge of the national conditions of employment for schoolteachers as set out in the current copy of the School Teachers' Pay and Conditions Document and the national standards for Qualified Teacher Status.

· To teach in KS2 with responsibility for a class of pupils, meeting their varying learning and social needs

· To carry out the following professional duties of a teacher as circumstances may require and in accordance with the school’s policies under the direction of the Head teacher.

PUPIL PROGRESS

· Identify clear teaching objectives from the National Curriculum, specifying how they will be taught and assessed.

· Set appropriate and demanding expectations of the pupils in your care.

· Set clear targets, linked directly to pupil ability and building on prior attainment.

· Assess how well learning objectives have been achieved, as per the agreed guidelines, and use this information to improve specific aspects of teaching.

· Mark and monitor pupils’ work as per the agreed guidelines, set targets for progress and provide feedback to pupils to enable them to make good progress.
· Assess and record pupils’ progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving.

PROFESSIONAL PRACTICE

· Identify pupils from vulnerable groups – match work to their abilities.
· Provide clear structures for lessons maintaining good pace, motivation and challenge.

· Make effective use of assessment and ensure coverage of programmes of study is in line with school policies.

· Ensure effective teaching that captures pupils’ imagination and links to their interests,
· Provide a safe and enriched creative learning environment.
· Monitor and intervene to ensure discipline is of a high standard.  

· Be involved in pastoral care.
· Use a variety of teaching methods to:

*
match approach to content, structure information, present a set of 
key ideas and use appropriate vocabulary

*
use effective questioning, listen carefully to pupils, and give attention to
errors and misconceptions

· select imaginative learning resources and develop independence skills through library, ICT and other resources;

· Evaluate your own teaching critically to improve effectiveness.

· Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught.

· Prepare and present informative reports to parents.

· Establish effective working relationships and set a good example through your own presentation and personal and professional conduct.

· Be an effective team member.

SCHOOL ETHOS AND PRIORITIES

· Show loyalty to the main aims and ethos of the school and adopt a professional attitude.

· Work as a reliable member of the team, co-operating with all other staff concerned in the running of the school.

· Operate at all times within stated polices, practices and procedures of the school.
· Participate in the general organisation and running of the school, including collective worship and general supervision.

· Contribute to the corporate life of the school through effective participation in meetings to co-ordinate the management of the school.
· Contribute to a Curriculum team and have an active role in school curriculum development.
· Liaise with staff to support the monitoring, review and development of curriculum subjects as and when necessary.

· Provide appropriate support and training for any student on placement or parent/ voluntary helper.

· Take responsibility for your own professional development and duties in relation to school policies and practices.
· Liaise effectively with parents and governors.
· Take on any additional responsibilities which might from time to time be determined by the   Head Teacher.

Additional/voluntary duty

· To organise and run an after-school club for the benefit of the pupils in our school.

· To contribute to the development of a subject area.
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