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	Area:
	Essential:
	Desirable:
	Evidence:

	Qualifications and Experience 
	· Possesses sufficient Literacy and Numeracy skills to be able to carry out role effectively.

· Knowledge of Health and safety legislation relating to a caretaking environment. 
	· Time served tradesperson.

· Experience of working in a similar role in a school or educational establishment.

· Previous supervision of cleaning staff.
	· Application Form

· Interview

· References

	Skills and Competencies
	· Ability to carry out repairs and maintenance tasks (not requiring a qualified craftsperson) competently and within a reasonable time.
· Ability to use tools competently and safely.

· Ability to work unsupervised showing initiative and strong time management.

· Willingness and ability to clean designated areas competently and to a high standard.

· Possess the social skills necessary to communicate effectively and politely with colleagues and visitors.
· Confidence to manage cleaning staff.

· Clear willingness to undertake job related training.
	· Knowledge of horticulture.
· Experienced gardener.

· Use of pesticides.

· Plumbing skills.

· Joinery skills.

· Knowledge of undertaking Risk Assessments.


	· Application Form

· Interview

· References

	Personal Qualities
	· Committed to the school mission and Christian ethos.

· Reliable.
· Trustworthy.
· Hardworking.
· Flexible enough in attitude to be able to deal positively with the unexpected challenges and changes to routine that are, from time to time, an inevitable part of school life.

· Friendly.

· Sense of humour.

· Optimistic outlook.
	
	· Interview

· References


In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· Motivation to work with children and young people;

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people;

· Emotional resilience in working with challenging behaviours;

· Attitudes to use of authority and maintaining discipline; 

Any relevant issues arising from references will be taken up at interview. 

This organisation is committed to safeguarding and promoting the welfare of children and young people and expects all employees and volunteers to share this commitment. 
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