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	Please return to:

Heather Bell

PA to Headteacher

Churchill Community College

Churchill Street

Wallsend

Tyne and Wear

NE28 7TN

Tel:  0191 2347200

Fax: 0191 2347201

Email:churchillcollege@northtyneside.gov.uk



Application for the Support Post of:  ___________________________________________
	Surname:


	Forename(s):
	Former Name(s):
	Title:

	Address:



	Daytime Telephone Number:


	Evening Telephone Number:

	Mobile Telephone Number:
	National Insurance Number:


	Date of Birth:


	Place of Birth:

	Do you have a Current Driving Licence?


	Details of Endorsements:

	Email address:  Please note that we may use this email address to communicate with you both during and after the recruitment process.  Please consider this as you may not want to use your work email.


	Are there any restrictions that would prevent you undertaking work in the UK?



	If appointed when would you be available to commence employment?


	Have you previously been employed or applied for employment with this College or North Tyneside Council?

If yes, please give details:



	Are you related to anyone employed by this College or North Tyneside Council?
If so, please give details:




EDUCATION

Secondary Education:  Please include details of all BTECs, GCSEs/O levels, AS, levels, A levels etc.
	School Attended
	Dates

	Qualifcation Gained
	Level
	Date Achieved

	
	From
	To
	
	
	

	
	
	
	
	
	


FURTHER AND HIGHER EDUCATION

	Institution Attended
	Full / Part Time
	Dates



	
	
	From
	To

	
	
	
	


PARTICULARS OF DEGREES 

Including Higher Degrees and Open University Degrees

	Degree Title
	Pass/
Hons
	Class
	Div
	Subjects
	Date of Award

	
	
	
	
	Main
	Subsidiary
	

	
	
	
	
	
	
	


PARTICULARS OF OTHER CERTIFICATES AND DIPLOMAS

	Awarding Body
	Qualification
	Subjects and Level taken
	Grade Attained
	Date of Award

	
	
	
	
	


EMPLOYMENT
Starting with current post, please detail all previous employment

	Organisation
	Position Held
	Salary
	Duration

(from / to)

	FT or PT
	Reason for Leaving

	
	
	
	
	
	


REHABILITATION OF OFFENDERS ACT 1974 – DISCLOSURE OF PREVIOUS CONVICTIONS

	The position for which you are applying involves contact with children and is exempt from the Rehabilitation of Offenders Act 1974.  For these positions you are not entitled to withhold information about Police cautions, bind-overs, or  criminal convictions including any that would otherwise be considered ‘spent’ under the ACT.  Any offer of employment will be subject to a Disclosure and Barring Check before we confirm the appointment. Any failure to disclose information could result in dismissal or disciplinary action by the College.  Any information given will be completely confidential.  

Have you been convicted of any criminal offence or bound-over or given a caution?*   Yes/No

If yes, please give details on a separate sheet and attach it to this form in a sealed envelope marked confidential disclosure.

I understand that if my application is successful I will be required to obtain a DBS disclosure at the appropriate level.




GENERAL
Please detail here your specific reasons for this application, your main achievements to date and the strengths and skills you would bring to this post.
	


REFERENCES
Please give details of two persons who have knowledge of your work to whom reference may be made.
	Name:



	Address:



	Telephone Number:



	Email Address:



	Position held:



	Can we contact this person prior to interview?   Yes / No




	Name:



	Address:



	Telephone Number:



	Email Address



	Position held:



	Can we contact this person prior to interview?   Yes / No




I confirm that the above information is correct and that any untrue or misleading information will give the College the right to terminate any employment contract offered.
Signature: ___________________________________   Date: _________________________

