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VACANCY
Job Title:
Equipment Foreman
Hours:
37 hours per week

Salary:
Grade F: £25,463 - £28,221 per annum (starting salary £25,463) 
Location:
Workshops, Queens Meadow Business Park, Hartlepool
Cleveland Fire Brigade is looking for a skilled Equipment Foreman to join the Workshop Team in providing maintenance, servicing, repair and testing of plant and operational equipment. 

The role is a critical component in the provision of support – relating to equipment, Personal Protective Equipment (PPE) and plant, to enable safe and effective service delivery within the Brigade. 
The successful candidate will possess excellent communication skills and experience of working effectively both in a team environment and independently. The ability to manage tasks and prioritise work is a key requirement for the role. Technical and operational experience in a relevant role would be an advantage. 

Candidates will be expected to have a LGV Licence and a relevant engineering qualification. 
To download an application form and information pack visit www.clevelandfire.gov.uk, alternatively you can email recruitment@clevelandfire.gov.uk or contact the Human Resources Department on 01429 874022.

Closing Date: 

13 November 2018
Assessment/Interview:
23 November 2018
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Personal Role Profile

	Role Title:
	Equipment Foreman
	Reporting To:
	Fleet & Equipment Manager

	Location:
	Equipment Workshops
	Role/Grade:
	Grade F

	Purpose of Role:
	To lead the workshop team providing maintenance, servicing, repair and testing of plant and operational equipment in a safe, efficient and economical manner.

	Key Responsibilities 

	1. The management and supervision of staff employed within the Brigade’s Equipment workshops.

2. The responsibility for the flow, allocation and completion of tasks.

3. Ensure that all tasks are carried out safely, in a tidy environment and to the correct specification.

4. Direct and oversee that repairs undertaken are to specification and are cost effective.

5. Ensure that all records/systems and documentation applicable to the equipment workshop are effectively completed by all staff under their control.

6. All new equipment, plant is appropriately assets tagged and logged onto the database prior to deployment with appropriate documentation and support the Equipment Officer.

7. Assist Officer Compiling and managing the equipment inventory list and provide resilience in terms of reserve equipment.

8. Assumes the role of project manager as determined by fleet & equipment Manager for specific major projects and programmes

9. Carry out the maintenance, servicing, repairs and testing of any piece of equipment, Personal Protective Equipment or item of plant to the correct specification and using the correct procedures.

10. Examine components and equipment, Personal Protective Equipment or plant and report orally and/or in writing on the condition, safety, reliability and performance.

11. Carry out maintenance and repairs of equipment on site as directed by the fleet & equipment Manager.

12. P Fireground assistance, during working day providing, support units and equipment under blue lights, as so requested.

13. Create and maintain the relevant record and test certification for all plant, Personal Protective Equipment and equipment worked on.

14. Receive and act on reports of defective equipment, Personal Protective Equipment and plant.

15. Provide advice and recommendations on the replacement of equipment, Personal Protective Equipment and plant.

16. Monitoring and reporting on the performance of Operational Equipment, Personal Protective Equipment and plant.

17. To attend Local/regional and National meetings, conferences and events as required.

18. Positively promotes and adheres to the Brigade’s Equality, Fairness at Work and Health & Safety policies.

19. Carry out workplace assessments of team members.

20. Maintain professional qualifications, and certification and competencies for equipment, Personal Protective Equipment, Vehicle driving and plant maintenance where required.

Uniform

1. The person appointed to this post is required to wear the Brigade’s ‘Office Wear’ uniform in line with the Brigade’s Dress and Appearance Policy.




	Role Map of National Occupational Standards                                     Nos                Modules    

Assess candidates by observation

Maintain activities to meet requirements

Lead the work of teams and individuals to achieve their objectives

Manage information for action

Investigate and report on events to inform future practice

Acquire, store and issue resources to provide service delivery

Respond to poor performance in your team

Maintain positive working relationships

Locate electrical/electronic faults on equipment

Remove, replace and overhaul units and components

Carry out routine operational equipment inspection and maintenance

Diagnose complex system faults

Identify and agree client/customer equipment needs

Provide fireground assistance and mobilize incident support units

A2

WM2

WM2

WM3

WM6

WM10

WM11

Unit 3

Unit 8

Unit 10/17

Unit 11/9

Unit 13/14

Unit 18

Imp Unit 01

Unit 15

001 to 004

001 to 003

001 to 003

All

All

All

All

001 to 003

001 to 003

001 to 005

001 to 004

001 to 005

001 to 002

001 to 004

001 to 003




	Personal Qualities and Attributes (PQAs)

	Commitment to Diversity and Integrity Embraces and values diversity and demonstrates a fair and ethical approach in all situations

Openness to Change Proactively supports change, adjusting approach to meet changing requirements

Confidence and Resilience Maintains  a confident, controlled and focused attitude in highly challenging situations

Working with others Leads, involves and motivates others both within the Fire and Rescue Service and in the community 

Effective communication Communicates effectively, both orally and in writing

Commitment to Development Committed and able to develop self, individuals, teams and others to improve organisational effectiveness

Problem Solving Understands and applies relevant information to make appropriate decisions and create practical solutions

Situational Awareness Maintains an active awareness of the environment to promote safe and effective working

Commitment to Excellence Leads others to achieve excellence by the establishment, maintenance and management of performance requirements

Planning and implementing Creates and implements effective team plans in line with organisational objectives

	Signatures

	Approved by: Line Manager
	
	Date:
	

	Agreed by: Post Holder
	
	Date:
	

	Authorised by Head of L&D
	     
	Date:
	     


	CLEVELAND FIRE BRIGADE
Person specification

Equipment Foreman


	
	Essential
	How measured
	Desirable
	How measured

	Qualifications /

attainments
	· Engineering qualification

· Good numeracy and literacy skills
· IT skills

· Full current driving licence (including LGV)
	Application form

Application form 

Application form 
Application form
	
	

	Work experience
	· Working in a technical environment
· Carrying out maintenance and repairs of equipment
· Work with IT packages including Microsoft Word and Excel
· Maintenance of accurate records
	Application form / interview

Application form / interview

Application form / interview

Application form / interview


	
	

	Knowledge / skills 
	· Excellent organisational skills, managing the allocation of work and achieving deadlines
· Able to work with a schedule of routine tasks

· Good customer service skills

· Commitment to a high standard of service

· Excellent communication and interpersonal skills at all levels of the organisation


	Application form / interview

Application form / interview

Application form / interview
Application form / interview
Application form / interview


	
	


	Personal qualities
	· Ability to work closely with a team   and independently 
· Professional and confident attitude

· Flexible approach 

· Ability to complete work under pressure

	Interview

Interview

Interview

Interview


	
	

	Additional requirements
	· Commitment to Equality and Diversity

· Commitment to Health and Safety 


	Application form / Interview

Application form / Interview


	
	


CLEVELAND FIRE BRIGADE

EQUIPMENT FOREMAN
NATIONAL JOINT COUNCIL FOR  

LOCAL GOVERNMENT SERVICES

CONDITIONS OF SERVICE

· Role/Grade:
Grade F (£25,463 - £28,221) pro-rata

· Payment of Salary:
Direct to Bank or Building Society on the 15th day of each month 

· Annual Leave:
26 days rising to 31 after 5 years’ continuous service pro rata

· Hours of Work:
37 Hours per week (an annualised hours working scheme is in operation)

· Pension Arrangements:
Care Average Local Government Pension Scheme (Optional)

· Car User Status:
A pool car will be made available for business use as necessary.
· Uniform:


A full uniform will be provided
Visit www.northeastjobs.org.uk for more vacancies within this organisation

