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CHILDREN, ADULTS AND HEALTH
PERSON SPECIFICATION
Post Title:
Practice Manager - Children with Disabilities Team

GRADE: 
SM1
	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	Educational Attainment
	· Qualified social worker
· Registered with HCPC
•
PQ attainment
	· Relevant and accredited management qualification

· Practice Teacher’s Award


	· Application Form

· Certificates

	Work Experience
	· Significant experience of direct work with disabled children and their families in a social care/safeguarding  setting

· Significant experience of case work with children including safeguarding, and with looked after children
· Significant experience of multi disciplinary and partnership working
· Experience of assessment processes, planning and review and the management of risk
· Experience of involving children and ensuring their views are heard
· Experience of coordinating and chairing meetings
· Experience of providing advice, guidance and support to staff

· Experience of using performance management and quality assurance arrangements

· Experience of working within the direct payments and/or individual budget process

	· Experience of managing budgets and administrative systems

· Experience of working with young disabled adults up to the age of 25 in a social care setting
· Experience of staff management and supervision


	· Application Form

· Interview

· References




	Knowledge/skills/

Aptitudes


	· Ability to place the child or young person at the centre of all practice and decision making, ensuring that the child’s or adult’s journey achieves positive outcomes
· Ability to form effective working relationships with partner agencies and with children, young adults and their families
· A thorough and up to date understanding of the public sector, local authority context and current legislation
· An understanding of leadership and people management/motivation, including performance management and quality assurance
· Ability to create and deliver agreed business plans

· Good interpersonal and written communication skills
· Ability to manage the complaints procedure
· Analytical skills to be able to identify trends; quantify data and present any remedial action required

	
	· Interview
· References
· Presentation


	Disposition
	· Approachable, able to listen and provide support and leadership to team

· Committed to high quality, accessible cost-effective services

· Committed to the principles of equality and diversity

· High standards of integrity and probity

· Flexible approach to work

· Commitment to personal and professional development

· Resilient
· Committed to the principles of equality and diversity


	
	· Interview

· References

· Presentation

	Circumstances
	· Able to work outside normal office hours as required

· Full current driving licence or access to a means of mobility support

· Enhanced clearance from the Disclosure and Barring Service


	
	· Application Form

· Interview

· DBS check
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