SHOTTON HALL PRIMARY ……………………………………………………………………………………………………..……  SCHOOL

POST OF DEPUTY HEADTEACHER

PERSON SPECIFICATION AND CRITERIA FOR SELECTION
	category
	essential
	desirable
	assessment 



	application
	· Fully supported in relevant reference   

· Well structured supporting letter, of no more than 1000 words, indicating evidence of impact in attainment and progress that has resulted in sustained improvement in pupil achievement.
	
	supporting statement 
references 

	qualifications
	· Qualified Teacher status

· National Professional Qualification of Senior Leadership OR registered as working towards this qualification      

· Successful, Substantive experience as a Senior Leader  
	(  Either evidence of further study - this could be ongoing and/or Further Professional Qualifications NPQH
	application form 
selection process
certificates 



	experience
	· Effective classroom practitioner with a sound knowledge and understanding of how children learn 

· Experience of successful and co-operative working as a member of a team
· Experience of the process of management of change 

· Track record over time of raising pupil achievement and attainment across primary range

· Experience of promoting safeguarding procedures in a school at senior level
	(  A range of leadership, management and teaching experience in more than one context

(  Teaching experience in more than one Key Stage
	application form 
selection process

work related testing

references 

	professional development
	· Research and development covering leadership, curriculum and management issues that have resulted in successful change and effective practice within the last two years

· Significant contribution and evidence of impact to the professional development of other colleagues in schools

· Experience of leading and managing staff development training and ensuring sustained changes in practice as a result
	
	application form 
selection process

work related testing

references

	skills
	· Excellent interpersonal skills, able to communicate respectfully and inspire trust and warmth

· Proven leadership skills with the ability to engage others and listen and respond appropriately 

· Ability to account to stakeholders and hold others to account

· Ability to promote an ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other

· The ability to inspire, challenge, motivate and empower others to carry forward a shared vision for school improvement.

· Ability to lead by example with integrity, creativity, resilience and clarity in a highly professional manner 

· Ability to identify, respect and maintain absolute confidentiality
· Ability to lead and manage the school in the absence of the headteacher in line with the well established systems and procedures previously agreed by the governing body and headteacher 

· Curriculum management- ensure effective planning, delivery and assessment and establishment of creative, responsive and effective approaches to learning and teaching (including the appropriate use of new and emerging technologies)

· Ability to analyse and evaluate school self evaluation processes including the use of external and internal data in order to accurately prioritise strategic leadership objectives.

· Experience, knowledge and willingness to work within educational partnerships 

· Experience knowledge and skills to work within the wider community

· A clear vision and understanding of the needs of all pupils in order to close the gaps in learning 

· Detailed knowledge and understanding of the National Curriculum and Early Years curriculum  
	(  Knowledge and understanding of administration and budget management processes 


	application form 
selection process

work related testing

references

	special knowledge
	· Ability to communicate effectively on a wide range of themes in a variety of situations

· Ability to initiate, lead and manage necessary change by inspiring and influencing others

· Ability to demonstrate enthusiastic, sensitive, resilient and appropriate focused leadership whilst working with others

· Ability to promote high quality care and guidance and support for pupils, parents, carers and staff

· Understanding and knowledge of current issues in education 

· Ability to ensure wise and effective management of school budgets and to be accountable for spending decisions ensuring excellent value for money
· A clear vision and understanding of the needs of all pupils in order to ‘close the gap’ in learning

· Detailed knowledge of the structure, content and application of the current primary and Early Years/Foundation curriculum

· Understanding and knowledge of current issues in education and the impact on our school and more widely
	(  Knowledge of administrative procedures
	application form 
selection process

work related testing

references

	personal attributes
	· be highly committed to children, their families and all staff, working closely with the headteacher and governing body for the betterment of the school 

· Ability to demonstrate loyalty, trustworthiness, honesty and reliability
· Ability to demonstrate enthusiastic, sensitive, resilient and appropriately focused leadership whilst working with others

· Well organised, flexible and able to plan, prioritise and delegate effectively

· Ability to initiate, lead and manage agreed necessary change
· Open and approachable with a vision for high quality care guidance and support for pupils, parents and staff

· Evidence of being able to build and sustain effective working relationships with all staff, Governors, parents and the wider community

· Flexibility and adaptability in order to be able to work successfully with a wide range of people

· (Have a positive outlook showing optimism and enthusiasm for the school’s work

· A sense of humour, passion and enjoyment of working with children 


	
	application form 
selection process

work related testing

references
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