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wallsend st peter’s c of e PRIMARY SCHOOL
Person Specification

The essential requirements that are necessary to do this job are listed below.  In your application, you should state clearly how your Knowledge, Skills and Experience meet these requirements, as the Panel will reach a decision on whether or not to short-list you based on the information you provide.  

	School
	Wallsend St Peter’s C of E Primary School

	Post
	Deputy Head Teacher

	Grade
	L7 – L11


	Factor
	Essential
	Desirable
	Assessment Means

	Qualifications and Training
	· Teaching qualification recognised by DFE

	· Evidence of relevant Continuous Professional Development e.g. leadership training, qualifications through NCTL, middle management training
	Application form

Interview

	Knowledge and Experience
	A proven track record of:

· Being an excellent classroom practitioner with recent successful experience in KS2

· Successful leadership and management in a primary setting

· Successful leadership of a subject / curriculum area e.g. English, Maths, SEND resulting in the raising of standards

Experience of: 

· Playing a key role in a project involving people, finances and / or curriculum development

· Working successfully as part of a team

· And an understanding of recent developments in education practice

·  An excellent understanding of the uses of comparative pupil data and tracking to support raising standards for all pupils

· Working with parents, Governors and the wider school community
	Experience of:

· Collaboration with other schools, LA and external agencies
· And an understanding of inclusion, equality and diversity

· Working in more than one phase or key stage

· Delivering CPD to other schools/professionals
	Application form

Interview

Assessment

	Skills and abilities
	Evidence of:

· Leading and managing people towards common goals.

· Initiating and managing change successfully.

· Monitoring and evaluating standards and quality.

· Using ICT confidently and effectively in both classrooms and in management role.

· Motivating and inspiring pupils, staff, parents and governors and the wider community.

· Communicating effectively to a range of audiences.

· Caring attitude to children and parents.
	Evidence of:

· Promoting the school to the wider community including seeking partnerships and sponsorship. 

· Valuing the self-esteem of pupils and staff, and have high expectations of them.

· Creative approaches to Teaching and Learning


	Application form

Interview

Assessment

	Personal Qualities
	Evidence of:

· Ability to communicate effectively to a range of audiences.

· Ability to be positive and resilient in the face of demanding situations

· The ability to demonstrate a caring attitude to children and parents.

· To be able to manage time effectively - to be flexible, adaptable, to prioritise appropriately and to work to deadlines

· Fully supportive of the school’s Christian vision and committed to developing links between the parish church and school
	Evidence of:

· The ability to enthusiastically promote the school to the wider community

· Value the self-esteem of pupils and staff, and have high expectations of them.


	Application form

Interview

Assessment


