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JOB DESCRIPTION
	Post Title:


	 Community Learning Tutor – Alternative Provision
	

	Grade and Salary Scale:


	G SCP 22 – 24 
	

	Department and Service:

Responsible To:

Post Ref:
	Culture, Communities and Communications
Alternative Provision Coordinator 

R0000232
	


Purpose of the Post:

To teach and assess on Community Learning programmes. 
Duties and Responsibilities:

1. Deliver innovative TL&A to support learners to be curious, interested and keen to learn.
2. Ensure classroom management is addressed in all areas of the curriculum delivery.

3. Ensure teaching support is specifically directed and effective in all aspects of the teaching environment.
4. Provide detailed feedback and accurate assessment information so that learners can improve their work and develop their knowledge, understanding and skills.
5. Promote English, Mathematics and ICT skills and ensure they are embedded within the programme delivery. This should also include British Values, Prevent, Safeguarding and diversity.
6. Contribute and promote a culture where there are consistently high expectations that all learners will achieve well and are making substantial and sustained progress.
7. Ensure that resources and teaching strategies reflect and value the diversity of learners’ experiences and provide learners with a comprehensive understanding of people and communities beyond their immediate experience.
8. Ensure that learners understand how their education and training equip them with the behaviours and attitudes necessary for success in the future and be the lead contact for Information advice and guidance for learners within your teaching area.
9. Contribute and promote a culture where learners feel safe at all times, understand how to keep themselves and others safe in different situations and settings and trust staff to take rapid and appropriate action to resolve any concerns they have.
10. Make a contribution to the personal and social development of learners to support them to be thoughtful, caring and active citizens.
11. Ensure where appropriate that learners can explain accurately and confidently how to keep themselves healthy and to make informed choices about healthy eating, fitness and their emotional and mental well-being.

12. Ensure that all paperwork requirements associated with the delivery of the course are fully completed.
13. Make a contribution to the annual Self-Assessment Report (SAR) to ensure continuous improvements are made to the service.
14. Attend and make a positive contribution in appropriate meetings through identifying new developments and sharing good practice.
15. Participate in continual professional development to ensure that the service offered to learners continues to improve.
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.
· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.
· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.
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PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change



	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation



	
	Essential

X
	Desirable

X

	QUALIFICATIONS: 


	
	

	1. Appropriate Teaching qualification.
	X


	

	2. Assessor qualification (completion within one year if not held).
	X


	

	3. English and Maths at Level 2. 


	X
	

	KNOWLEDGE & EXPERIENCE:


	
	

	1. Substantial experience of teaching/assessing or volunteering in an adult teaching environment.
	X
	

	2. Experience of working with a range of abilities and backgrounds.
	X


	

	3. Knowledge of the common inspection framework and Ofsted requirements.
	X


	

	4. Experience in the age group 14 - 19 (difficult to engage students).
	X
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