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CHILDREN, ADULTS, AND HEALTH
JOB DESCRIPTION

POST TITLE:

Assistant Educational Psychologist 

GRADE:


Soulbury Scale A:  Assistant Educational Psychologist 1–4

RESPONSIBLE TO:
Interim Lead Educational Psychologist/Specialist Senior Educational Psychologist
RESPONSIBLE FOR:


Overall Objectives of the Post:

To provide a range of Educational Psychology Services to the Local Authority and its schools, under the supervision of a qualified Educational Psychologist.  To contribute to the effectiveness of the Educational Psychology Service in achieving high standards and meeting the requirements of the Directorate’s strategies and targets where appropriate.  To undertake a range of appropriate assessment and intervention services related to Special Educational Needs under the supervision of a qualified Educational Psychologist.  To continue to develop experience and competence in line with professional and service requirements.

Key Tasks of the Post:

1.  
You will be responsible for providing a range of psychological services and advice to children, young people, parents, schools and other professionals within the authority. You must:

· Demonstrate total professionalism, integrity and value diversity.

· Implement the Service’s Service Level Agreement.

· Provide appropriate assessments and psychological/therapeutic interventions, under the supervision of a qualified Educational Psychologist.

· Provide advice on SEN issues to parents and teachers.

· Support the development of inclusive policies within schools.

· Attend review and planning meetings and contribute to the formulating appropriate learning outcomes.
2. You will be responsible for developing your professional competence and contributing to the professional development of LA Staff on matters relating to Special Educational Needs and Inclusion.  You must:

· Support continuing professional development within the Local Authority’s schools.

· Support continuing professional development initiatives across the Local Authority as appropriate.

· Identify areas for further professional development and attend appropriate course in these areas.

3. You will be responsible for supporting the development of Inclusion within South Tyneside.  You must:

· Attend and contribute to Service meetings.

· Develop areas of excellence within the Service.

4. You will be responsible for the development of the Authority’s Children and Young People’s Services.  You must:

· Attend multi-agency and multi-disciplinary meetings as appropriate.

· Develop good working relationships with other agencies and professional colleagues.

· Contribute to corporate cross cutting and multi-agency and Children, Adults and Health initiatives as appropriate. 

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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