
Benefits of working for
North Tyneside Council

Generous 
pension 
scheme

Generous 
annual
leave

Opportunity to 
purchase 
additional leave

Comprehensive
work/life balance 
policies

Access to a 
wide range of 
education, training
and development 
opportunities

Up to 52 
weeks 
maternity
leave

2 weeks 
paternity leave 
(1 week full pay)

Flexible 
working 
practices 

NHS car
lease scheme

Cycle to 
work
scheme

Discounted 
Contours gym
membership

Discounted 
public transport
season ticket

Spread the 
cost of 
professional
subscriptions 

Programme 
of Health and
Wellbeing 
initiatives e.g.
yoga/pilates

Occupational
Health and 
Employee 
Assistance 
Programme

Credit Union
saving scheme


