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Job Description 
	For HRU use only
	Ref: DBS3633


	Directorate
	Health, Education, Care and Safeguarding

	Section/Location
	Early Years and School Improvement Service 

	Post Title
	EAL Teaching Assistant, Ethnic Minority and Traveller Achievement Service

	Permanent/Temp
	Permanent

	Grade
	Scale 5

	Responsible to
	Team Leader EMTAS 

	Responsible for
	Offering support for staff, pupils and parents/carers to enable children and young people to learn and make progress.

	Job Purpose

	· To provide professional expertise and advice, to meet the needs of pupils from ethnic minority backgrounds.

· To support schools in raising the attainment of pupils from ethnic minority backgrounds, particularly those learning English as an Additional Language.

· To implement North Tyneside Local Authority policies and plans with reference to the needs of ethnic minority pupils, including at transition between phases.



	Job Content

	· To keep abreast of national policies and guidance in education and current developments in the field of EAL and ethnic minority achievement.
· To support the learning of EAL pupils in North Tyneside schools, mainly in the mainstream classroom in partnership with the school and mainstream teachers to support the delivery of the curriculum to EAL pupils (90% of timetable).
· To provide advice, guidance and support to teachers, school managers and key staff on identifying and meeting the needs of children from ethnic minority backgrounds, particularly those with English as an additional language.
· To give advice and support to schools, partners and local authority colleagues on assessment and systems for monitoring the progress and achievement of children with English as an additional language, including at transitions between phases.

· To work in partnership with teachers to develop their expertise and practice in meeting the needs of children learning English as an additional language.
· To support schools and mainstream staff with language assessments and target setting for ethnic minority pupils.

· To contribute to the work of the North Tyneside EMTAS team in meeting service level targets.
· To plan, evaluate and report on the work undertaken each term in respect of service targets and the outcomes for pupils.

· To contribute to the planning and delivery of INSET as appropriate.
· To identify and disseminate good practice within schools which raises the attainment of ethnic minority pupils.

· To monitor the progress of the targeted EAL pupils and keep records on the ethnic minority pupils and all other records required by the Team Manager and the school.

· To work in accordance with the Local Authority’s policies of Equal Opportunities and Valuing Diversity.
· To work in accordance with the Local Authority’s Health and Safety policies.

	Performance standards

	Meet the requirements outlined in the Our North Tyneside Plan and the relevant service plans.

Participate in the required performance management process.


	Working conditions

	The postholder will be currently based at The Langdale Centre and will travel to individual schools in and beyond North Tyneside to deliver support, advice and training as required.




	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent practitioner with sound knowledge and understanding of national, regional and local initiatives affecting the development of English as an additional language.

Ability to analyse learner data and other assessment information to monitor pupil outcomes and identify any underachievement. 

Ability to develop effective partnerships with all colleagues.

Ability to be able to maintain relationships whilst offering professional support and challenge.

Excellent written, verbal communication and negotiation skills.

Be familiar and confident to use ICT to support and improve personal organisation and effectiveness. 

Maximise potential of ICT to engage all learners.


	Sound understanding of the context of EAL. 


	Application form

Practical task

Interview

reference

	Qualifications  and Training
	GCSE or other level 2 qualification in English and Mathematics

At least Level 2 teaching assistant or other relevant qualification


	Evidence of working as a reflective practitioner using a variety of approaches.

Evidence of working with pupils with English as an additional language


	Application form

Interview



	Experience
	Experience of working with pupils who have English as an additional language.

Experience of working with parent/carers.

Experience of setting targets and managing workload.


	Experience of working with other multi-agencies.


	Application form

Interview



	Special Requirements
	Good organisation and time management skills.

Good interpersonal skills and ability to communicate effectively, including positive influencing skills.

Ability to present to various groups in a confident manner.

A willingness to accept challenges and change.

Flexible and creative approaches to problem solving.

Capacity for hard work and resilience.

Energy, commitment, self-motivation and enthusiasm.

Able to work on one’s own initiative and to lead and work as part of a team.

	
	Presentation and Interview
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