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JOB DESCRIPTION
	
	Post Title:                              Mental Health / Dementia and  Mental Capacity  Strategic Lead

	
	

	
	Grade and Salary Scale:      P SCP 43 - 47 
	
	

	
	Department and Service:  Specialist and Lifelong Services - Adult Social Care and Health Integration 

Responsible To:                   Head of Specialist and Lifelong Services
Post Ref:                               R0000499
	
	


Purpose of the Post:

To ensure compliance with the Councils statutory responsibilities under the Care Act. (2014), Mental Health Act. (1983 amended (2007) and the Mental Capacity Act. (2005), to also ensure the councils priorities, policies and procedures are fully supported.

To provide strategic direction and management in the development and review of service delivery within the post holders remit. Taking into account relevant legislative changes and case law updates. Where appropriate contribute to the council’s wider remit as directed by the Head of Service.
To facilitate practice improvement and development by motivating practitioners to provide adult social care best practice that delivers positive outcomes for individuals, carers and their families.
Duties and Responsibilities:

1. To support the Head of Service on the strategic development of services in line with departmental, council, regional and national policies.

2. To take the lead in preparing for the implementation of the Liberty Protection Safeguards and the proposed amendments to the Mental Health Act. 

3. Leading the continued development of Mental Health/ Dementia & Mental Capacity strategies for the Department.
4. Oversee and support the Management of Operational teams within the designated area of responsibility.
5. Support and provide effective social work supervision within the designated area of responsibility to ensure the ongoing development of evidence based practice and positive decision making. 
6. Oversee quality assurance and improvement of social work practice within the post holders remit and to take a lead role in relation to attendance management within the service area ensuring that procedures and processes are followed. To chair capability hearings as required.

7. Providing advice and guidance, in a timely manner, on legislative and case law developments to the Heads of Service, Social Care staff and at Director level.

8. To ensure the Head of Service is kept fully informed of any complex, high risk, contentious or safeguarding cases and where required to chair such meetings. 

9. To deputise for the Head of Service as required and provide senior management cover in times of absence to provide advice and guidance on decision making for social care staff.   

10. Work closely with Integrated Health and Social Care Services, Primary Care Lead and Business Support Team to implement an Integrated Health and Social Care Plan. 


11. To ensure the effective deployment of all resources (including staff and finance) to adult services within the agreed statutory policy and budget framework. To also ensure services offer value for money and take remedial action where appropriate.

12. To develop and facilitate close working relationships with partner agencies,                   from both the statutory and voluntary/community sector to achieve positive outcomes. 
13. To set, monitor and report on outcome measures for each unit of service for which the post-holder has line management responsibilities and to be responsible for the production of performance report plans as required.

14. To be primarily responsible for ensuring further development and  maintenance   of  high standards of professional and managerial competence amongst all staff within the post holders remit of responsibility, and to ensure the quality of service delivery is in line with the councils agreed aims and objectives. 

15. To assist in the development and maintenance of purposeful communications and liaison between the Authority, Elected Members and other organisations and members of the community, in order to secure effective joint working and good public relations.

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.
· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.
· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.
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PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
	PASSIONATE about Middlesbrough
· Believe in Middlesbrough

· Be proud to work for the Council
· Have a ‘can do’ attitude




	INTEGRITY at our heart

· To be open, honest and transparent

· Communicate well with others

· Treat others with respect



	CREATIVE in our thinking
· Always look to improve

· Find solutions to problems

· Positive to change



	COLLABORATIVE in our approach

· Engage and consult with others

· Seek feedback from others

· Understand the needs of others



	FOCUSSED on what matters

· Understand the Council’s and my own priorities

· Put the customer first

· Deliver against expectation



	
	Essential

X
	Desirable

X

	QUALIFICATIONS: 

	
	

	1. Degree in Social Work or equivalent professional social work qualification.
	X
	

	2. Appropriate management, professional or post graduate qualification.
	
	X

	3. Registered with the Health and Care Professions Council (HCPC). 
	X

	

	4. Evidence of continued professional, managerial and personal development acquired through degree/diploma, specialist training, management qualification and/or equivalent.
	X

	

	KNOWLEDGE AND EXPERIENCE 


	
	

	5. Comprehensive experience of   Mental Health / Dementia.
	X

	

	6. Comprehensive knowledge of the Mental Capacity Act.

	X
	

	7. Operational Management experience and a proven track record of leading, motivating staff teams, leading through change and of developing a performance culture.
	X
	

	8. Working successfully and effectively as part of a management team and of formulating strategies, policies, objectives and targets.
	X

	

	9. Experience of supporting the delivery of effective performance and continuous improvement against practice standards. 
	X
	

	10. Experience of multi-agency working and networking. Working with all service user groups and with service users from the minority ethnic groups.
	X
	

	11. Experience of Audit and Quality Assurance and how to make use of performance data.
	
	X

	12. Evidence of successful resource and financial management, including evidence of managing budgets and effective workforce planning.
	X
	

	13. An understanding of the issues and challenges facing the team both operationally and strategically with regards to practise development.
	X
	

	14. A thorough knowledge base with regards to Dementia. 
	X

	

	15. Ability to contribute to the Councils aims and objectives within a Xframework that safeguards adults, promotes independence, health and well-being.
	
	

	16. Have an applied knowledge of Adult Social care legislation including: 
· The Care Act (2014)
· Mental Health Act (1983)
· Mental Capacity Act (2005)
· Deprivation of Liberty Safeguards (2009)
· NHS Continuing Health Care Framework  
	X
	

	17. Good understanding of the multi-agency roles and responsibilities in relation to Adults services. 
	
	X

	18. Understanding of principles of service transformation, improvement and quality and project management techniques and their application in a business context. 
	
	X

	19. A clear understanding and knowledge of the workings of local government and including its legal, financial, social and political context, political processes and the current issues faced in a multi-cultural area.
	
	X

	20. Knowledge of strength based social work approach to ensure a needs led focus.
	X
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