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Job Description
	For HRU use only
	Ref:


	Directorate
	Health, Education Care and Safeguarding

	Section/Location
	Public Health: 0-19 Children’s Public Health Service 

	Post Title
	Public Health School Nurse

	Permanent/Temp
	Permanent

	Grade
	Grade 9

	Responsible to
	 Locality Nurse Manager

	Job Purpose

	The public health school nurse is a member of the 0-19 Children’s Public Health Service within an integrated locality team.   The post holder will have responsibility for leading on delivery of the Healthy Child Programme (HCP), working to the NMC code and within the policies and procedures for the legal and statutory requirements relating to clinical practice, the public health school nurse is a member of a skill mix team of health visitors, public health staff nurses and nursery nurses within the integrated prevention and early help locality based team.

The aim of the service is to promote and protect the health and wellbeing of children, young people and their families from the ante natal period to 19 years, addressing inequalities in outcome.  Fundamental to the aim of the service is universal access to the healthy child programme and early identification of additional and/or complex needs.
The public health school nurse will work to ensure the provision of a continuously improving service in line with the 0 - 19 Children’s Public Health Service Clinical Governance Framework.


	Job Content

	· Working to the NMC code and within the policies and procedures for the legal and statutory requirements relating to clinical practice, to assess, plan, implement and evaluate care programmes.
· The public health school nurse as part of the skill mix team will assess need and deliver the healthy child programme within the context of integrated prevention and early help locality teams.  They will ensure universal contact is offered to children requiring access to the National Child Measurement Programme (NCMP) and vision screening They will provide universal access to the service for children and young people. Additional support and targeted interventions will be offered to those families where additional need is identified.
· Service delivery will be underpinned by the following principles: -
· Intervene early with evidence based, family focussed services.

· Provide visible and proactive universal services
· Early Help Assessments (EHA) will be used to promote early intervention and co-ordinate teams working around families.
· Working in close partnership with family partners the post holder will support the troubled family’s agenda establishing and maintaining effective communication with various individuals, groups and agencies.
· Supporting parents and carers in a partnership.  Providing guidance, support and resources to enhance a parenting/caring role.
· 
·  Empowering individuals, families and communities to influence the provision of local services and access appropriate provision to meet their health needs.
· Assessing, identifying and initiating action to minimise risk to any child in a proactive manner through primary prevention, adhering to national and local guidelines to ensure the safeguarding and protection of children.  
· Working with the Locality Nurse Manager to ensure effective and efficient use of resources.
· Supervising staff, including pre and post registered learners.
· Adhering to standards of the organisation for recording keeping using SystmOne.
· Preparing professional reports as required.
· Effective partnership working with school improvement team.
· Providing support and education to schools regarding management of medicines, anaphylaxis, and chronic disease management.

· Coordinate 5-19 services for electively home educated children and hard to reach groups.

· Leading and chairing meetings both within the team and with external partners.


	Performance standards

	· Achievement of service delivery targets and personal targets set in annual IPR.

· Positive contribution to integrated working and the outcomes indicators of the 0-19 Locality Teams.

· Practice meets the requirements the 0 - 19 Children’s Public Health Clinical Governance Framework
· Delivery of Healthy Child Programme in line with nationally recognised best practice and local standards
· Demonstrates high degree of professionalism personally and a positive contribution made towards the development of professional practice.

· Adheres to risk management processes and management control measures. 
· Active contribution is made towards promoting the highest standards of health & safety.



	Working conditions

	Frequent requirement for travel to a number of community venues and homes across North Tyneside and, on occasion, out of area.  
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