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For guidance on completing the person specification click here.

	The Person Specification form is split into a number of sections

	Section 1. Important Information

	The public health school nurse is a member of the 0-19 Children’s Public Health Service within an integrated locality team.  The post holder will have responsibility for leading on delivery of the Healthy Child Programme (HCP).  

Working to the NMC code and within the policies and procedures for the legal and statutory requirements relating to clinical practice, the public health school nurse is a member of a skill mix team of health visitors, public health staff nurses and nursery nurses within the integrated prevention and early help locality based team.

The aim of the service is to promote and protect the health and wellbeing of children, young people and their families from the ante natal period to 19 years, addressing inequalities in outcome.  Fundamental to the aim of the service is universal access to the healthy child programme and early identification of additional and/or complex needs.

The public health school nurse will work to ensure the provision of a continuously improving service in line with the 0 - 19 Children’s Public Health Clinical Governance Framework.


	Section 2. Job Criteria

	· Working to the NMC code and within the policies and procedures for the legal and statutory requirements relating to clinical practice to plan, implement and evaluate own care programmes.
· The public health school nurse will be responsible to lead on the delivery of the healthy child programme within the context of integrated prevention and early help locality teams. They will ensure universal contact is offered to children requiring access to the National Child Measurement Programme (NCMP) and vision screening  They will provide universal access to the service for school aged children and young people Additional support and targeted interventions will be offered to those families where additional need is identified.
· Service delivery will be underpinned by the following principles:-
· Intervene early with evidence based, family focussed services.

· Provide visible and proactive universal services

· Early Help Assessments (EHA) will be used to promote early intervention and co-ordinate teams working around families.
· Working in close partnership with family partners the post holder will support the troubled families’ agenda establishing and maintaining effective communication with various individuals, groups and agencies.
· Support parents and carers in a partnership.  Providing guidance, support and resources to enhance a parenting/caring role.
· The public health school nurse will take a lead role in providing support for children to ensure an effective transition to parenthood.
· Empower individuals, families and communities to influence the provision of local services and access appropriate provision to meet their health needs.
· Assess, identify and initiate action to minimise risk to any child in a proactive manner through primary prevention, adhering to national and local guidelines to ensure the safeguarding and protection of children. 
· To work with the Locality Nurse Manager to ensure effective and efficient use of resources.
· Responsible for the supervision of staff.
· To adhere to standards of the organisation for recording keeping using SystmOne.
· To prepare professional reports as required.



	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	· IT and keyboard skills for the use of report writing, information retrieval and access of evidence-based practice.
· Use of expert data systems for client care, audit, service planning and health profiling., 
· Able to support learners.
· Delivery of health promotion across key topic areas
· Able to accept referrals from other disciplines and refer clients to Tier three services.
· Able to provide  specialised advice and expertise to individuals and partners.
· Collect and interpret health data and develop and initiate strategies to promote and improve individual and community health and evaluate the outcomes.
· Knowledgeable about and adheres to Nursing & Midwifery Council (NMC) Code of Conduct and to national and local policies.
· Knowledge of Safeguarding Children procedures
	Use of SystmOne
	Application form and interview

	Qualifications and Training
	· 1st level registration
· Specialist Community Public Health Nurse (School Nurse)
· First level degree or equivalent 

	Sexual health training
Drug and alcohol brief intervention training.

Psycho social intervention training.

Recognised mentor qualification

	Application form and interview

	Experience
	· Working in a team  
· Work involved in safeguarding children
· Caseload management
· Health promotion across key topic areas
· Multi Agency working

· Change management
	
	Application form and interview

	Special Requirements
	To meet the travel requirements of the post

	
	Application form and interview


	Section 3 Job Evaluation Pro Forma

	This section will allow for easier and quicker job evaluation of your post and ease of matching candidates from the new personal profile



	Interpersonal Skills

· Communicate and receive complex and sensitive occasionally contentious information. 
· Highly developed interpersonal skills including;negotiation, reassurance, influence, persuasion; and the ability to identify where there are barriers to understanding.
· Present complex issues in a professional manner suited to the intended audience, e.g. reports and court statements.
· Provide detailed medical nursing and social information to clients in home, clinic and community settings.
· Identify, apply and disseminate research findings relating to area of practice.
· Build health alliances with other agencies for health gain and negotiating change.
· Work with key personnel in health and other agencies to address/and or achieve agreed health goals and local policies.
· Receive and interpret complex information regarding the safeguarding of children.  
· Negotiate and acknowledge differing professional opinions, in a multi agency arena.  


	Decision Making

· Adhere to Nursing & Midwifery Council (NMC) Code of Conduct and to national and local policies
· Accept referrals from other disciplines and refer clients to Tier Three provide daily specialised advice and expertise to individuals and partners.

· Collect and interpret health data and develop and initiate strategies to promote and improve individual and community health and evaluate the outcomes.


	Physical skills

· It is an essential requirement for the post holder to fulfil the travel requirements of the post.

· Keyboard skills

	Responsibility for Supervision

May be responsible for the supervision of junior staff within the team.


	Responsibility for Finance

N / A


	Work Conditions

Frequent requirement for travel to a number of venues across North Tyneside and, on occasion, out of area. 
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