	JOB TITLE
	Class teacher

	NAME
	

	GRADE

	MPS - UPS

	JOB PURPOSE
	To carry out the professional duties of a teacher (other than a Headteacher) within the framework of national legislation and in accordance with the provisions of the latest School Teachers’ Pay and Conditions Document including those duties particularly assigned to him/her by the head teacher.

To co-ordinate a subject area/s of the curriculum.

	RESPONSIBLE TO      
	Headteacher or DHT


	RESPONSIBLE FOR      
	


Roseberry PRIMARY & NURSERY SCHOOL

JOB DESCRIPTION
Duties

The duties outlined in this job description are in line with those covered by the latest School Teachers' Pay and Conditions Document and the expectation of standards for main scale teachers as defined by the DCSF.  It may be modified by the head teacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.
TEACHING

· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils, incorporating the National Curriculum requirements and in line with the curriculum polices of the school. 

· To teach pupils in their assigned group(s) according to their educational needs and interests including the setting and marking of work in line with school policies.

· To have high expectations of children and young people including a commitment to ensuring that they can achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them.
· To establish a purposeful and safe learning environment which complies with current legal requirements, national policies and guidance on the safeguarding and well-being of children and young people so that learners feel secure and sufficiently confident to make an active contribution to learning and to the school.
· To plan for progression across the age and ability range they teach, designing effective learning sequences within lessons and across series of lessons informed by secure subject/curriculum knowledge.
· To design opportunities for learners to develop their literacy, numeracy, ICT and thinking and learning skills appropriate within their phase and context.
· To use the planning formats agreed by the school and abide by the planning policy.
· To set and mark appropriate homework activities in line with school policy.
· To teach challenging, well-organised lessons and sequences of lessons across the age and ability range they teach in which they: (a) use an appropriate range of teaching strategies and resources, including e-learning, which meet learners’ needs and take practical account of diversity and promote equality and inclusion (b) build on the prior knowledge and attainment of those they teach in order that learners meet learning objectives and make sustained progress (c) develop concepts and processes which enable learners to apply new knowledge, understanding and skills (d) adapt their language to suit the learners they teach, introducing new ideas and concepts clearly, and using explanations, questions, discussions and plenaries effectively (e) manage the learning of individuals, groups and whole classes effectively, modifying their teaching appropriately to suit the stage of the lesson and the needs of the learners.

· To create a stimulating, challenging learning environment which supports pupils’ learning and celebrates their work.
· To plan attractive and interactive displays throughout school, produce the work and direct teaching assistants in mounting said displays.

· To manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the school’s behaviour policy, to promote the self-control and independence of learners.
· To facilitate, support and monitor the overall progress and development of a designated group(s) of pupils. 
· To make effective use of an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and levels of attainment.

· To provide learners, colleagues, parents and carers with timely, accurate and constructive feedback on learners’ attainment, progress and areas for development.

· To support and guide learners so that they can reflect on their learning, identify the progress they have made, set positive targets for improvement and become successful independent learners. 

· To use assessment as part of their teaching to diagnose learners’ needs, set realistic and challenging targets for improvement and plan future teaching.
· To review the effectiveness of their teaching and its impact on learners’ progress, attainment and well-being, refining their approaches where necessary. 
· To review the impact of the feedback provided to learners and guide learners on how to improve their attainment.
· To co-operate and liaise with other professionals, including fellow staff and colleagues from external agencies (for example, specialist teachers from the LA support services, health professionals and social workers). 
CURRICULUM CO-ORDINATION 
· To work as a team member and identify opportunities for working with colleagues, managing their work where appropriate and sharing the development of effective practice with them.
· To ensure that colleagues working with them are appropriately involved in supporting learning and understand the roles they are expected to fulfil.
·  To be responsible for the co-ordination of an area(s) of the school curriculum, including ensuring a relevant and appropriate curriculum policy is produced and reviewed, according to the school’s schedule, and is complemented by associated schemes of work. 
· To monitor and evaluate learning within the curriculum area(s) in line with the school’s monitoring cycle. (This may include observation or use other approaches, work sampling, planning, review etc). 
· To collate and analyse information relating to the standards of attainment achieved in the curriculum area for presentation to the Senior Leadership Team.
· To audit, order and maintain resources in the curriculum area.
· To advise and support other members of staff on the content and delivery of the curriculum area(s).
·  To identify and secure provision of appropriate in-service professional development in relation to the curriculum area, with the support of the Senior Leadership Team.
· To contribute to the formulation and evaluation of the school’s assessment practice in relation to the area(s) of the curriculum for which lead responsibility is held.
· To contribute to the formulation and implementation of the School Improvement Plan and associated action plans, as appropriate. 
Working Time

You are available for 195 days of the year, of which 190 days will be to teach pupils plus other duties.  During these 195 days there will be 1,265 hours (pro rata) directed by the Headteacher.  These hours are to be timed and placed, in terms of site, by the Headteacher.  10% non-contact time will be provided for planning, preparation and assessment within the timetabled school week. 
 PPA time shall be provided in units of not less than half an hour during those parts of the school timetable in which pupils are taught the core and other foundation subjects or religious education.
Daily break
You shall be entitled to a break of reasonable length as near to the middle of each school day as is reasonably practicable.
The above lists are not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.

This job profile will be the subject of regular review and any part of it may be amended as a result of such a review or at any time after consultation with the post holder.

Signed .............................................(Post holder) Date ...............................
Signed ........................................... (Headteacher) Date .............................

