COXHOE PRIMARY SCHOOL
POST OF CLASSROOM TEACHER - PERSON SPECIFICATION AND CRITERIA FOR SELECTION

	CATEGORY
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	APPLICATION
	· Very supportive references

· Well structured supporting letter indicating understanding of current/relevant issues
	
	· Application

· References

	QUALIFICATIONS
	· A degree or equivalent qualification - classification of 2:1 or above
· QTS


	· Evidence of further professional study 
	· Application

· Interview

	KNOWLEDGE & EXPERIENCE
	· Understanding of current relevant issues in Education
· Experience of using ICT effectively both in curriculum planning and teaching

· Evidence of sustained excellent teaching across the primary phase
· A thorough understanding of the National Curriculum and a range of assessment requirements and arrangements

· Knowledge and understanding of the implications of equal opportunities, British Values and inclusion
· Knowledge of the legal requirements, national policy and guidance on safeguarding children

· Recognise expected levels of attainment and rates of progress for pupils in all year groups within EYFS, KS1 and KS2 which is used to plan pupil targets and next steps in learning
· Knowledge of effective behaviour management strategies 

· Knowledge of effective teaching and learning strategies
· Knowledge of opportunities to enhance the curriculum through visits/visitors/experiences
	· Successful teaching experience in more than one school
· Experience of successfully leading a curriculum subject/area

· Understanding/experience of delivering synthetic phonics approach to teaching reading

· Experience of and desire to develop cross curricular or thematic teaching

· Leading whole school events or assemblies
· Experience in a Reception class setting/EY setting 

· Experience of objective led planning 

· RWI experience/training 
	· Application
· References

· Interview

	PROFESSIONAL DEVELOPMENT
	· Committed to developing professional skills and knowledge
· Evidence of attendance at training events or additional qualifications to develop their own subject knowledge and teaching skills
	· Experience of sourcing and leading CPD for colleagues within their school

	· Application

· References

· Interview

	SKILLS
	· Excellent oral and written communication skills
· Good organisational skills 
· Ability to create a happy, rich and safe learning environment for all pupils 
· Ability to build effective working relationships with pupils 
· Ability to use ICT to engage and challenge pupils effectively

· Ability to manage time effectively 
· Ability to establish good professional relationships and work collaboratively to reach a shared aim with colleagues, parents, governors and the wider community
· Plan following both from National and school curriculum

· Use assessment to inform planning both during and after lessons
· Plan and prepare lessons to support progressive learning 
· High standards of classroom management and practice
· Use clear strategies to maximise progress and achievement for all children, including pupils with SEN, EAL and Gifted & Talented
	· Evidence of the development of a subject specialism

	· Application

· References

· Interview

	PERSONAL ATTRIBUTES
	· A commitment to getting the best outcomes for all pupils and promote the ethos and values of the school

· Ability to work under pressure and prioritise effectively 

· A commitment to maintaining confidentiality at all times

· A commitment to safeguarding and equality 

· Ability to manage pressure whilst maintaining energy, enthusiasm and a sense of humour 

· Ability to be open and constructive, able to accept feedback and act to improve practice

· Able to manage own and support others’ workload appropriately 

· Self confident with a collected professional manner

· High expectations for children’s attainment and progress 

· Demonstrates warmth and sensitivity 

· Innovative and creative approach 

· Flexible and professional approach to teaching
· Show a passion for teaching and learning and the vision for our school

· Dedication to achieving the very best outcomes for all 
· Commitment and willingness to work as part of a team 
 
	· Ability to initiate and manage change


	· Application

· References

· Interview


Successful appointment will be subject to successful completion of an Enhanced DBS disclosure check
