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Job Description

Job Title:
Development Director (Major Projects) 
Directorate:

          
City Development

Grade:


Strategic Leadership Pay Level 5 
(market supplement may be payable)
Responsible to:           
Executive Director of City Development
1.
Primary Purpose

1.1
To support the Executive Director of City Development to provide transformational leadership delivering Major infrastructure projects which are the priorities of Sunderland City Council.

1.2   Providing expertise and guidance, to ensure that the professional teams engaged in major infrastructure projects are innovative, flexible and a dynamic resource. 
2.
Principal Responsibilities

2.1
To research, evaluate and define major infrastructure investment trends and delivery mechanisms to execute a programme of major projects as a priority of the City Council.
2.2
To support the Executive Director of City Development, in leading and managing the implementation of the Council’s major infrastructure investment plans.
2.3
Assess current and future infrastructure investments, forecasting and modelling need, working to deliver the very best outcomes in Sunderland. 
2.4 To support the Executive Director of City Development often via Siglion, in taking strategic responsibility for developing the city through the enabling of our programme of major projects.
2.5 Identify project and programme milestones and manage progress to ensure the timely delivery of major infrastructure projects. 
2.6 Lead the focused delivery of agreed major projects through the resources allocated within the capital programme. 
2.7 To Support the Executive Director of City Development with the needs of the    regulatory functions of National and Local Government Agencies.
2.8 Critically evaluate risk establishing realistic financial appraisals to facilitate delivery of major infrastructure projects with developers and contractors specifically to accelerate the pace major project delivery.
2.9 Recognising, creating and actioning opportunities for accelerating the pace of development within the Council’s investment portfolios.
2.10 Assisting the Executive Director of City Development, with the service, financial and operational improvements required by Senior Management Team and partners.
2.11 To act as an ambassador for major project investment in Sunderland.
2.12 To lead projects through the full project lifecycle from inception to completion and aftercare.

2.13 Establish viability and deliverability of major infrastructure investments and ensure all necessary financial approvals are in place.
2.14 Be a role model for effective and positive leadership behaviour that is outcome focused and future and transformation orientated.

2.15 Assist the Executive Director of City Development to deliver efficiency and value for money and sound budget management.
2.16 To inspire, develop and motivate teams and your influencing span.


2.17
To be a visible and ardent leader, promoting partnership working and collaboration across the Council. 

2.18
To promote and champion a positive organisation-wide culture that reflects the Council’s values.


2.19
To work collaboratively and inclusively across organisational boundaries to achieve the Council’s objectives and positive outcomes.

2.20
To lead, manage, develop and value people to ensure the delivery of high-quality services reflecting the best use of resources for residents.

2.21
To actively promote and value equality and diversity in the operation and delivery of  services.
3 Key Accountabilities 

3.1
Manage the preparation of infrastructure investment plans and appraisals for approval by Sunderland City Council and Siglion.

3.2
To develop and critically evaluate project plans relating to infrastructure investment projects.

3.3
To develop reports, presentations and briefings to provide regular and timely updates to all project stakeholders.

3.4
To operate in a professional manner and manage complex corporate and external relationships.

3.5
 Co-ordinate professional teams, deploy resources to meet objectives and monitor and report on performance to the Executive Director of City Development.

3.6
To promote customer focus as a core value and to ensure that strategies and policies are in place to communicate with Members, stakeholders, residents and employees and to evaluate and respond to feedback.

3.7
To lead and ensure the effective management of the directorate to meet relevant statutory obligations and policy objectives, optimising service performance, the use of available resources and the commitment to service excellence and continuous improvement.
3.8
As a member of the City Development Leadership Team, to participate in the council’s business continuity, emergency planning and emergency response arrangements.

3.9   To manage the range of budgets made available to the directorate and ensure that resources are deployed to best effect, provide value for money and are well monitored and controlled.
4.0
Other Duties and Responsibilities

4.1
Carry out duties with full regard to the Council’s Equality policies, Code of Conduct and all other Council policies.

4.2
Comply with the Council’s Health and Safety policy, rules and regulations and with Health and Safety legislation.

4.3
Comply with the principles and requirements in relation to the management of Council records and information; respect the privacy and personal information held by the Council; use Council information only for authorised purposes.
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