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	Job Description


	Post Holder
	

	Job Title
	Technical Trainer/Assessor - Electrical and Process Plant 

	Responsible to
	Assistant Principal – Engineering, Manufacturing, Construction & Building Services


Key Strategic Objectives 
· To actively contribute to the College’s Strategic Plan and in particular the ambition to become an outstanding provider of education and training.

· To hold and actively demonstrate the College’s Core Values in all that you do.

· Aim High…

· Work Hard…

· Take Responsibility…

· Do What’s Right… 

· Respect Others…

· Challenge Yourself….

· Take Pride……

· To commit to the College’s Safeguarding Policy and promote a safe environment for children, young people and vulnerable adults within the College.

Specifically the post holder's responsibilities will be as follows

1.
To deliver competence based skills to standards set by external bodies, currently industry-led bodies and awarding bodies:

· In workshops and associated workrooms.
· In the workplace.
· Establishing, monitoring and assessing work experience/placement activities in realistic work environments.
2.
To train, demonstrate to and support students on competence based/skills based learning programmes devised.

3.
To assist individual student/trainees in the development of their individual learning plan in order to achieve their objectives and to meet external set standards.

4.
To maintain safe working practices.

5.
The upkeep of learning resources/equipment used within the learning programme, reporting faults and repair to the appropriate technician/team leader/manager.
6.
To support the student application and enrolment process in liaison with teaching staff and administrative staff.
7.
To assist in the guidance of students within the learning programmes.

8.
To contribute to promotional materials and activities within the learning programmes and publicity and public relations events, e.g. open days.

9.
To assist with College administration including contribution to statistical returns such as retention rates, assessment results and student destinations.

10.
To participate in appropriate team meetings and liaise with all staff, students and external agencies as necessary to fulfil the duties of the post.

11.
To show an active commitment to the College’s Equality and Diversity Policy, Quality Frameworks and Health & Safety Procedures.
12.
To actively participate in Continuous Professional development including the introduction of new technologies to allow you to contribute effectively to the success of the College.
Flexibility

13
The post holder may be required to undertake such other duties as may be reasonable required and in addition to the main tasks identified above.
14
Within the limitation set out in the contract of employment, working hours are flexible and can be subject to variation depending upon curriculum needs. 

15 This Job Description is current at the date shown below and in 


consultation with you and your Trade Union Representative (if applicable), it is liable to variation to reflect or anticipate changes in, or to, the College environment.

Signed  __________________________________ Date  _________________________

	Person Specification 




	Category
	Ref
	Criteria Description
	Method of Assessment


	1. Skills and Abilities


	Essential
	1.1
	Excellent technical skills in a relevant vocational area.

	Application/Interview

	
	1.1
	IT Skills appropriate to the needs of the post.

	

	
	1.2
	Good communication skills with a range of trainees.

	

	2. Qualifications and Training


	Essential
	2.1
	To hold a Level 3 Technical qualification in Electrical Engineering.

	Application/Verification 
of original certificates

	
	2.2
	To be a qualified trainer or must be prepared to commence an appropriate qualification on appointment to the post.*

	

	
	2.3
	Grade C or above in Maths and English (or equivalent).


	

	
	2.4
	A commitment to undertake any mandatory training relevant to the role.


	

	Desirable
	2.5
	Assessor and Verifier Awards.  (TAQA)


	

	
	2.6
	Teaching or Training Qualification.


	

	
	2.7
	HNC or above Technical qualification in Electrical Engineering.

	


	Category
	Ref
	Criteria Description
	Method of Assessment



	3. Attitude/Disposition


	Essential
	3.1
	Team Player.


	Application/Interview/

References

	
	3.2
	Flexibility.


	

	
	3.3
	Commitment to excellence in teaching and learning.


	

	
	3.4
	Commitment to continuous professional updating.


	

	
	3.5
	Commitment to ensure and embed a strong Health and Safety culture.


	

	
	3.6
	To commit to the safeguarding and promotion of the welfare of children, young people and vulnerable adults within the College.


	

	4. Experience


	Essential
	4.1
	Current and relevant Industrial experience.


	Application/Interview

	Desirable
	4.2
	Teaching, Training or Assessing Experience.


	


* Please be assured of the College’s full support during this training

Contract Arrangements
Staff will be engaged under a Contract of Employment determined by Northern Skills Group Business Services, supported by Contract Guidelines. The following salient features will apply:

	1.
	Contract type
	NSG Business Services, Full Time, Permanent

	

	2.
	Working week
	37 hours  

	

	3.
	Holiday
	Colleagues are entitled to 30 days annual leave. You will be required to use up to 13 working days of your holiday entitlement on days when the organisation’s activities are suspended in the interests of efficiency.

	

	4.
	Period of Notice
	Two months

	

	5.
	Salary Scale
	Trainer Scale, Points 5-14
£24,660 - £35,757 per annum. 

	

	6.
	Pension
	Northern Skills Group operates a pension scheme through NEST.  The current contribution is 5% of pensionable salary.  

	

	7.
	Life Assurance
	Non-contributory Life Assurance Scheme.  

	

	8.
	Healthcare
	Non-contributory Healthcare Scheme.


	9.
	Sickness

	The Corporation’s Sickness Policy will apply and further information is available from the Human Resources Department on request


	10.
	Probationary Period


	6 months

	11.
	Disclosure & Barring Service Check
	From the 1 August 2018, new employees (with the exception of Apprentices, Business Support Scales 1, 2 & 3 or equivalent in Northern Skills Group) will be required to pay for the Disclosure & Barring Service Check, and this will be deducted from their payroll over the first three months of employment.  The current cost of a Disclosure & Barring Service Check is £58.40.


Please note that all appointments are subject to a satisfactory Enhanced Disclosure & Barring Service check and receipt of two satisfactory references.
Mission Statement





‘To provide education and skills that enhance the region’s economic and social prosperity’
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