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	Post Title
	Teacher of Science

	JE Reference 
	
	Grade 
	MPS -UPS
	SCP Range
	


Reporting line:




Job Purpose:


We are seeking to appoint an outstanding teacher of Science to start as soon as possible. This is an exciting prospect for candidates who have a passion for Science and learning in general, with the opportunity to teach across Key stages 3 and 4. 
The successful candidate will be someone who believes that all pupils can achieve highly and is prepared to support learners who are ambitious and keen to succeed.

Archway is a pupil referral unit for Redcar and Cleveland Local Authority and has been recently rated as ‘Good with OFSTED. We are committed to high quality learning and teaching and encourage collaborative practices to ensure achievement for all.
Relationships:

Accountable to:
Head Teacher 
Accountable for: 
Teaching Assistant
General Contacts:
To liaise with SLT, class tutors, relevant support staff, parent and carers.
Key duties and responsibilities:
       Fulfil all responsibilities in accordance with the current schools teachers’ pay and            conditions document
· Keep up to date with subject developments.

· Keep up to date with developments in pedagogy and how they can be applied to learning in the curriculum.

· Develop IT skills to ensure that they can be integrated into the department at all levels.

· Be committed to your own development.

· Attend relevant INSET courses as appropriate.

Teaching:

· Teach pupils according to their education needs, including the setting and marking of work to be carried out by the pupil in provision and elsewhere.

· Assess record and report on the attendance, progress, development and attainment of pupils and keep such records as are required.

· Undertake a designated programme of teaching.

· Ensure a high quality learning experience for pupils which meet internal and external quality standards.

· Prepare and update subject materials.

· Use a variety of delivery methods which will stimulate learning appropriate to pupil needs and demands of the syllabus.

· Maintain discipline in accordance with the provisions procedures and encourage good practice with regard to punctuality, behaviour, standards of work and homework.

· Undertake assessment of pupils as requested by external examination bodies, departmental and provision procedures.

· Mark, grade and provide written/verbal and diagnostic feedback as required.

· Promote high standards of teaching and learning throughout the provision
· Develop appropriate schemes of work at Primary, Key Stages 3 and 4.
Staffing/Personnel:

· Participate in the provisions Performance Management arrangements.

· Work with support staff as appropriate. Supporting the Provision:

· Contribute to the development of provision policy.

· Represent the department at appropriate meetings within the provision and contribute to working parties where appropriate.

· Contribute to the provision liaison and marketing activities, e.g. material for prospectuses and attendance at Open Evening.

· Attend all parents’ evening as appropriate.
Resources:

· Manage your teaching area within the provision.
· Ensure that the accommodation within the classroom is maintained to provide the best possible learning environment for the pupils.

· Co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the provision and pupils.

Health and Safety:

· Ensure that risk assessments are carried out within your teaching area.

· Ensure that Health and Safety policies and procedures are adhered to.

Pastoral System:

· Act as a form tutor and carry out the duties associated with that role where appropriate.
Additional Duties:

· Play a full part in the life of the provision community.

Other Specific Duties:

· The job description is current at the date shown, but in consultation with you, may be changed by the Head teacher to reflect or anticipate changes in the job commensurate with the grade and the job title.

General/Corporate Responsibilities:

1. To undertake such duties as may be commensurate with the seniority of the post

2. To ensure that the Council’s corporate Health & Safety policy is followed and training is undertaken in all pertinent health and safety procedures

3. To partake in the Council’s and Directorate’s staff training and development policies as well as the Council’s system of performance appraisal
4. To treat all information gathered for the Council and Directorate, either electronically or manually, in a confidential manner

5. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality & Diversity Policy.

6. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives

7. To ensure the highest standards of customer care are met at all times

8. To ensure the principles of Value for Money in service delivery is fundamental in all aspects of involvement with internal and external customers

9. To ensure that the highest standards of data quality are achieved and maintained for the collection, management and use of data.

10. To positively promote the welfare of children, young people, and vulnerable adults and ensure that it is recognised that Safeguarding is everyone's responsibility; and to engage in appropriate training and development opportunities which enhance an individual’s knowledge and skill in responding to children, young people and vulnerable adults who may be in need of safeguarding.
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Author: Leigh Beaumont
	POST TITLE Science Teacher 
	GRADE

	Science Teacher
	MPS- UPS


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· Good interpersonal skills.

· Excellent communication skills and an ability to relate to people at all levels.

· Excellent administration skills and an ability to meet deadlines.

· Ability to work collaboratively with a wide range of groups.
	· Experience of working in a PRU, SEMH provision or behaviour unit.
· A Team Teach qualification
	A, I, C

	SKILLS AND ABILITIES
	· Understanding of the requirements for high quality teaching.

· Ability to use ICT in all aspects of your work.

· Ability to fulfil the requirements of a form tutor.
	· 
	A, P

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· Qualified teacher status 
· Appropriate academic qualifications.
· Ability to teach

	•Ability to teach BTEC sport, sports science or sports leader award.

	C

	OTHER REQUIREMENTS
	· Flexible approach to work by responding to the needs of the services including, at times, requirements to work beyond normal working hours

· Commitment to own continuous personal and professional development

· Strong team player, committed to an ethos of continuous improvement


	· Evidence of own continuous personal and professional development


	A, I, C 

	COMMITMENT TO EQUAL OPPORTUNITIES
	· Commitment to equal opportunities and the ability to recognise the needs of different service users


	· Evidence of having completed training in  equality and diversity awareness
	A,I 

	COMMITMENT TO SERVICE DELIVERY/ CUSTOMER CARE
	· Commitment to provide a customer-focussed service 


	· Evidence of surpassing customer expectations or service targets / goals
	A,I 


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE

R = REFERENCE
Job Description & Person Specification





Head Teacher   





Science Teacher  





Teaching assistant 








this is Redcar & Cleveland

