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	For HRU use only
	Ref: DBS3931


	Directorate
	Children, Young People and Learning

	Section/Location
	Early Years and School Improvement Service

	Post Title
	School Improvement Officer -
Student Engagement, Secondary   

	Permanent/Temp
	Permanent Full time  
	

	Grade
	Soulbury 16 -19 (+3 SPA points where appropriate)

	-Responsible to
	Senior School Improvement Officer Secondary Achievement and School Development Programme 

	Responsible for
	School Improvement Advisers    

	Job Purpose

	· Providing advice, support and challenge to school leaders in relation to successfully engaging students in learning, with the aim of securing the best possible outcomes and life chances for all learners, but particularly for those who face learning barriers, such as disadvantage
· Support and challenge leaders to engage effectively with learners and others in their community, including, parents, carers, employers and local services

· Ensure that secondary leaders have a clear and ambitious vision for providing high-quality, inclusive education that is realised through strong, shared values, policies and practice

· Evaluate and guide school practice in constructing a curriculum that is ambitious and designed to give all learners, particularly the most disadvantaged, the knowledge and cultural capital they need to succeed in life 

· Support and challenge leaders to narrow attainment, knowledge and skill gaps identified in different groups and cohorts of learners, particularly those who are disadvantaged. Lead authority wide initiatives and strategies with this aim

· Work with the secondary school improvement officer for teaching, learning and curriculum, to ensure that the curriculum offer in schools allows for progression and success for all learners, be that academic, technical or vocational.

· Lead school improvement strategies to support secondary schools’ management of student behaviour and conduct, so that attitudes to learning are positive, and students engage with opportunities to be successful, committed learners. As part of this, the post holder will lead on the local authority’s ‘keeping children in school’ agenda, with the aim of redirecting disengaged students in suitable, sustained, productive learning

· Support and challenge schools to improve attendance rates, particularly with identified cohorts or groups who show poor attendance.  



	Job Content

	· Take a lead role in supporting the broader school improvement agenda as a School Development Partner;

· Provide schools with advice, training, support and challenge, to include school improvement and duty officer responsibilities.
· Take part in and lead school supportive reviews.

· Provide advice and guidance to schools in relation to Ofsted inspections.
· Contribute to the support offered to schools through the LA Service Level Agreement through bespoke support across a range of issues relating to school improvement.

· Deliver the highest quality training to support schools in developing new initiatives and embedding good practice.
· Develop existing and, where needed, new networks of practitioners to tackle engagement and attainment gaps for disadvantaged students. 

· Ensure relevant, timely and accessible performance data are used effectively by all providers.
· Manage and provide the strategic direction for the work of the School Improvement Advisers 

· Provide, through direct, commissioned or brokered support, advice and guidance on attitudes to learning, attendance, behaviour and inclusion
· Keep abreast of best practice and policy developments at local and national level for the issues and agendas above.



	Performance standards

	Meet the requirements outlined in the Our North Tyneside Plan and the relevant service plans.

Participate in the required performance management process.


	Working conditions

	The successful candidate will be based within the Early Years and School Improvement Service which is based at the Langdale Centre in Wallsend.
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