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	Post Title
	Specialist Nurse Safeguarding Children 

	JE Reference 
	W1110
	Grade 
	H+
	SCP Range
	35-37


Reporting line:




Job Purpose: To represent the Health Visitor and School Nurse service in the Multi Agency Children’s Hub (MACH) and provide safeguarding supervision and training to the Health Visitor and School Nurse workforce 
Relationships:

Accountable to:
Safeguarding Lead Nurse
Accountable for:            Safeguarding practise of Health Visitors and School Nurse workforce 
General Contacts:
Safeguarding Lead Nurse, Service Manager Health Visiting and School Nursing, Service Manager Prevention & Partnerships, Clinical Leads Health Visiting and School Nursing, MACH Service Manager and partners, Health Visitors, School Nurses, Family Hub and Social Care Professionals. 
Key duties and responsibilities:
1. As a specialist nurse safeguarding children, the post holder will have a key role in the delivery of the Multi Agency Children’s Hub (MACH) function whilst also maintaining competency as part of the wider Redcar and Cleveland Health Visiting and School Nursing safeguarding children team. 

2. In the MACH, the post holder will work as part of a multiagency integrated team contributing their expertise to the safeguarding case management discussions, assessing risk factors and safeguarding issues for children and helping identify those services which are best placed to support the children, adults and families concerned.
          The contribution of the health role in the MACH will include

· Assisting in the development of mechanisms to ensure information sharing and data flow to HVSN practitioners and other health partners

· Pathway revision as necessary and data analysis to review activity

· Undertake Safeguarding Audits

· Contribute to MASH partnership meetings

· Training/awareness for staff on MASH processes and developments

To enable effective case management discussions in the MACH, the post holder will be required to engage in discussions with wider health professional and primary care seeking and analysing complex data and sharing information as necessary to safeguard and or promote the welfare of children and vulnerable adults, in line with information sharing agreements.

The post holder will triage Early Help referrals to the 0-19 Health Visiting and School Nursing Service

3. The Specialist Nurse Safeguarding children will support staff in the Health Visiting and School Nursing (HVSN) service to deliver robust professional safeguarding practice by providing advice and expertise to staff in the service. The Specialist Nurse will have specific expertise in children’s health and development, child maltreatment and in-depth understanding of local arrangements for safeguarding and promoting the welfare of children.

4. To participate in quality assurance activities, reviewing safeguarding documentation of the Health Visiting and School Nursing Teams, providing feedback and guidance, challenge unsafe practice and support continuous improvement in safeguarding practice.
5. To attend safeguarding meetings including strategy meetings, providing a relevant and proportionate summary of health visiting and school nursing intervention.

6. To provide highly specialised safeguarding children supervision and where necessary advice to relevant health professionals in line with safeguarding supervision policy.

7. Analysing and processing information in relation to a particular child safeguarding situation, formulation of a risk analysis on the basis of available information, providing advice and guidance to clinicians regarding appropriate action which is in line with National, Local policies and procedures.

8. Interpreting issues around information sharing in relation to safeguarding children.

9. To attend complex child protection strategy meetings 

10. Under the supervision of the Lead Nurse for safeguarding, responsible for delivery of specialist safeguarding training to the health visiting and school nursing teams.

11. Imparts knowledge to healthcare professionals and other agencies in order to facilitate good practice.

12. Demonstrate a body of expert knowledge in specialism to define and enhance practice and inform others.

13. To support with the writing of court statements.

14. Recognises area of conflict within own area and contributes to possible resolution.

15. Contributes to the promotion and development and innovation in practice relating to child protection.

16. Ensure Safeguarding Lead Nurse is aware of situations of risk and to work in close co-operation with them to reduce risk.

17. To challenge constructively the decision making of other agencies if it is believed that such decisions result in a child’s safeguarding needs are not being met.

18. To be aware of national changes and developments for Safeguarding Children and apply advanced knowledge of the relevant policies and procedures in working practice.

19. To safely maintain confidential professional records which are accurate, relevant, legible and contemporaneous.

20. Maintain a current professional knowledge base and competency in the required 

21. Demonstrate the ability to manage own workload and assess, plan, prioritise, implement and audit safeguarding provision in order to identify and implement areas for development. 

22. On direction from the Lead Nurse for Safeguarding Children participate in safeguarding projects and work streams. 

23. Deputise for the Lead Nurse for safeguarding at strategic safeguarding meetings and safeguarding partnership 
24. To always act in accordance with the NMC codes of conduct and ensure professional accountability for actions.
25. To take responsibility for own development and critically reflect on own performance through supervision/action learning. 

26. Maintain competences at Level 4 Safeguarding Practitioner as outlined in RCPCH. 

General/Corporate Responsibilities:

1. To undertake such duties as may be commensurate with the seniority of the post

2. To ensure that the Council’s corporate Health & Safety policy is followed and training is undertaken in all pertinent health and safety procedures

3. To partake in the Council’s and Directorate’s staff training and development policies as well as the Council’s system of performance appraisal
4. To treat all information gathered for the Council and Directorate, either electronically or manually, in a confidential manner

5. All employees are required to demonstrate a commitment when carrying out their duties which promotes and values diversity and the equality of opportunity in relation to employees and service users which is in line with the Council’s Equality & Diversity Policy.

6. To be responsible for identifying and managing all risks associated with the job role through effective application of internal controls and risk assessments to support the achievement of Corporate and Service objectives

7. To ensure the highest standards of customer care are met at all times

8. To ensure the principles of Value for Money in service delivery is fundamental in all aspects of involvement with internal and external customers

9. To ensure that the highest standards of data quality are achieved and maintained for the collection, management and use of data.

10. To positively promote the welfare of children, young people, and vulnerable adults and ensure that it is recognised that Safeguarding is everyone's responsibility; and to engage in appropriate training and development opportunities which enhance an individual’s knowledge and skill in responding to children, young people and vulnerable adults who may be in need of safeguarding.
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	POST TITLE
	GRADE

	Specialist Nurse Safeguarding Children 
	H+


	NOTE TO APPLICANTS

Whilst all points on the specification are important, those listed in the essential column are the key requirements.  You should pay particular attention to those points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.


	CRITERIA
	NECESSARY REQUIREMENTS
	* M.O.A.

	
	Essential
	Desirable
	

	EXPERIENCE
	· Substantial experience related to caring for babies/children and young people be currently practising in the field of Health Visiting or School Nursing 
· Knowledge and understanding of the Children Act (1989 and 2004), Working Together to Safeguard Children (2018) or current policy requirements 
· Experience in Inter agency working

· Use of research and serious case review recommendations to inform and improve practise

· Demonstrate ability to work within a multi-agency/professional setting
· Evidence of experience of professional leadership/team player qualities, and developing staff, including supervising staff
	· Experience working as a Health Visitor or School Nurse
· Teaching / Education qualification 

· Experience supervising staff 

· Experience of Signs of Safety 
	A, I, C 

	SKILLS AND ABILITIES
	· Able to analyse and make decisions in relation to risk, including patient/client care in complex cases
· Ability to plan and deliver safeguarding training 

· Leadership and communication skills which promote a credible, accessible and approachable service which empowers staff 

· Competent use of IT

· Ability to manage change

· Report writing skills

· Audit skills
	
	A, I, C 

	EDUCATION/ QUALIFICATIONS/ KNOWLEDGE
	· Specific training in the care of babies/children and young people and be registered on either Part 1 of the Nursing and Midwifery Council (NMC) register as a registered children’s nurse or Part 3 as a Specialist Community Public Health nurse

· Educated to Degree level or demonstrable equivalent knowledge 
· Demonstrate a knowledge and understanding of Public Health and Early Years Integration agenda.
· Knowledge of the Healthy Child Programme


	· Registered Nurse (on Part 3 of NMC register) Heath Visitor / School Nurse qualification
· Management qualification
· Teaching Qualification

· Masters Qualification 
· Undertaken formal training as a Safeguarding supervisor

	A, C

	OTHER REQUIREMENTS
	· Flexible approach to work by responding to the needs of the services including, at times, requirements to work beyond normal working hours

· Commitment to own continuous personal and professional development

· Strong team player, committed to an ethos of continuous improvement
	· Evidence of own continuous personal and professional development


	A, I, C 

	COMMITMENT TO EQUAL OPPORTUNITIES
	· Commitment to equal opportunities and the ability to recognise the needs of different service users

· Full driving licence 
	· Evidence of having completed training in equality and diversity awareness
	A, I 

	COMMITMENT TO SERVICE DELIVERY/ CUSTOMER CARE
	· Commitment to provide a customer-focussed service 


	· Evidence of surpassing customer expectations or service targets / goals
	A, I 


METHOD OF ASSESSMENT: (*M.O.A.)

A = APPLICATION FORM   C = CERTIFICATE   E = EXERCISE   I = INTERVIEW   P = PRESENTATION   T = TEST   AC = ASSESSMENT CENTRE

R = REFERENCE
Job Description & Person Specification





Safeguarding Lead Nurse





      Specialist Nurse Safeguarding Children








       Health Visitor and School Nurse Staff 








this is Redcar & Cleveland

