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SERVICE:                            Adults and Health Services

SERVICE GROUPING:        Public Health

	1. 
	POST TITLE:


	Public Health Practitioner (Living Well and Ageing Well)


	2. 2.
	POST NUMBER:

	

	3. 3.
	GRADE:
	12
Job Evaluation Ref No:   N9936


	4. 
	LOCATION:
	Your normal place of work will be Durham but you may be required to work at any council workplace within County Durham; some travel across the North East may also be required.



5.
RELEVANT TO THIS POST: 
Flexible Working:
Subject to service needs the council’s flexible working policy is applicable to this post
Disclosure & Barring Service:    
Not applicable
  

6.
ORGANISATIONAL RELATIONSHIPS:
The post holder will be line managed by the Public Health Advanced Practitioner. 
7.
DESCRIPTION OF OVERALL ROLE:
a. 
You will deliver, coordinate and facilitate a range of integrated public health programmes that build on local assets to address multiple health needs and local people. This will include:

· Leading and ensuring delivery of a range of evidence-based public health programmes and campaigns 
· Taking responsibility for a group of public health outcomes and process measures to achieve defined targets and identification and implementation of appropriate health outcomes measures linked to the Public Health Outcomes Framework and mandated services which are a core function/ responsibility of Durham County Council. 
· Identifying health and wellbeing related issues, needs, and priorities of population cohorts across the County. 
· Work with the council’s Communications Department to increase public awareness of health and wellbeing.
· Planning and supporting the delivery of structured programmes or training where required to build capacity or improve awareness

· Quality assurance of agreed programmes 

· Leading the development of action plans and strategies in line with changing needs, consultation and expected outcomes

· Developing and leading multi-agency partnerships, including other statutory organisations and the third sector.

· Ensuring that the activities undertaken take full account of the Council’s corporate policies and requirements 

· Leading the development of community based assessments of health needs, health impact assessment, health surveillance and the subsequence identification of problems and solutions to address these, with specific focus on inequalities in access and health outcomes

· Carry out evaluation of key programmes of work.

b. You will work with partners to:

· Gain insight into communities for key elements of the JSNA and for public health programmes

· Provide advice concerning inequalities, community needs, and evidence-based policy, strategy and interventions to influence strategy and commissioning.

· Contribute to the JSNA, local profiling and health needs assessment 

· Collaborate with colleagues across the Public Health team and the commissioning team to ensure that health improvement and inequalities targets are met in commissioning and service delivery 

· Actively support and develop service providers and the wider public health workforce to ensure targets can be met

c. You will provide support to enable people to engage in public health services and activities. This will include: 

· Consulting with appropriate groups and targeting the delivery of health improvement and wider determinants programmes in relation to need

· Using a range of methods to proactively identify people who may be vulnerable or at risk

· Ensuring that all health promotion and prevention programmes target vulnerable groups appropriately

· Supporting public involvement and consultation on relevant issues, promoting dialogue with community groups by providing regular and appropriate information on progress 

· Signposting and supporting the public and the partners into a wide range of community and statutory services

d. You will increase capacity through training to embed Public Health outcomes across Durham. This will include: 

· Ensuring that training provision is delivered and targeted appropriately and meets the needs of participants

· Providing advice and training to key strategic groups and organisations to raise awareness of health and wellbeing needs and evidence.

e. You will liaise with partner and external organisations to support the delivery of health and wellbeing programmes, policies and strategies. This will include:

· Engaging with key partners in the development of health and wellbeing strategies and programmes

· Maintaining locality network of key contacts and providers

· Establishing systems of maintaining communications within the network 

· Building topic knowledge and expertise, and share this with partners and key groups to influence strategy, commissioning and delivery.

· Engaging with and contributing to regional and national networks in order to build expertise and share best practice.
· Working closely with Public Health England on relevant public health areas specific to the portfolio of work.  This will include engaging with and contributing to public health networks and regional fora in the North East in order to share best practice, skills and resources relevant to your portfolio.
f. You will monitor and evaluate the impact of public health strategies, programmes and interventions. This will include:

· Continually seek to evaluate the impact of public health strategies, programmes and interventions utilising routine and bespoke information.
· Where appropriate, commissioning evaluations and further data analysis.

8.
DUTIES AND RESPONSIBILITIES SPECIFIC TO EACH POST:
Listed below are the primary responsibilities for the post:

Public Health Practitioner for Living Well and Ageing Well
You will be responsible for: •


· Supporting the development and delivery of the public health contribution to health and social care integration

· Working with the councils Communications Department to support public health campaigns and engagement strategies.  

· Providing the public health contribution to alcohol harm reduction as well as drug and alcohol recovery programmes 

· Supporting the departments health protection role with regard to emergency planning, winter and heat wave planning. 

· Supporting the team’s work on Ageing Well and long term condition,  including reducing morbidity from cancer, CVD, respiratory disease, diabetes and the implementation of health checks
9.
COMMON DUTIES AND RESPONSIBILITIES:
9.1
Quality Assurance
To set, monitor and evaluate standards at individual, team performance and service quality so that the user and the Service’s requirements are met and that the highest standards are maintained.
 
To establish and monitor appropriate procedures to ensure that quality data are reported 
and used in decision making processes and to demonstrate through behaviour and 

actions a firm commitment to data security and confidentiality as appropriate.

9.2
Communication

To establish and manage the team communications systems ensuring that the Service’s procedures, policies, strategies and objectives are effectively communicated to all team members.

9.3
Professional Practice

To ensure that professional practice in the team is carried out to the highest standards and developed in line with the Service’s stated objectives of continual improvement in quality of its service to internal and external customers.

9.4
Health and Safety

Manage health and safety in their area of responsibility in accordance with the relevant section(s) of the Corporate/Service Health and Safety Policy and to ensure that the Health and Safety policy, organisation arrangements and procedures as they relate to areas, activities and personnel under your control are understood, implemented and monitored.
9.5
General Management (where applicable)
To provide vision and leadership to staff within a specialist team, ensuring that effective systems are in place for workload allocation and management, the application of the Authority’s and the Service’s policies and procedures, including those relating to equality, supervision and appraisal and all aspects of their performance, personal development, health and welfare.
9.6
Financial Management (where applicable)
To manage a designated budget (as required) ensuring that the Service achieves value for money in all circumstances through the monitoring and control of expenditure and the early identification of any financial irregularity.

9.7
Appraisal

All members of staff will receive appraisals and it is the responsibility of each member of staff to follow guidance on the appraisal process. You will also be expected to draw up a personal development plan (PDP), and to plan, reflect and record Continuing Professional Development activities.
9.8
Equality and Diversity
As an organisation we are committed to promoting a just society that gives everyone an equal chance to learn, work and live free from discrimination and prejudice.  To ensure our commitment is put into practice we have an equality policy which includes responsibility for all staff to eliminate unfair and unlawful discrimination, advance equality of opportunity for all and foster good relations.

       These policies apply to all employees of Durham County Council.

9.9
Confidentiality

All members of staff are required to undertake that they will not divulge to anyone personal and/or confidential information to which they may have access during the course of their work.

All members of staff must be aware that they have explicit responsibility for the confidentiality and security of information received and imported in the course of work and using Council information assets.  The Council has a Personal Information Security Policy in place.

9.10
Induction
The Council has in place an induction programme designed to help new employees to become effective in their roles and to find their way in the organisation.

Person Specification:  
	
	Essential
	Desirable
	Method of Assessment

	Qualification
	· A relevant degree, supplemented by public health improvement knowledge, acquired through training, courses and experience.

· Evidence of continuing professional development


	
	Application form

Selection Process

Pre-employment checks



	Experience
	· Experience of delivering or commissioning Public Health services and interventions

· Experience of multi-agency working

· Experience of working with external agencies to deliver population level public health programmes
· Writing and presenting reports about public health including to senior audiences
· Searching for and critically appraising public health, health and care evidence
· Leading on health needs assessments
· Supporting the development of Joint Health and Wellbeing Strategy and/ or other relevant public health strategies
· Experience of supporting the systematic delivery of public health social marketing and communication campaigns
· Experience of working with local agencies, services and communities

· Experience of effectively communicating with a variety of individuals including volunteers

· Experience of delivering community based activity and engage with individuals and groups on key issues

· Strong group work skills, including the ability to facilitate discussions that reach actionable decisions

· Good self-management, organisational skills and sound report writing skills, demonstrating a capacity to produce high quality written reports and briefing papers. 

· Skilled in delivering presentations to a range of audiences and communicating complex information effectively.

· Ability to maintain monitoring records and produce analytical reports as and when required  

· Competent IT skills particularly Word, PowerPoint and Excel


	· Experience of project management (including the delivery of targets within a limited timescale)

· 
	Application form

Selection Process

Pre-employment checks



	Skills / Knowledge
	· Knowledge of local health needs and priorities

· Knowledge of national strategies relating to behaviour change / health and wellbeing

· Knowledge of high risk behaviour and the impact on health and wellbeing 

· Knowledge of local services to support/signpost partners

· Knowledge about local communities

· Knowledge of health messages and benefits of changing behaviour 

· Excellent communication and interpersonal skills

· Experience of collection and input of data and writing reports 

· Commitment to developing knowledge and skills across public health

· Excellent presentation, written and verbal skills


	Knowledge of commissioning services
	Application form

Selection Process

Pre-employment checks



	Personal Qualities
	· Excellent interpersonal skills 

· Able to work on own initiative and as a member of a team

· Ability to promote fully inclusive services demonstrating a holistic approach to families

· Able to organise workload, prioritise competing demands and work to deadlines

· Able to maintain confidentiality and security

· Able to engage and motivate a wide range of client groups

· Flexible approach to work

· Committed to the principles of equality and diversity
· Willingness to work flexible hours (including weekends and evenings) and be adaptable

· Full current driving licence or able to meet the travel needs of the post 
	
	Application form

Selection Process

Pre-employment checks
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