
JOB DESCRIPTION
APPENDIX 1

	Post Title: EYFS teacher
	Director/Service/Sector LEARNING AND CHILDREN
	Office Use

	Grade:  MPS
	Workplace: WHITLEY CHAPEL CHURCH OF ENGLAND SCHOOL
	JE ref:

HRMS ref:

	Responsible to: Head teacher

	Date: September 2020
	Manager Level:
	

	Job Purpose:  

To be responsible for teaching a mixed Year Nursery /Reception class 

	Resources
	Staff
	Direct Classroom assistants to carry out learning support programmes and other day-to-day classroom tasks

	Finance
	

	Physical
	

	Clients
	

	Duties and key result areas:

· Create and manage a learning environment and achieve a supportive culture and behaviour management strategies that enable learners to achieve their potential
· Plan effectively in short, medium and long term and prepare lessons to ensure coverage of the curriculum and meet the differentiated needs of learners
· Apply a range of teaching and learning strategies, including implementing inclusive practices, to ensure that the diverse needs of learners are met and excellence and enjoyment is achieved
· Assess record and report on the development and progress of learners and adapt programmes of study to ensure support and maximise progress

· Work collaboratively within and beyond the classroom with support staff (including directing their day-to-day work), teachers, other professionals, parents and outside agencies to enhance teaching and learning and promote the well being of pupils
· Contribute to the development and application of policies to enable the achievement of whole school aims

· Promote and implement policies and practices that encourage mutual tolerance and respect for diversity
· Contribute positively to the Christian ethos of the school

· Undergo professional development to improve effective practice, and share teaching expertise and subject knowledge with colleagues 
· Take responsibility for coordinating a core subject throughout the whole school, preferably Maths

· Act as Deputy Designated Safeguarding Lead
The duties and responsibilities highlighted in this Job Description are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and extent of the post and the grade has been established on this basis.

	Work Arrangements

	Transport requirements:

Working patterns:

Working conditions:
	Variable hours 0.4 – 0.8 FTE


PERSON SPECIFICATION
Appendix 2

	Post Title:    Early Years Foundation Stage  Teacher
	Director/Service/Sector: Learning and Children
	Ref:

	Essential
	Desirable
	Assess

by

	Knowledge and Qualifications

	Qualified Teacher Status

	Recent training in Early Years Assessment
	

	Experience

	Teaching in EYFS 
Working flexibly and cooperatively as a member of a team


	Experience of teaching in mixed age classes

Experience of coordinating Numeracy across the whole school
Recent training in new Maths initiatives
Experience of teaching across the Primary age range
Experience of Forest School environment and activities

	

	Skills and competencies

	Practical working knowledge and understanding of:
· Early Years Foundation Stage Curriculum framework
· The stages of development of Nursery age children
· The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies)
· Planning and implementing an effective teaching programme, including the monitoring, assessment, recording and reporting of pupils’ progress


	Willingness to participate in or lead extra-curricular activities
	

	Physical, mental and emotional demands

	Have an awareness of and a commitment to the ethos of a Church of England School


	Open to the challenge of working in a small rural school

Able to self-direct and work independently
	

	Other

	 
	
	


Key to assessment methods; (a) application form, (i) interview, (r) references, (t) ability tests (q) personality questionnaire (g) assessed group work, (p) presentation, (o) others e.g. case studies/visits
Appendix 3

National Qualification Framework
The three regulatory authorities have updated the National Qualifications Framework for England, Wales and Northern Ireland as part of a review of regulatory arrangements. (The three regulatory authorities are QCA, ACCAC and CCEA).

The NQF is designed to help with career progression and act as a guide to learners to make informed decisions about their training needs. 

It aims to:

· promote access, motivation and achievement in education and training, strengthening international competitiveness 

· promote lifelong learning by helping people to understand clear progression routes 

· avoid duplication and overlap of qualifications while making sure all learning needs are covered 

· promote public and professional confidence in the integrity and relevance of national awards. 

The following table provides an indication of the new frameworks.
	National Qualifications Framework
	Framework for Higher Education Qualification levels (FHEQ)

	8
Specialist awards 
	D (doctoral)
doctorates 

	7 

Level 7 Diploma
Professional qualifications 
	M (masters)
masters degrees, postgraduate certificates and diplomas 

	6
Level 6 Diploma 
Professional qualifications
	H (honours)
bachelors degrees, graduate certificates and diplomas 

	5
Level 5 BTEC HND
	I (intermediate)
diplomas of higher education and further education, foundation degrees, higher national diplomas 

	4
Level 4 Certificate 
	C (certificate)
certificates of higher education 

	3
Level 3 Certificate (OND)
Level 3 NVQ 
A levels 
	

	2
Level 2 Diploma 
Level 2 NVQ 
GCSEs Grades A*-C 
	

	1
Level 1 Certificate
Level 1 NVQ 
GCSEs Grades D-G 
	

	Entry
Entry Level Certificate in Adult Literacy
	


The use of levels in the NQF is to indicate the generally comparable outcome of an award but does not indicate that different awards share purpose, content and outcomes.
