
TIMOTHY HACKWORTH PRIMARY SCHOOL

POST OF FOUNDATION STAGE LEAD – M6 – UPS3 with a TLR 2B
PERSON SPECIFICATION AND CRITERIA FOR SELECTION
	category
	essential
	desirable
	how criteria  will be assessed

	application
	( 
Fully supported in references.  

( 

Completed application form indicating essential criteria met and providing evidence 
of impact in attainment and progress that has resulted in sustained improvement in pupil 
achievement and other key indicators.

	
	· Application Form

· References

	qualifications AND EXPERIENCE


	( 
Qualified Teacher status.
· Minimum of 6 years successful teaching experience which includes experience in the Early Years, supporting children exhibiting a wide range of abilities and needs.
· Ability to demonstrate outstanding standards of classroom practice.
· Experience of successful and co-operative working as a member of a team.

· Successful experience of leading an aspect of school life.
· Track record over time of raising pupil achievement.

· The use of data and assessment for learning information to inform planning, teaching, measuring progress and to aid target-setting and improving performance against identified outcomes.

· Effective deployment of, and development of other adults.

	· Evidence of further study - this could be ongoing and/or Further Professional Qualifications.


	· Application Form

· References

· Interview

	professional development
	· Evidence of commitment to own professional development through recent and relevant CPD.
( 

Experience of planning, delivering and leading staff development.

	· Contribution and evidence of impact on the professional development of other colleagues in school.

	· Application Form

· References

· Interview

	skills
	· Excellent written and spoken English.

· The ability to inspire others and to share good practice.

· To effectively implement and champion the school’s policies and procedures.

· A commitment to promoting inclusion.

· Ability to create an orderly, happy, challenging and effective learning environment.

· Ability to contribute to meetings, discussions and leadership systems necessary to co-ordinate the work of the school as a whole.
· Ability to effectively lead a staff team;

· Ability to analyse and evaluate school self-evaluation processes including the use of external and internal data in order to accurately prioritise strategic leadership objectives;
· Ability to communicate effectively in a variety of situations, including developing effective with partnerships with parents and carers.
· Ability to secure good progress and have high expectations for all children including vulnerable groups.
· Ability to understand child development and subsequently to promote early language skills.

· Ability to promote outstanding behaviour management.
· Ability to readily establish professional relationships.
· Ability to promote change through strong, supportive leadership.
· Understanding of the importance of and an ability to promote a very rich and diverse Early Years curriculum that seeks to develop the whole child as part of our Rights Respecting ethos.
· Ability to support and empower colleagues to develop their skills and expertise.
· A high level of expertise in curriculum management - planning, delivery and assessment.

· To develop a growth mindset amongst pupils.
	( Ability to understand early development specific to 2 Year Old children.

	· Application Form

· References

· Interview

	special knowledge
	· A clear vision and understanding of the needs of all pupils in order to ‘close the gap’ in learning.

· Detailed knowledge of the structure and content of the current Early Years Foundation Stage and associated assessment and record keeping.
· The ability to effectively analyse data and to be able to present this to a range of stakeholders.

· Ability to proactively work with other school staff to ensure a joined-up approach to curriculum development.
· Understanding and knowledge of current issues in education locally and nationally.
· Understanding of the factors critical to children’s development and emotional wellbeing, including children with complex needs
	(  A personal interest, which could be used to enhance provision for our children across the school.

	· Application Form

· References

· Interview

	personal attributes
	· A happy, positive, go-getting, enthusiastic individual who can inspire, motivate and lead.
· Ability to initiate and lead change effectively.
· Ability to provide high quality care, guidance and support for pupils, staff and parents.
· Ability to build and sustain effective working relationships with staff through a shared vision.
· Flexibility and adaptability in order to be able to relate to and work with a wide range of people including Governors, the LA and members of the community.
· Ability to uphold and develop the RRS ethos of the school across all aspects of school life.
· Approachable, adaptable and socially skilled.
· Ability to demonstrate enthusiastic, sensitive, resilient and appropriate focused leadership whilst working with others.
· Ability to demonstrate a stimulating and innovative approach to teaching and learning.

· Commitment to the whole life of the school.

· Knowledge and understanding of the wider, professional role of teachers.
	· Knowledge of the SEND agenda.
· Knowledge of 2 Year Old provision in schools.
	· Application Form

· References

· Interview
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