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	Job Description

	Name: 
	Post: 

	
	Lead Practitioner

	Responsible to:

	Responsible for:

	Headteacher, Deputy Headteacher and Assistant headteacher.
	Research and Development

	Salary
    
	Grade
	Date effective from

	L2 – L6
	Leadership pay spine
	01/01/2021

	Purpose of the role (job statement)

	To carry out the professional duties of a teacher as circumstances may require and in accordance with the school's policies under the direction of the Headteacher. To teach and take responsibility for pupils with Profound and Multiple, Severe learning difficulties, complex medical needs and Autism in a specific classroom. In common with all staff you will work towards agreed School aims. To oversee the personal, social and academic development of the pupils in your care and efficient administration of the class / tutor group.  


To be an effective professional who demonstrates thorough curriculum knowledge, can teach and assess effectively, take responsibility for professional development and has pupils who achieve well.

To carry out the duties of a classroom teacher as set out in the ‘School Teachers Pay and Conditions Document and to meet the core Professional Standards for Teachers contained within the Framework in the STPCD.

	Accountabilities and Responsibilities 

	You are required to undertake the following within the School’s existing aims, policies and schemes of work:

	· identifying clear teaching objectives and specifying how they will be taught and assessed.
· setting tasks which challenge pupils and ensure high levels of interest.
· setting appropriate and demanding expectations.
· setting clear targets, building on prior attainment.
· demonstrate that as a result of your teaching, learners achieve well relative to their prior attainment.

· be aware of and make provision for pupils who in addition to their SEN are EAL, Pupil Premium, LAC or who have other particular individual needs.
· demonstrate that as a result of your teaching learners make progress as good, or better than, similar learners nationally.

· providing clear structures for lessons maintaining pace, motivation and challenge.
· be flexible creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well matched to learning objectives and the needs of the learners.

· making effective use of assessment and ensure effective coverage of appropriate curriculum.
· ensuring effective teaching and best use of available time.
· to work to improve the pupils ability to manage their own behaviour.(TS7)

· to have high expectations of pupils achievement in all areas.(TS1) 

· to ensure differentiated activities are available to meet all the pupils needs.(TS5)
· have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour strategies. 

· to encourage the pupils to become independent and self-disciplined learners. (TS2)

· ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to their level of needs.
· have an extensive knowledge and understanding of how to personalise learning to provide opportunities for all learners to achieve their potential. 

· evaluating own teaching critically to improve effectiveness.
· to plan for the effective use of classroom staff, members of the multi-disciplinary team and other adults in the classroom.(TS8) 

· to work effectively as a member of the classroom and whole school team.(TS1)

· promote collaboration and work effectively as a team member.

· liaise with Area Leads to ensure the implementation of agreed policy and best practice.

	Monitoring, Assessment, Recording, Reporting:-


	· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching.
· to mark pupils’ work and give them constructive feedback about the work and set targets for progress.(TS6)
· assess and record pupils' progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving.
· have an extensive, up to date knowledge and well-informed understanding of assessment requirements and arrangements for the subjects / curriculum areas you teach, including those related to public examinations and qualifications.

· have an extensive, up to date knowledge and well-informed understanding of different types of qualification and specifications and their suitability for meeting learners’ needs. 

· to keep up to date ongoing records of pupils’ progress and achievements across the curriculum including termly P.L.P’s ,Education, Health and Care Plan Review Reports, End of Year Reports and Classroom Monitor progress data. (TS6)
· undertake assessment of pupils as requested by School procedures and School Leaders.
· prepare and present informative reports to parents in line with the agreed format.

	Curriculum Development:-


	· have a more developed knowledge and understanding (then core teachers) of your subject / curriculum areas and related pedagogy including how learning progress with them.

· to deliver the curriculum using a variety of teaching styles.(TS3)

· to organise resources that are appropriate to the child’s ability and readily available.(TS5)

· integrate recent developments, including those related to subject / curriculum knowledge. 

· to use the community to enable pupils’ to learn from direct experience.(TS4)

· contribute to the development, implementation and evaluation of the School’s aims, policies, practices and procedures in such a way as to support the school’s values and vision. (TS8)

· work with others on curriculum and/or pupil development to secure co-ordinated outcomes. (TS2)

· to contribute to whole school discussions about curriculum development or highlighted in the school development plan.

	Pastoral and Safeguarding Duties:-

	· be a Class teacher /Form Tutor to an assigned group of pupils.
· to organise the classroom to provide an effective working environment. (TS4)
· promote the general progress and well-being of individual pupils and of the Form Tutor Group as a whole.
· have sufficient depth of knowledge and experience to be able to give advice on the development and well-being of children and young people. 

· register pupils, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of School life.
· to undertake with others all pupil programmes including personal care.(TS5).

· alert appropriate staff to problems experienced by pupils and make recommendations as to how these may be resolved.
· to contribute to the work of outside agencies such as Children’s Services by providing information and attending meetings and discussions when appropriate to do so and giving feedback on these meetings as required.(TS8)

·  to establish positive professional relationships with parents through the Home, School Communication book, Annual Reviews, and Parents consultation Evenings.(TS8)

· to ensure that the achievements of the pupils are acknowledged and celebrated in particular through the use of display.(TS2)

· to take all reasonable precautions in respect of pupils’ safety.(TS1)
· to be fully aware of and implement the Schools Safeguarding policies and procedures at all times. 

· to keep up to date with any developments and changes in relation to safeguarding and to access training whenever possible.

· have highly developed interpersonal skills, which enables you to be effective in school and in other situations.

· to establish where possible close working relationships with colleagues in other schools with the aim of increasing integration opportunities for the pupils.(TS8)
· provide a role model for learners and other staff through personal and professional conduct.

	Other Professional Requirements:-


	· have a working knowledge of teachers' professional duties and legal liabilities.
· operate at all times within the stated policies and practices of the school.
· know subject(s) or specialism(s) to enable effective teaching.
· take account of wider curriculum developments.
· establish effective working relationships and set a good example through your presentation and personal and professional conduct.
· endeavour to give every child the opportunity to reach their potential and meet high expectations.
· co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the school, phase and pupil.
· contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school.
· Contribute to whole School discussions in relation to reviewing the School Development Plan.
· take part in marketing and liaison activities such as Open Evenings, Parents Consultation Evenings, and events with partner schools.
· take responsibility for own professional development and duties in relation to school policies and practices.
· liaise effectively with parents and Governors.
· carry out such other tasks or duties as may from time to time be reasonably requested to ensure the care, welfare and success of the pupils and the efficient running of the school.
· contribute to the professional development of colleagues through coaching and mentoring to help others become more effective.
· contribute to the professional development of colleagues through demonstrating effective practice and helping others to evaluate the impact of their teaching on raising on raising learnings’ achievement. 
· contribute to the professional development of colleagues through providing support, advice and feedback to others.
· contribute significantly to implementing workplace policies and practice.
· contribute significantly to promoting collective responsibility for their implementation. 


	Specific Accountabilities within / attached to this role:

	· To support and coordinate all current new initiatives and pilots within school
· To keep abreast of new developments, initiatives and innovations

· To proactively research innovative pedagogical methods / strategies
· Decided whether they have potential at Beacon Hill

· Devise a pilot / project implementation plan

· Research and source funding to support the implementation of pilot /project

· Discuss potential pilots / initiates with SLT to decide if there is capacity within school to run with the pilot.

· Engage staff with any pilots / initiatives developing enthusiasm in any school projects and developing the staff mindset around change and development.
· Implement pilot /project

· Monitor the implantation of any pilot / project

· Review and extend pilot / project if warranted

· Manage, support and coordinate any new pilots /projects

· Evaluate the impact of new initiatives

· Report back to SLT to decide whether a fuller implementation is warranted

· Write pilot into SDP/SEF

· Monitor school working practices and assess effectiveness of processes to ensure best practices are in place across school. 

· Actively develop links to increase involvement in National and Regional projects on Curriculum (or Extended Curriculum) initiatives
· Be research active
· Maintain complete Research and Development file for reference. 

	Leadership role

	· to attend fortnightly Leadership Conference Meetings.
· To attend weekly LP meetings
· to contribute to and take responsibility for agreed aspects of the School Development Plan.
· to contribute to and take responsibility for agreed aspects of the School Self Evaluation.
· demonstrate and evidence a whole school perspective within their role.

· demonstrate a higher profile around school.
· carry out the role of Reviewer in the Performance Management process.


Signed ____________________________                     Date __________________

            Teacher

Signed __[image: image1.png]


___________                   

            Headteacher
