AGREED JOB DESCRIPTION 


Job Title:

TEACHER + TLR 2b (Subject Leader)
Responsible to:
Headteacher

Purpose of Job:
· To meet the requirements of a teacher as set out in the School Teachers Pay and Conditions Document and The Professional Standards for Teachers and Career Stage Expectations.
· To be accountable for learner achievement within designated areas of school work by effectively leading teaching and learning and line managing appropriate staff.
· To lead identified areas of development and school improvement.
Principal Responsibilities

· To support the ethos, values and aims of the school community. 

· To contribute to and follow the agreed policies/procedures of the school.
· To comply with the schools Health and Safety policy and undertake appropriate risk assessments.
· To have high expectations of themselves and all pupils and to act as an example to pupils within the school environment.
· To contribute to the evaluation and monitoring of the school curriculum. 

· To work as a member of a team and to contribute positively to effective working relationships within the school.
· To engage actively in Appraisal and Professional Development. 

· Use a variety of data and sources of evidence to identify areas for school improvement in phases, classes and other groups of learners.
· Identify actions to improve pupil outcomes in phases, classes and other groups of learners.
· Monitor impact of actions on pupil outcomes and adapt where necessary in phase, classes and groups of learners.
TLR 2b Responsibilities
Make an impact on the educational progress of pupils beyond those directly assigned

By leading the team of staff in their area: Mathematics
· Ensuring that appropriate targets are set for all pupils.
· Ensuring that all pupils’ experiences and educational programmes are personalised to the particular needs of the pupil, identified through a vigorous and robust assessment system.
· Monitor pupil progress within the area.
· Ensuring that appropriate records are kept by staff and updated regularly to allow tracking of progress.
· Contributing to relevant aspects of School Self Evaluation and School Improvement Planning.
· Liaising with other leaders to ensure continuity and progression in specified areas and outcomes across the school.
· Support teachers in planning appropriate strategies to enable pupils to achieve well and promote high expectations and the importance of raising their achievement.
By leading, developing and enhancing the teaching practice of others:
· Model, promote and monitor best practice in teaching and learning.
· Monitor and evaluate the planning of other teachers, providing feedback for development and CPD when identified, sharing examples of good practice. 

· Lead a team of staff in the development of key professional skills, knowledge and understanding.
· Identify and promote innovative end effective teaching strategies to meet the needs of identified groups of learners.
· Lead the development of curriculum provision.
· Lead the promotion of inclusive practice in mainstream education.
· Lead a commitment to high standards 

· Carry out appraisal of identified team members, including their ongoing monitoring and support.
· Deliver CPD where appropriate.
Other strategic responsibilities

· Be an active member of the leadership team.
· Produce appropriate reports for the Headteacher, senior leadership team and Governors.
· Contribute to the school Improvement Plan and School Self Evaluation.
· Evaluate the impact of improvement activities on the quality of teaching and learning.
· Monitor pupil standards against school and national values.

Main Duties 

· To plan and deliver appropriate, broad, balanced, relevant, differentiated and challenging lessons to all their pupils which are appropriate to their needs.
· To assess, record and report on aspects of pupils’ standards, progress and development.
· Contribute to raising standards of pupil attainment.
· To encourage high standards of behaviour so effective learning can take place, and good relationships can be formed within the school community.
· To contribute to whole school planning activities.
· To work effectively with support staff. 
· To develop their subject knowledge and expertise keeping up to date with national developments, teaching practice and methodology to support pupils in achieving high standards.
· To ensure they provide effective curriculum coverage, continuity, progression and challenge.
· To assist with the monitoring and evaluation of subject delivery (e.g. work scrutiny, resource audits and data analysis).
· To manage their classroom resources effectively.
· To take part with colleagues in developing subject areas.
The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the council.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information.

The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct, Child Protection Policy and all other Council Policies.

The postholder must comply with the Council’s Health and safety rules and regulations and with Health and Safety legislation.
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