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	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Knowledge and understanding of educational policy development at national and local level.

The ability to work strategically and operationally with a range of partners in order to address key priorities. 
The ability to support the Assistant Director in the strategic leadership of the School Improvement Service.

The ability to support other Senior Council Officers, including the Assistant Director for SEND and Whole Life Disability, to deliver improved outcomes for children and young people. 

The ability to analyse performance data and communicate findings to a range of partners.
Knowledge of outstanding practice in keeping children in school and narrowing the achievement gap. 

Ability to provide effective advice, support and challenge to schools to secure improvement.

The ability to lead the development of school improvement initiatives and evaluate their impact.

The ability to ensure that adults working with vulnerable children and young people have a good understanding of their experiences and how these impact on their lives. 

The ability to deliver high quality professional development to a range of audiences including those who do not have an education background.
Skills and knowledge to manage a substantial budget and ensure any other available funding is effectively deployed.
Thorough knowledge of the current Ofsted inspection frameworks and particularly how this impacts on vulnerable pupils.

Skills to provide leadership to all providers who are responsible for keeping children safe and improving their outcomes. 

Skills to strategically lead and manage a team and deploy support effectively.
	
	Application form
Interview

References 

	Qualifications and Training
	Qualified Teacher Status.
Degree or equivalent 


	Specialist post graduate or advanced qualification.
NPQH

School Development Partner.

Ofsted inspector or recent professional development in Ofsted skills.


	Application form



	Experience
	Excellent classroom practitioner with a track record of improving outcomes for vulnerable pupils.
Evidence of effective leadership and management including working with a broad range of partners beyond those directly involved in teaching and learning.

Recent evidence of successfully raising achievement of vulnerable pupils in a school or school improvement setting.

Experience of building an effective team.

Experience of challenging underperformance.

Experience of financial management.
Performance management team leader.


	Experience across all 

school phases.

Experience of providing support and challenge to special schools.

Experience of Ofsted inspection.

Experience of school supportive reviews.

Experience of supporting schools financial decision making.


	Application form

Interview

References

	Special Requirements
	Excellent organisation and time management skills.

Adept in the use of technology to organise, communicate, present and store information using digital tools. 

Excellent interpersonal skills and ability to communicate effectively, including positive influencing skills.

Ability to present to various groups in a confident manner.

A willingness to accept challenge and to embrace change.

Flexible and creative approaches to problem solving. 

Capacity for hard work and resilience.

Energy, commitment, self motivation and enthusiasm.

Able to work on own initiative and to lead and work as part of a team.
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