

DARLINGTON BOROUGH COUNCIL

CHILDRENS AND ADULTS SERVICES
JOB DESCRIPTION
	POST TITLE :  


	Young People’s involvement and opportunity worker


	PAY BAND :


	Band 10

	JOB EVALUATION NO.


	     

	REPORTING RELATIONSHIP


	     

	JOB PURPOSE :


	To develop, implement and co-ordinate opportunities for young people to be involved in decision-making processes across all Services.

To support and enable partner organisations to offer similar opportunities to young people and develop a universal youth offer . To specifically ensure that the voice of vulnerable young people is heard and able to shape provision.  To ensure the development of the Children in Care Council for Darlington


	POST NO.


	     

	PDR COMPETENCY FRAMEWORK
	Level 1, Expected Competencies for all employees


MAIN DUTIES/RESPONSIBILITIES

1. To assist partner organisations in the development of a local youth offer


2. To lead on identification, planning, delivery and evaluation of a range of opportunities and methods to enable young people to be involved in decision-making processes and develop local provision


3. To lead on and develop the Darlington Children in Care Council and represent the local authority at local, regional and national conferences as required

4. To ensure that young people in the care of the local authority maintain a voice in the planning and delivery of services which directly affect them


5. To support, maintain and further develop existing initiatives – for example, UKYP, T3


6. To support plans and initiatives within area-based teams and statutory social care teams


7. To lead on development and use of Hear by Rights national standards, local Children and Young people’s Charter 


8. To support engagement of young people in the development of the local ‘Youth Offer’ for young people.


9. To maintain an accurate overview of youth provision across the Borough of Darlington and use it to identify gaps in provision.


10. To establish effective working relationships with other statutory, voluntary and community groups to engage in collaborative work and to enable capacity-building.


11. To ensure that the Youth Offer fully acknowledges and addresses all equality issues


12. To establish mechanisms to monitor, review and evaluate the Youth Offer in line with local and national criteria.


13. To interpret and apply emerging national guidance and standards to the local context.


14. To produce regular reports as and when required for a range of audiences.


15. To work collaboratively across the Area Service Teams.


16. To work within an agreed performance management framework to ensure key outcomes are delivered


17. Where appropriate, to assess through CAF, the needs of vulnerable young people in order to develop and implement individual action plans to promote positive outcomes, to manage and negate risk, and to raise aspirations.


18. To enable more vulnerable and marginalised young people to access opportunities for personal and social development and ensure that their voices are heard in the development of services.


19. To perform and ensure the discharge of administrative duties, budget control, health and safety checks and risk assessments, maintaining records, statistics and case files both manually and using MIS systems as appropriate and making them ready for inspection as required.


20. To take responsibility for your own professional development and discuss this with the line manager in order to agree activities for the purpose of continuing professional development


21. To attend training, identified within the appraisal process

22. Ensure that you work in line with all the Council’s policies and procedures and ensure that you are aware of your obligations under these. 


23. Behave according to the Employees’ Code of Conduct and ensure that you are aware of your obligations and responsibilities re: conflicts of interest, gifts, hospitality and other matters covered by the Code.


24. Carry out your role in line with the Council’s Equality agenda.


25. To comply with health and safety policies, organisational statements and procedures, report any incidents / accidents/ hazards and take a pro-active approach to health and safety matters in order to protect yourself and others.


26. Any other duties of a similar nature related to this post that may be required from time-to-time.
27. Darlington Borough Council and schools within the Borough are committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.

28. You are required to safeguard and promote the welfare of children for whom you have responsibility, or with whom you come into contact, to include adhering to all specified procedures.

29. This post has a high level of contact with, and responsibility for, children

30. This post is subject to an enhanced disclosure.  The successful applicant will be subject to the relevant vetting checks before an offer of appointment is confirmed.  Following appointment the employee will be subject to rechecking as required from time to time by the Council.

Date:  March 2021
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All appointments are subject to satisfactory references.

	Criteria No.
	Attribute
	Essential

(E)
	Desirable

(D)

	
	Qualifications & Education
	
	

	1
	NVQ Level 3 or equivalent in youth work or a related field
	E
	

	
	Experience & Knowledge
	
	

	2
	At least 3 years of working with young people
	E
	

	3
	Understanding and experience of delivering opportunities for young people’s participation
	E
	

	4
	Working knowledge of national policy and guidance on youth work/youth services
	E
	

	5
	Experience of project/programme management
	E
	

	6
	Knowledge of public and voluntary sector providers and partnership working
	E
	

	
	Skills
	
	

	7
	Excellent communication skills, both verbal and written, e.g. able to present information effectively to a wide audience including young people, parents, members of the public and other agencies
	E
	

	8
	Experience of using IT including client database systems, email etc
	E
	

	
	Personal Attributes
	
	

	9
	Ability to take on responsibility and think creatively
	E
	

	10
	Ability to work flexibly
	E
	

	11
	Commitment to the delivery of high quality services
	E
	

	12
	Willingness to work unsociable hours to meet service needs
	E
	

	13
	Commitment to anti-discriminatory practice
	E
	

	
	Special Requirements
	
	

	14
	Ability to work either as part of a team or autonomously


	E
	

	15
	Capable of independent travel to carry out the requirements of the post
	E
	

	16
	Interest in working with children to promote their development and educational needs.
	E
	

	17
	Ability to form and maintain appropriate relationships and personal boundaries with children.
	E
	

	18
	Emotional resilience in working with challenging behaviours and attitudes to use of authority and maintaining discipline.
	E
	

	19
	Suitability to work with children
	E
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