SPECIAL



Walworth……………………………………………………………   School

Group
3
………  
Salary Range:
L13-L17  £56,721 - £62,570 plus Deputy Headteacher residential allowance of £8551
 ……… 
If successful with your application, you will be required to undertake such duties as may reasonably be directed by the Headteacher from those described in the current “School Teachers’ Pay and Conditions” document.  In particular, you will be required to:

(a) Deputise for the Headteacher;

(b) Assist the Headteacher:

(i) To produce and implement the School Improvement Plan adopted by the School Governing Body;

(ii) In the identification and delivery of training and development needs of the staff of the school in light of current curriculum changes;

(iii) In the production, implementation, monitoring and review of policies adopted by the School Governing Body;

(iv) With Acts of Collective Worship and school assemblies.

(c) Work with the Headteacher to implement the policies of the Governing Body to promote high standards of educational achievement and behaviour

(d) Support with the staff appraisal process, working alongside the Head Teacher and Assistant Head.

(e) Be the Designated Safeguarding Lead, implementing policy, guidance and procedures;
(f) Oversee the monitoring of Major Incident Records, Individual Pupil Management Data and corporate injury forms.
(g) Be responsible for leading on the SEND policy, school information report, accessibility policy and SEND referral process;
(h) Lead and implement the policy for supporting children with medical conditions and school nurse interventions;

(i) Be responsible for leading the pupil premium strategy, working alongside the Care of Children Looked After Lead and the school business manager (finance);
(j) Provide pastoral support for pupils, families and staff, monitoring attendance and behaviour data;
(k) Be responsible for leading on overall curriculum design, policy and statutory assessment procedures;

(l) Be responsible for the effective use of staff and other resources within the school including the production of teaching timetables and the identification of and ordering of teaching materials;

(m) Provide support for new members of staff including the production and implementation of appropriate induction programmes;
(n) Produce, implement, monitor and review staff guidance, procedures, routines;

(o)  Lead on the General Data Protection Regulation (GDPR) in school;

(p) Develop links with parents / carers, business and the wider community;
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DEPUTY HEADTEACHER
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