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	Job Title:
Solicitor
Purpose:
To ensure Nexus is provided with timely and accurate legal advice             and is legally protected in all aspects of its business.  
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Remuneration:
Band 5 
	1.
	Principal areas of responsibility and accountability


	
	1.1
	To support the Group Head of Legal Services and the Senior Solicitor in the day to day provision of a wide range of legal services and related functions. This support may include but is not limited to the following areas:
· To provide legal advice in relation to all aspects of the law including but not limited to contractual, commercial, corporate, corporate secretarial, procurement, employment, real estate, litigation, regulatory and general transport related matters;

· Where necessary and when requested by the Group Head of Legal Services or Senior Leadership Team, to instruct and/or liaise with external lawyers and

other related professionals on any matter;

· Draft, negotiate, scrutinize and approve the terms and conditions of

commercial and other contracts;

· Draft, negotiate and approve or otherwise advise on a range of IT contracts and information security matters, liaising with operational teams and other external solicitors who may be appointed in connection with the same;

· Advise on legal issues arising in connection with Nexus’ procurement of goods, works and services, to include support on active procurements alongside higher-level process queries from the Procurement team;

· Advise the HR team on legal issues arising in the context of people management, including but not limited to drafting terms and conditions of employment, advising on employee disciplinary matters and issues arising from Nexus’ collective bargaining arrangements;
· Draft, negotiate, scrutinize and approve, sale and purchase documents, leases and licenses in relation to Nexus’ property and property Nexus might wish to sell, acquire or occupy/cease to occupy.  Advise on any associated planning issues; 
· Draft, approve or otherwise advise on standard form construction and engineering contracts, liaising with operational teams and other external solicitors who may be appointed in connection with the same;  
· Advise on the legal and regulatory implications of complaints and claims made against Nexus by its customers, employees and/or supplier organisations;
· Where appropriate, represent or instruct external lawyers to represent Nexus in any litigation, including but not limited to proceedings for recovery of debts, enforcement of fines/penalties and the defence of any claim against Nexus whether at court or in a Tribunal or otherwise;
· To assist in the drafting of any policies and procedures as required;
· To monitor relevant legislation, regulation, case law and provide advice and guidance in relation to Nexus and its subsidiary companies.
Any other activities within the scope of the role as reasonably requested by the

Group Head of Legal Services or Senior Solicitor. 




2.
Dimensions

	2.1
	Communications



	
	2.1.1
	Build professional relationships with Nexus’ internal clients in order to tackle issues as they arise that require legal opinion and advice.

	
	2.1.2
	Communicate complex legal concepts and issues to a range of stakeholders via appropriate mediums.

	
	2.1.3
	Prepare regular and specific reports, and be available to present information, to relevant boards and other stakeholders.

	2.2
	Decision Making & Problem Solving



	
	2.2.1


	Identify and develop mitigation strategies to complex issues, researching appropriate areas of law to establish solutions.

	
	2.2.2
	Advise on complex legal/commercial matters.


	
	2.2.3
	Make decisions in court on behalf of Nexus, where required.


	2.3
	Initiative & Independence



	
	2.3.1
	Provide legal advice with limited supervision.

	2.4
	Resources



	
	2.4.1
	Consider the financial implications of legal advice in connection with matters detailed in section 1 above.  

	
	2.4.2


	Where external solicitors are appointed on a specific matter, monitor and control budgets in connection with that appointment in line with Nexus’ Standing Orders.  


	2.5
	People



	
	2.5.1
	N/A


	2.6
	Health & Safety



	
	2.6.1
	Ensure all services comply with Nexus Health & Safety standards and policies and relevant legislation.



	3.
	Statutory Duties



	
	3.1
	N/A
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