
 

 
  



 
 

 
Job Title:    SLP Teaching Apprenticeship Programme - class teacher 

One-year temporary position  

Scale:    UQT1 –£18,169 

Responsible to:   The Headteacher and the Trustees of the Partnership 
 
Core purpose:  The teacher will fulfil the professional responsibilities of a teacher, as set out in the  

School Teachers’ Pay & Conditions Document and will meet the expectations set 
out in the Teachers’ Standards by the end of the training year.  Furthermore, the 
teacher will achieve Qualified Teacher Status (QTS) at the end of the training year. 

 
Duties and responsibilities to be undertaken with the support of a mentor  
Teaching:  
• Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and 

schemes of work; 
• Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, 

making accurate and productive use of assessment;  
• Adapt teaching to respond to the strengths and needs of pupils;  
• Set high expectations which inspire, motivate and challenge pupils;  
• Promote good progress and outcomes by pupils; 
• Demonstrate good subject and curriculum knowledge;  
• Participate in arrangements for preparing pupils for external tests.  
 
Whole-school organisation, strategy and development:  
• Contribute to the development, implementation and evaluation of the school’s policies, practices and 

procedures, so as to support the school’s values and vision;  
• Make a positive contribution to the wider life and ethos of the school;  
• Work with others on curriculum and pupil development to secure co-ordinated outcomes;  
• Provide cover, in the unforeseen circumstance that another teacher is unable to teach.  
 
Health, safety and discipline:  
• Promote the safety and wellbeing of pupils;  
• Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and 

safe learning environment; 
• To ensure school Health & Safety policies are adhered to; 
• Set an example to students in work ethic, conduct, dress code, punctuality and attendance. 
 
Professional development:  
• Take part in the school’s appraisal procedures; 
• Take part in further training and development in order to improve own teaching;  
• Enrol on a 1-year Apprenticeship programme leading to the award of QTS.  
 
Communication  
• Communicate effectively with pupils, parents and carers. 
 
 



 
 

 
Working with colleagues and other relevant professionals  
• Collaborate and work with colleagues and other relevant professionals within and beyond the school; 
• Develop effective professional relationships with colleagues; 
• Create & maintain good working relationships among all members of the Partnership community.  
 
Personal and professional conduct  
• Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and 

outside school;  
• Have proper and professional regard for the ethos, policies and practices of the school, and maintain high 

standards of attendance and punctuality;  
• Understand and act within the statutory frameworks setting out professional duties and responsibilities. 
 
Confidentiality 
All employees are required to undertake that they will not divulge to anyone personal and/or confidential 
information to which they may have access during the course of their work. 
 
All employees must be aware that they have explicit responsibility for the confidentiality and security of 
information received and imparted in the course of work and using school information assets.   
 
Safer Recruitment 
This school is committed to safeguarding and promoting the welfare of children and young people and 
requires all employees and volunteers to share this commitment. 
 
Safeguarding: 
Stanley Learning Partnership is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment.   Failure to embrace these 
commitments may lead to formal action being considered.   
 
Equality and diversity: 
To ensure our commitment is put into practice we have an equality policy which includes responsibility for all 
employees to eliminate unfair and unlawful discrimination, advance equality of opportunity for all and foster 
good relations.  
Stanley Learning Partnership is committed to equality and diversity and will take action to discharge this 
responsibility.  Many of the actions, however, will rely on individuals embracing their responsibilities with 
commitment to ensure a positive and collaborative approach to Equality and Diversity. This will require staff to 
support the Partnership’s initiatives on Equality and Diversity which will include development and training 
designed to enhance practices and the experiences of staff, students and visitors to Stanley Learning 
Partnership and the schools within it, with an all-inclusive approach that celebrates differences. Failure to 
embrace these commitments may lead to formal action being considered. 
 
Variation in the role: 
Given the dynamic nature of the role and structure of Stanley Learning Partnership, it must be accepted that 
as the Partnership’s work develops and changes, there will be a need for adjustments to the role and 
responsibilities of the post.  The duties specified above are therefore not to be regarded as either exclusive or 
exhaustive.  They may change from time to time commensurate with the grading level of the post and 
following consultation with the post holder. 
 


