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BUSINESS AND RESOURCES 
JOB DESCRIPTION

POST TITLE:

Solicitor – Child Care


GRADE:


Band 8



RESPONSIBLE TO:
Principal Solicitor/Lead Solicitor – Child Care
RESPONSIBLE FOR:
Litigation
Overall Objectives of the Post:

To work as a Solicitor within the Council’s in-house Legal Team, helping to provide a comprehensive, cost effective, responsive and quality legal service to the Council.  To help the Council achieve its priorities and act in a lawful manner.

Key Tasks of the Post:

1. You will be responsible for carrying out legal work for the Child Care Team, in particular, to conduct child care proceedings.  You will:
· Carry out your work in a committed, competent and professional manner whilst working as part of a team and effectively with external partners and contractors.

· Provide a full range of legal services to the Council within the areas of work for which you are responsible whilst working to set objectives, targets and specified timescales.

· Comply with quality system requirements and any relevant legal services/corporate procedures.

· Keep the Council and its Members, your supervisors, client officers and work colleagues informed about your work, as required.

2. You will be responsible for carrying out any other legal work allocated to you by the Legal Services Manager, with appropriate training as necessary, in accordance with the same principles set out above.
3. You will be responsible for providing guidance and advice to other less experienced employees in Legal Services and for supervising them, if required.
4. You will be responsible for helping Legal Services to assist the Council in achieving its objectives.  You will need to:

· Understand the Council’s strategic objectives and how your work relates to it.

· Contribute, if required, to continually challenge service delivery and manage change effectively.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.

Reference:
JP/KDS
Date:

29/03/2021
Solicitor (Child Care) JD – 22.03.18

