2021 VAC 46

[image: image1.jpg])
Sunderland
City Council




Person Specification 

Job Title: 
Bridges Group Engineer 

Service:
 


Infrastructure and Commercial 
Role Profile Reference:
RT7
	Essential Requirements
	Method of Assessment

	Experience/Education/Training 
Education: Degree in a related subject (e.g. Civil or Structural Engineering) together with significant demonstrable experience in the required bridges management discipline. A Chartered Civil or Structural Engineer is required to carry out the role of Technical Approval Authority.

	Interview/ Application Form

	Communicating – Provide information and / or advice and guidance

	Interview/ Application Form

	Communicating - Undertake complex / contentious negotiations
	Interview/ Application Form

	Customer Service Excellence – 
· Establish excellent relationships with customers
· Assess and / or anticipate customer needs and service delivery requirements

· Exercise customer focus skills


	Interview/ Application Form

	Influence – Influence and persuade others to adopt policies and courses of action
	Interview/ Application Form

	Planning and decision making – 

· Plan and organise which includes the production of resourced Microsoft Project programmes.
· Make decisions
· Deal with and solve problems
· Analyse and interpret information
	Interview/ Application Form/ Managerial Scenarios Assessment

	Independence – Undertake work independently
	Interview/ Application Form

	Leadership – 

· Advise, instruct, check work or train other employees
· Coach and / or mentor others
· Manage, develop, lead and guide employees
	Interview/ Application Form/ Managerial Scenarios Assessment

	Composure and thoroughness – 

· Ensure work is carried out accurately and in an organised and effective way
· Maintain focus on tasks, even in challenging circumstances
· Deal with deadlines, interruptions and conflicting demands
	Interview/ Application Form/ Managerial Scenarios Assessment

	Partnership working – Work effectively with others to build relationships, find common solutions and develop and maintain clear working objectives
	Interview/ Application Form

	Improvement – 

· Contribute to the effectiveness of improvement activity

· Measure the impact and effectiveness of plans / strategies / improvement activity
	Interview/ Application Form

	Innovation – Use creative skills to develop novel or unique ideas or products and / or implement or coordinate new technology and processes
	Interview/ Application Form

	Strategic Perspective – Takes a long-term view, sets goals, and evaluates the impact of ideas and policy decisions.
	Interview/ Managerial Scenarios Assessment

	Contractual – 
· Lead on the development of bridge’s team schemes.
· Knowledge and experience of relevant Health and Safety regulations including CDM.
· Able to problem solve, analyse, assess and determine appropriate solutions to specific problems and deliver outcomes through robust project management.


	Interview/ Application Form

	Political Awareness – able to assess and act appropriately when dealing with the public and members

	Interview/ Application Form 

	Commitment to Equal Opportunities
	Interview



	Ability to meet the travel requirements of the post
	Interview




