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Blessed John Duckett RC Primary School
Key Stage 2 Teacher

Person Specification
	
	Essential
	Desirable
	Method of Assessment

	Qualifications
	· Qualified Teacher Status
· Evidence of participation in professional development or further study
	· Practising Catholic

· Training relevant to Key Stage 2 

· Further qualifications and/or studies relevant to the primary age range 

· First Aid Training
· Safeguarding & Prevent Training 

· Knowledge and experience of personalised learning 


	· Application form

· Selection Process

· Certificates

	Experience
	· Successful teaching experience in primary school with proven ability as a classroom practitioner 

· Ability to provide a stimulating and challenging classroom environment for all pupils.
· Experience of assessment procedures

· Experience of individual target setting

· Experience of provision for SEN, including high achievers 

· Experience of working with and supervising other adult support [students, parents and volunteers.]

	· Experience teaching in primary schools (across age phases)
· Experience of teaching in Key Stage Two
· Experience of teaching RE in a Catholic school

· Experience of working with outside agencies

	· Application form

· Selection Process

· Work related testing

· References

	Skills/knowledge
	· Knowledge of the National Curriculum requirements (KS1 & KS2)

· Understands and is familiar with teaching and learning strategies
· Awareness of aims of a Catholic school
· Teaching is of a consistently high standard 
· Relates to and motivates pupils
· Understands and values the processes of planning and monitoring and evaluation as an aid to raising standards
· Good classroom management.
· A secure understanding of the processes by which children learn
· Able to differentiate work to meet the needs of individual children.
· Understanding and use of assessment to inform future learning and teaching
· Ability to maintain good standards of discipline
· Awareness of needs of mixed age class
· Competence in the use of ICT

· Ability to organise their curriculum/day
· Potential leadership ability
· Good inter-personal skills
· Good planning and organisational skills
· Good communication skills
· Evidence of a commitment to an equal opportunities policy both in service employment.

· Understanding of safeguarding procedures
· Understanding of academic, social and pastoral needs of children
Ability to communicate clearly

· Clear and effective in meetings and in one-to-one discussions with pupils, staff parents and others
	· Awareness of performance management cycle
· Up to date CPD record
· A well-developed knowledge of an additional curriculum or specialist area
· An understanding of a whole school approach to improvement and raising standards. 
· Effective use of ICT to support planning and assessment
• Familiarity with the SEN Code of Practice
• Familiarity with the delivery of letters and sounds

	· Application form

· Selection Process

· Work related testing

· References

	Personal Qualities
	· Commitment to equal opportunities and high quality work standards
· Enthusiastic and positive approach 
· Personal commitment and drive to quality learning.
· Ability to work using own initiative
· Ability to work as part of a team
· A commitment to the role of parents as co-educators. 
· A creative thinker
· Ability to embrace change with enthusiasm and a positive outlook 
· To be able to accept and act on advice and support when necessary
· Have an ability to work and plan with colleagues in a constructive manner 
· To be able to motivate children to achieve their best 
· Able to work under pressure and recognise and manage stress
· Have flexibility, sensitivity and tact
· Commitment to ongoing and professional development.
	· A sense of humour

· Extra-curricular strengths and/or personal interests to offer
· An ability to inspire and motivate children
· To be able to lead a subject area effectively. 

· To be able to think strategically 

· To contribute eagerly to all aspects of school life 


	· Application form

· Selection Process

· Work related testing

· References




In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· motivation to work with children and young people;

· ability to form and maintain appropriate relationships and personal boundaries with children and young people;

· emotional resilience in working with challenging behaviours;

· attitudes to use of authority and maintaining discipline; 
Any relevant issues arising from references will be taken up at interview. This organisation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 

