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EASINGTON LANE PRIMARY SCHOOL


JOB DESCRIPTION 
Job Title:

Teacher

Grade:

M1 – M6
Job Location:
Easington Lane Primary School

Directorate: 

Children’s Services 

Responsible to:
Headteacher

Contract:

Permanent 
Start Date:

Sept 2021
Job Purpose: 

To be accountable for learner achievement by: 

· managing effective teaching and learning; 

· creating a stimulating environment;

· developing positive relationships with parents to enable them to support their child’s development.

Generic Responsibilities 
· Create and manage a learning environment and achieve a supportive culture and behaviour management strategy that enables learners to achieve their potential.

· Contribute to the monitoring and development of pupils’ progress across the curriculum to ensure suitable opportunities are provided for learners’ aspirations to be met.

· Plan effectively in the short, medium and long term and prepare lessons to ensure coverage of the curriculum and the differentiated needs of learners are met.

· Apply a range of teaching and learning strategies, including implementing inclusive practices to ensure that the diverse needs of learners are met and excellence and enjoyment is achieved.

· Assess, record and report on the development and progress of learners and analyse relevant data to promote the highest possible aspirations for learners and target expectations and actions to raise learners’ achievements.

· Work collaboratively within and beyond the classroom with: support staff (including directing their day to day work); other professionals; parents; agencies and communities, to enhance teaching and learning and promote the positive contribution and wellbeing of pupils.

· Contribute to the development and application of priorities, policies and activities in order to enable the achievement of the school’s aims.

· To attend appropriate Inset as directed by the Head Teacher

· Promote and implement policies and practices that encourage mutual tolerance and respect for diversity in all aspects of employment and service delivery.

Any other duty or responsibility as may be directed from time to time by the Head Teacher. 

The Post holder must promote and safeguard the welfare of the children and young people with whom they into contact.

The Post holder must act in compliance with data protection principles in respecting the privacy of personal information held by the school.

The Post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Academy records and information. 

The Post holder must carry out their duties with full regard to the school’s Equal Opportunities Policy, Staff Code of Conduct, Child Protection Policy and all other relevant policies.

The Post holder must comply with the school’s Health and Safety rules and regulations and with Health and Safety legislation.

