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Welcome from the Headteacher 

Dear Candidate 

Thank you for the interest in working at Thornhill Academy. I am immensely proud to be the Headteacher 

of this academy where all staff are committed to giving our pupils the education that will help them 

become the very best they can be. Our vision of Learn to Live, Live to Learn, aims to prepare pupils not just 

for today but tomorrow and life beyond school as we see learning to last a lifetime. 

Thornhill provides excellent opportunities for children to develop as learners and grow as individuals. We 

offer a vibrant, exciting and inclusive all round education and preparation for life and we are justly proud 

of the great progress and high achievements our pupils make. We expect exemplary standards of 

behaviour and respect for all within our inclusive school community and strive to encourage a thirst for 

learning.  

Thank you again for your interest, this is an exciting opportunity to work in a popular, successful and 

forward looking academy within a well-established department with excellent facilities. 

I look forward to receiving your application.  

Kind regards, 

 

 

Mr I Redford  

Headteacher 
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About the School 

Thornhill Academy is an 11 to 16 secondary academy, with 574 students and occupies a large site in close 

proximity to Sunderland City Centre.  Thornhill offers students and staff rewarding and deeply engaging 

experiences, and supports them on their journey to become inspirational and reflective practitioners, 

improving life for all in our community. 

At Thornhill we take pride in developing each individual pupil to achieve their potential and make a 

positive contribution to society. We provide a safe, happy and nurturing environment in which we 

challenge all to strive for personal accomplishment. 

Our Aims are to create an environment in which all take responsibility for their actions, behaviour and 

learning; relishing challenges and learning from failures. We want to create a safe, supportive and happy 

working environment in which diversity is celebrated and pupils and staff thrive. 

Thornhill Academy is a fantastic school and I believe it is our job to develop a lifelong passion for learning 

through high quality teaching which fosters curiosity and promotes independence. We are committed to 

recognising and developing the whole child: physically, emotionally, socially and intellectually, creating 

active and responsible citizens who lead a successful and fulfilling life. 

Our young people tell us they are very happy here and we work closely with parents and carers to ensure a 
successful experience for all. 

 

 

 

 

 

  

Thornhill 
Academy 
learn to live 
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About the Trust 

 

 

 

The Consilium Mission 

“Partnership, Opportunity and Integrity” 

Consilium Academies Trust is a Multi Academy Trust of 8 schools based across 3 hubs in Salford, South 

Yorkshire and the North East of England. 

Consilium Academies believes in inclusivity, both in the schools and communities we serve. We are 

committed to working with our academies to ensure that our ethos is realised on a daily basis. The lives of 

our young people should be enriched by care, experience and opportunity. This is achieved by;  

• helping children and young people to succeed to their potential academically, socially and 

emotionally; 

 

• instilling a passion for lifelong love of learning and continued improvement so that our academies, 

staff and students can grasp their aspirations and ambitions; 

 

• creating a family of academies that are inclusive and embrace diversity, where all members of the 

community feel supported, inspired and empowered to succeed; 

 

• ensuring that all stakeholders are seen as partners in our work within the communities we serve. 

 

The Trust operates a small central team which is led by the recently appointed CEO, David Clayton. The 

team provide direct services to our schools as well as Trust level accountability, leadership and 

management. We operate a strong partnership model and our partner schools are instrumental in the 

continual growth and development of the trust. The Trust works with its schools and academies in a 

supportive way that does not detract from the individual identity of a school. 

 

  

The Consilium Mission 

‘Consilium Academies will provide and inclusive partnership within our Trust and with our 

communities, where lives are enriched by providing care, experience and opportunity, and 

where every student benefits from the same opportunities to succeed’ 
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Cleaner 

Thornhill Academy 

Start date: To Be Agreed 

Grade 2 (NJC SCP 3 - 4): £18,065 - £18,426 (pro rata) 

All Year Round 16 Hours per week 

 
Thornhill Academy is an 11 to 16 secondary school, with 574 pupils, which occupies a large site in close 

proximity to Sunderland City Centre. Thornhill offers pupils and staff rewarding and deeply engaging 

experiences and supports them on their journey to become inspirational and reflective practitioners, 

improving life for all in our community.   

 

We are seeking to appoint a committed and dedicated individual to join our support team here at Thornhill 

Academy.   The role will require you to carry out general cleaning duties and to provide a high standard of 

hygiene and cleanliness throughout the academy. 

If you feel you share our values and are committed to ensuring that students fulfil their potential, then we 

would like to hear from you.  

The closing date for applications is Friday 11th June. 
 
For any questions regarding this role please contract enquiries@thornhillacademy.com or 0191 500 7981.  
 
Consilium Academies and Thornhill Academy are committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment.  Appointments 
are made subject to an Enhanced DBS Check. 
 
The trust is an equal opportunity employer. We celebrate diversity and are committed to creating an 
inclusive environment for all employees. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Job Description 

mailto:enquiries@thornhillacademy.com
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Job Title: Cleaner 

Reports to: Business Manager/Head Cleaner  

Based at: Thornhill Academy  

Grade: Grade 2 (NJC SCP 3-4) 

Main purpose of the Role 

• To carry out general cleaning duties and provide a high standard of hygiene and cleanliness throughout the 
academy. 

 

Core Responsibilities & Tasks 

Principal Responsibilities 

• To carry out general cleaning of classrooms, corridors, offices, toilets and changing facilities, as directed. 
 
Main Duties 

• To report to the relevant line manager any damages/vandalism noted or repairs that are required on a daily 
basis e.g. broken light fittings. 

• To report any faults in relation to equipment to the relevant line manager on a daily basis. 

• The operation of mechanical cleaning equipment. 

• The collection and removal of refuse. 

• The safe use of cleaning chemicals and their storage.  Ensuring that strict control is observed in materials used 
and dilution ratios, to prevent wastage. 

• To take part in ‘In-Service’ training as required. 

• Ensuring that area of work complies with legislation relating to Health & Safety and observe and implement 
specific responsibilities in relation to these matters as detailed in the Policy for Health & Safety. 

 
Any other reasonable duties as requested by the Head teacher or the relevant line manager. 
 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar 
level that is not specified in this job description. 
 
The academy will endeavour to make any necessary reasonable adjustments to the job and the working environment 
to enable access to employment opportunities for disabled job applicants or continued employment for any 
employee who develops a disabling condition. 
 

Corporate Responsibilities 

• The employee must promote and safeguard the welfare of the children and young people that they are 
responsible for, or come into contact with. 

• The Trust is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share this commitment. 

• The employee must act in compliance with data protection principles in respecting the privacy of personal 
information held by the council. 

• The employee must comply with the principles of the Freedom of Information Act 2000 in relation to the 
management of Council records and information. 
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Additional Notes 

• The job purpose and key statements remain indicative and by no means exclusive. Given the evolving needs 
of the Trust, flexibility among staff is very important.  All staff may be required to undertake other such 
reasonable duties as may be required from time to time in line with the grade of their post. 

 

• An Enhanced DBS Check will be requested on successful application to a position at the Trust or Academy. 
 

• The Trust operate a no smoking policy. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  


