Job Description
	For HR use only
	Vacancy Ref: DBS4266


	Service
	Environment Housing and Leisure

	Service Area and Team
	Sport and Leisure

	 Post Title
	Health and Wellbeing Activator

	Grade
	7 

	Reports to 
	Clare Sykes

	Responsible for (employees or equivalent)
	N/A

	Job Purpose 

	The purpose of the role is to assist in the co-ordination and deliver the Healthy4Life programme and Public Health England initiatives across North Tyneside. 

	Job Content

	· To assist in the co-ordination and delivery of a range of weight management interventions/ programmes for children and families
· To complete administration tasks relating to the recruitment of families, delivery of programmes and pre-assessment and follow up appointments
· To act as a Council champion for healthy lifestyle programmes, physical activity, and wellbeing as well as other health priorities including Make Every Contact Count agenda.

· To work across council and community services and organisation to build links to promote programmes and recruit families. E.g. Schools, Voluntary sector organisations, community venues
· Responsibility for forward planning of the delivery of weight management interventions/programmes.

· To engage with internal/external partner organisations and teams to promote programmes. 

· Collect qualitative and quantitative data 

· Deliver high level of customer care

· Maintain high levels of health and safety

· To assist in the planning and independently deliver lifestyle and physical activity sessions 

· To complete pre-assessments and follow up appointments with families
· To work with families and children to gain their understanding and co-operation in undertaking BMI measurements, assessments, and participation in programmes

· Complete data entry on System1 and other recording systems, adhering to guidance

· To conform to policy and guidance on obtaining consent and maintaining confidentiality
· To be aware and proactively apply safeguarding policy and procedures and understand the importance of escalating concerns to minimise risk to children and adults 
· To attend relevant safeguarding meetings as and when required

· To make proactive National Child Weight Management (NCMP) phone calls
· To provide sustainable exit routes into mainstream programmes/clubs/classes where appropriate to support long term behavioural change 



	Climate Change Values and Behaviours  

	We strive to reduce the carbon footprint of our services by using less energy in our buildings, travelling less in our vehicles, and increasing our recycling




	Special Requirements of Post

	Working Conditions e.g. working outdoors 
	Based with Quadrant but will be required to travel on a frequent basis to various sites around North Tyneside.
Agile Working – sharing desk and office space

Will be required to work alone



	Working Arrangements e.g. evenings, weekends, shifts
	Requirement to work outside normal office hours which may include evenings and weekends.



	Physical Requirements e.g. driving, lifting, working in constrained positions
	Frequent requirement for lifting and transporting resources and equipment



	DBS and Safeguarding Checks required 
	This post requires an Enhanced DBS check

	Responsibility for Safeguarding or extent of contact with children, young people and/or adults at risk of harm.
	The post holder will be required to directly work with children, young people and families and will therefore be responsible to promote and safeguard the welfare of vulnerable groups which may include children and young people, parents, and grandparents, carers etc. 


	Politically Restricted?
	No


Person Specification

	Job Criteria

	Factor
	Essential
	Desirable
	Assessment method

	Knowledge
	Knowledge of public health priorities within North Tyneside

Knowledge of Public Health England guidance and documentation relating to NCMP, healthy weight in children

Knowledge of physical activity guidelines across the life course.

Knowledge of health and safety standards to carry out risk assessments in areas where sessions are delivered

Knowledge of safeguarding policy and procedures

Knowledge of behavioural change models and tools

	
	Application form and interview

	Qualifications and Training including Professional Registrations required
	GCSE Maths and English grade C (Grade 4) or equivalent. E.g. Level 2 functional skills

Qualified to A-Level or equivalent. E.g. NVQ Level 3, BTEC, 
	Health and wellbeing qualifications including Health trainer and fitness instructor qualifications level 2,3,4

Level 3 Nutrition Qualification or equivalent
Level 2 physical activity/coaching qualifications- E.g. Multi skills


	Application form

	Skills & Experience
	Experience of working with families

Experience of delivering group activities to groups of families and children and young people
Experience of developing good partnerships with internal and external agencies with positive outcomes.

Excellent communication skills

Experience using IT systems E.g. email, excel, System One

Experience of working as part of a team

Experience of implementing behavioural change tools and techniques

Motivational interviewing skills
Strong organisational skills
	Experience of working with specific population groups. E.g. Older, young people

Experience of delivering intervention programmes designed to engage hard to reach groups including women and girls and BAME

Experience of planning, coordinating, and delivering physical activity sessions. 

Full UK Driving Licence 
	Application form and interview

	Special requirements

	Factor
	Essential
	Assessment method

	Occupational requirements under the Equality Act 2010 e.g. age, sex, religion
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Please note if you intend to use your own vehicle (or non-council vehicle) for business mileage you must hold the relevant driver’s licence, MOT and insurance documentation.










