INDEPENDENT SCRUTINEER – North Tyneside
Role Title: Independent Scrutineer, Safeguarding Children and Families 
Renumeration: £500 per day for a minimum of 20 days per year 

Responsible to: The role is being recruited by North Tyneside Council and will be accountable to all three statutory partners which are the Council, Northumbria Police and North Tyneside Clinical Commissioning Group. The partners will agree the oversight and support arrangements for the role. 

Please note that the position of Independent Scrutineer is that of Office Holder. This means there is no contractual relationship and whilst the Office Holder is not an employee of North Tyneside Council, all payments will be made in line with current HMRC guidelines.
CONTEXT 

The Children Act 2004 (as amended by Children and Social Work Act 2017) requires the three safeguarding partners to have a shared and equal duty to work together to safeguard and promote the welfare of all children in a local area. Working Together to Safeguard Children 2018 has set out the arrangements for an independent scrutiny function, which should provide the critical challenge and appraisal of the multi-agency safeguarding arrangements. 
We are seeking to appoint an Independent Scrutineer who can provide us with insight, challenge and independent views and provide scrutiny of the effectiveness with which we are embedding a practice learning culture. The views of both children, young people and the practitioners who work with them and their families are important. The Independent Scrutineer will seek to understand their voices, to understand their observations about what we do well and where we can strengthen our systems to provide a view of the effectiveness of arrangements and also on the strength and quality of leadership across services. 

ROLES AND RESPONSIBLITIES

To provide independent challenge, enquiry, and investigation to the Safeguarding Partnership in North Tyneside to assist them in fulfilling its statutory responsibilities as established in the Children and Social Work Act 2017 and other related guidance.

To provide reports and written summaries of activity that can be reported to a range of audiences, in a timely and concise way, and with a focus on continuous improvement. 

To present and comment on assurance and performance information from the safeguarding partners to drive continuous improvement and strengthen accountability for impact and outcomes. 

To routinely report to the Executive Group on key issues, escalating effectively and promptly where required.

To offer independent review of any escalated concern raised by relevant agencies or on behalf of children and families when requested by the statutory partners where required.

To consider how effectively the arrangements are working for children and families as well as for practitioners
Annual scrutiny of the effectiveness of arrangements to identify and review serious child safeguarding cases. To assess the findings of outcomes and findings of any child safeguarding practice reviews and hold agencies to account for effective implementation of recommendations identified.

Contribute to the content of the partnership’s annual report on the effectiveness of safeguarding arrangements for children and their families. 

Person Specification
	1
	Education and Knowledge

	
	· Academic and/or professional qualification in a related discipline such as social care, health, education, or criminal justice.

· Knowledge of recent developments in health care, social care, policing, and legislation and research underpinning safeguarding work.

· Understanding of the importance of monitoring multi-agency safeguarding performance.

· Understanding of the principles and challenges of partnership working

· A sound understanding of the challenges for leaders in the public sector.



	2
	Experience 

	
	· Significant employment at a senior level, in a Children’s Safeguarding Partnership organisation (e.g. Police, Health, Children’s Social Care, Education, Voluntary Organisation) 

· Comprehensive knowledge and understanding of relevant legislation, guidance, and policy frameworks within which the North Tyneside safeguarding arrangements operate. 

· Experience of developing strong and productive partnerships at a senior level 

· Commitment to strengthening multi-agency working, to help enable improved outcomes for children, young people, and their families 

· Proven ability to communicate, and engage effectively at all levels, including with frontline practitioners, children young people, families, lay members, and Councillors. 

· Of interpreting multi-agency performance information and frameworks
· Of undertaking case reviews and audit activity, and liaising with central government bodies such as the CQC, Ofsted and/or the National Safeguarding Practice Review Panel.



	3
	· Skills/Personal Attributes 

	
	· Excellent communication and presentation skills.

· Strong analytical skills, an ability to assimilate large volumes of information, draw clear conclusions and make appropriate recommendations.

· The confidence, authority, and objectivity to skilfully challenge practices and hold agencies accountable.

· Be solution focused in attitude and practice.
· Ability to recognise discrimination in its many forms and promote equal opportunities.

· Ability to meet agreed objectives and delivery targets.



	4
	Special Requirements 

	
	· Suitability to work with vulnerable children and adults 
· Enhanced DBS check required, and 3 yearly re-checking process will be undertaken
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