W A L W O R T H      S C H O O L
JOB DESCRIPTION:-

CLASS TEACHER

RESPONSIBLE TO:-

HEAD/DEPUTY HEAD TEACHER

DUTIES

1)
You are required to carry out the duties of a School Teacher as set out in the


latest School Teachers Pay and Conditions Document.

2)
The post requires you to:-

ACADEMIC

a) teach any pupil/group of pupils, all areas of the curriculum, as directed

by the Head Teacher or named Deputy;
b) have due regard for the requirements of Safeguarding, National Curriculum,

School Mission Statement, School Aims and Objectives,
Schemes of Work, and any Policies of the Governing Body;
c) provide the children with a broad, balanced and differentiated curriculum to

meet the needs of children with Social, Emotional and Mental Health Difficulties;
d) play a leading role in the establishment, maintenance and development of the 

structured environment of the school, thus providing pupils with a calm and

relaxed educational experience conducive to emotional security, personal

happiness, growth and educational success;
e) be responsible for the assessment, recording and writing of reports on individual

pupils when required as per school policy;
f) make full use of the school’s mechanisms to record pupil’s behaviour;
g) have high expectations of pupils;
h) be both sensitive and professional in discussing and reporting pupils learning, 

emotional and behavioural difficulties having regard for the audience and the

presence of others, including pupils;
i) support the curriculum leaders in the management/development of areas of

the curriculum;
j) assist in the planning for the whole school and clarify priorities for teaching and

for assessment in each term and year;
k) ensure that Schemes of Work:-

i) clarify aims and progression in the subject;
ii) clarify how and where cross-curricular themes and dimensions are to be

addressed;
iii) indicate activities, teacing strategies, resources and outcomes which are

appropriate in different years;
l) ensure that the development of schemes of work involves all the staff who will

be affected, and that they are consistent with school aims and whole school policies;
m) evaluate the effectiveness of their Schemes of Work, including marking, and

in enhancing high individual achievement for all pupils;
n) stay up to date with changes and developments in the structures of the school and

have a good subject knowledge;
o) encourage individualised learning for all pupils;
PASTORAL

a) establish good relationships with pupils as detailed in the school’s aims and 

objectives and other guidelines for staff setting a good model for the staff group;
b) share in the corporate responsibility and well being for all pupils;
c)
encourage pupils to maintain socially acceptable standards of behaviour in all 


aspects of school life as described in the school’s behaviour management policy,


staff handbook and other guidelines for staff;

d)
take responsibility for the safe supervision of pupils by exercising adequate control;
e) develop and enhance self esteem of all pupils;
f)
take part in the training and counselling of pupils in personal and social 


competence, including relationships, health, hygiene, dress, safety and social 


graces; and to promote within pupils increased responsibility for self;
STAFF GROUP

a) work collaboratively with all other members of staff of the school;
b) to liaise with residential staff, parents and other stakeholders when necessary,

in order to meet/discuss pupils individual needs;
c) participate in the school’s staff support and development programme;
d) participate in the school’s performance management structure (if applicable) and

appropriate in-service training.
3)
To display high levels of professionalism and confidentiality throughout.
You may be further required to carry out such duties as may be reasonably directed to you by the Head Teacher or his/her appointed Deputy.

NOTE

The job description may be reviewed annually or earlier if necessary, and may be



amended at any time after consultation with you.
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