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Job Description
	For HRU 
use only
	Ref: DBS4345


	Directorate
	Health, Education, Care and Safeguarding

	Section/Location
	Schools Support
Educational Psychology Service

	Post Title
	Educational Psychologist

	Permanent/Temp
	Permanent Full Time post 

	Grade
	Soulbury Scale A, Points 2 – 7 plus up to 3 SPAs

	Responsible to
	Educational Psychology Service Manager

	Responsible for
	Provision of Educational Psychology Service

	Start date
	1st September 2022

	Job Purpose

	· The core objective of an Educational Psychologist is to promote inclusive educational practices which help to improve outcomes for children and young people.  The successful candidate will be responsible for providing, monitoring and evaluating the effective delivery of a high quality Educational Psychology Service to children and young people (0 – 25 years), parents/carers, schools and other professionals. 

	Job Content

	· To promote the educational achievement, social and emotional well-being and mental health of children and young people (0 – 25 years), by working at an individual level, group level and whole school level.

· To provide objective evidence-based educational psychological assessments for statutory purposes, in accordance with the Special Educational Needs and Disability Code of Practice: 0 to 25 years (2014).

· To offer consultative support, assessment, research and evidence-based interventions to schools as part of a Service Level Agreement. 

· To provide therapeutic support to children and young people 0 to 25 years as part of a Service Level Agreement.
· To provide professional development activities for schools and other agencies as part of a Service Level Agreement. 

· To provide objective evidence-based psychological reports and advice to parents/carers, schools, the Local Authority and others as appropriate, in accordance with the Special Educational Needs and Disability Code of Practice: 0 to 25 years (2014).

· To work collaboratively with schools and other agencies under the arrangements laid out in the Service Level Agreement. 

· To undertake appropriate ongoing professional development activities in order to maintain a high level of professional competence and ensure the service is well positioned to meet its statutory and non statutory duties.

· To contribute to Local Authority initiatives, working groups or development activities as determined by the Service Manager.

· To contribute to regional and national initiatives as determined by the Service Manager. 
· To contribute to research activity as determined by the Service Manager. 

· To participate in the Council’s performance management process and engage with the Service’s systems for supervision and peer support.
· To maintain records of work undertaken and Service data systems.
· To attend team meetings and other meetings as required.
· To deliver a service which is consistent with the policies of the Educational Psychology Service and the wider Local Authority Plans and priorities.

	Performance standards

	· Statutory Assessments carried out and Psychological Advice produced in line with Statutory timeframes. 

· Service Level Agreements carried out and fulfilled within a specified timeframe.
· Psychological reports produced and distributed within a specified timeframe.
· Collaborative discussion held with parent(s)/carer(s), school staff, other relevant professionals and the child/young person, after each cycle of Educational Psychology involvement to agreed next steps.
· Evaluative feedback sought from service users after Educational Psychology involvement.  
· Diary monitoring and data management systems maintained in an accurate way
· Participation in the Council’s performance management process and engagement with systems for supervision.

· Participation in the Service’s support systems including 1 to 1 supervision and peer support.


	Working conditions

	· Working in an Educational Psychology Service team in partnership with colleagues from the Disability and Additional Needs Service and other Local Authority service areas
· Quality clerical support

· Flexible working arrangements

· Dedicated ICT facilities

· Accommodation in a centrally located with car park facilities

· Casual car user allowance.



	Factor
	Essential
	Desirable
	Assessment means

	Knowledge and Skills 
	Knowledge

· A working knowledge of relevant legislation particularly as it relates to the Code of Practice 2014 and the Children and Families Act 2014

· A sound knowledge of safeguarding and CIN / CP issues

· A good knowledge of child and adolescent development (0-25 years)

· A good understanding of child and adolescent mental health

· A sound knowledge of the theoretical frameworks underpinning psychological approaches and their application

· A sound understanding of the National Curriculum and the expectations of QFT

· A broad knowledge of structured / evaluated interventions available to schools for targeting teaching towards Special Educational Needs.

· A sound knowledge of pathways pertaining to Preparing for Adulthood.

Skills

· Excellent written and verbal communication

· Effective time management and the  ability to meet deadlines

· ICT skills including use of Microsoft Office  

· Consultation and negotiation skills

·  Skills in delivering training

· Skills in using a range of assessment tools and techniques

· Skills in designing and facilitating the implementation of school-based interventions at the individual, group and whole school level

· Skills to devise and deliver training for a range of audiences

· Ability to maintain professional boundaries and confidentiality

· Ability to develop a positive rapport with children/young people and their parents/carers

· Ability to develop and maintain positive working relationships with school staff

· The ability to work constructively with other disciplines and agencies in an integrated way.


	· Experience in using Appreciative Inquiry and/ or Solution Oriented Approaches 
	References

Interview

	Qualifications and Training
	· Fully Qualified Educational 

· HCPC accredited

· DBS

· Commitment to continuing professional development


	
	

	Experience
	Trainee Educational Psychologists can apply


	
	

	Special Requirements
	Ability to meet the transport requirements of the post
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