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2021 VAC 166
Person Specification

Job title: Principal Building Control Officer 

[bookmark: _Hlk71881402]Note to applicant - You should pay particular attention to the essential criteria below and provide evidence of how you consider you meet them as part of your application. Failure to do so may mean that you will not be shortlisted.

	Essential Criteria
	Method of Assessment

	Qualifications / 
Professional Registration/
Membership



	1. A degree in an appropriate subject plus 7 years experience

	
Application Form/ Certificates

	
	2. Membership of a professional body such as RICS, CIOB or CABC and 7 years’ experience.

	Application Form/ Certificates

	Experience

	1. Candidates should have extensive previous building control experience and technical knowledge.  

	
Application Form/Interview

	
	2. Have a thorough knowledge of the Building Act 1984 and the associated legislation relevant to building control. Including the ability to interpret legislation and guidance in relation to building control and related matters.

	Application Form/Interview

	
	3. To support the Building Control Manager and to help colleagues deal with changes in legislation, processes and procedures in order to ensure compliance with the Building Regulations, related legislation and guidance.

	Application Form/Interview

	
	4. Possess the skills to assess plans and carry out site inspection for the purposes of compliance with building regulations on residential and highly complex, non-domestic projects.

	Application Form/Interview

	Skills, Knowledge, Ability (including ability 
to develop knowledge,
 skill or experience)

	1. Must have good organisational skills and be able to deal with conflicting work load priorities and deadlines.

	Application Form/Interview

	
	2. Support the BC manager to manage the workloads of the team and ensure appropriate deadlines for workload are met.

	Application Form/Interview

	
	3. Work effectively with a range of stakeholders to build relationships, find common solutions and develop and maintain clear working objectives.

	Application Form/Interview

	
	4. Prepare and present reports, presentations and briefings to a variety of audiences

	Application Form/Interview

	
	5. Ability to work as part of a team and
autonomously.

	Application Form/Interview

	
	6. Ability to coach and mentor staff
	Application Form/Interview

	
	7. Ability to work outside of normal working hours.

	Application Form/Interview

	Work Related Circumstances/
Values of the Council


	Commitment to Equal Opportunities
	Application Form/Interview

	
	Compliance with health and safety rules, regulations, and legislation

	Application Form/Interview

	
	Ability to meet the travel requirements of the role

	Application Form/Interview

	
	Commitment to the Council’s values of Enabling, Innovating and Respecting others.

	Application Form/Interview
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