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Job Description
Job Title:			Social Worker
Salary Grade:		Grade 7/8
SCP:				26 – 35
Job Family:			People Care
Job Profile:			PC 3/PC 4
Directorate:			Children’s Social Care
Job Ref No:			N/A
Work Environment:	Children with Disabilities Team
Reports to:			Team Manager
Number of Reports:	N/A
Your normal place of work will be The Sandhill Centre, Sunderland, but you may be required to work at any Company recognised workplace.

This position requires an Enhanced Disclosure and Barring Service (DBS) Check.

Purpose:
To carry out assessments and review plans for children and young people requiring social work intervention and support under the auspices of Child in Need, Child Protection and Cared for children and young people, with the purpose of meeting the needs of children and young people who have a range of complex needs including severe, profound and lifelong disability.
To work in accordance with established policies and procedures of Together for Children and Sunderland Safeguarding Board.
Key Responsibilities:
To manage an assigned caseload of children and young people and assess and manage risks appropriately, and in accordance with statutory regulations and guidelines. 
To investigate complaints of alleged neglect, abuse or ill treatment of children and where appropriate arrange accommodation for children and young people maintaining appropriate personal/professional boundaries.
To ensure children and young people with disabilities are safeguarded and protected from the risk of harm.
To ensure children and young people with disabilities receive effective support services, throughout their childhood and during their transition to adulthood.
To work to a range of legal options to support investigation and protection; if required give evidence in court; using contingency planning to plan for changing circumstances.
To liaise with colleagues in order to gather information relevant to assessment and care planning. 
To work with children and young people, families, carers and communities to formulate care plans in partnership based on their assessment of need.
To undertake direct social work responsibilities as an allocated worker to children and families assigned to monitor and review the implementation of care plans, ensuring that the services being provided are meeting the assessed need and the provision remains within any agreed costs.
To prepare, record and maintain case records and other information in accordance with child protection procedures and timescales.
To support children with disabilities to reach their full potential
To support and engage children and their families in appropriate activities that enable their families to have a break from caring, including the provision of overnight short breaks.
To keep up to date with social work practice, and also to reflect and identify development and training needs to ensure continuous professional development.
To work within the Together for Children’s professional policy and procedures, and code of conduct.
To champion diversity and equality. 
Statutory requirements:
In line with the Together for Children’s Statutory Requirements, all employees should:
Comply with the principles and requirements of the General Data Protection Regulation (GDPR) in relation to the management of Together for Children Sunderland’s records and information, and respect the privacy of personal information held by Together for Children Sunderland.
Comply with the principles and requirements of the Freedom in Information Act 2000; 
Comply with the Together for Children Sunderland’s information security standards, and requirements for the management and handling of information; 
Undertake the duties of the post in accordance with the Company’s Equal Opportunities Policy, Health and Safety Policy and legislative requirements and all other Company policies.
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Person Specification

Job Title:  Social Worker, Children With Disabilities Team
Role Profile reference: PC3/PC4

	

Essential Requirements 


	Qualifications:
· Educated to degree level with appropriate professional Social Work qualification i.e. CSS/CQSW or DipSW, MA SW, BA Hons SW and completion of ASYE first year.
· Current SWE Registration.
· Evidence of continuous professional development.
· Current driving licence and access to a car, or means to mobility support.
	Application form Interview

	Experience of :
· Statutory social work with children with disabilities and their families, in a statutory or third sector setting
· Working across agencies promoting understanding and good practice in relation to children’s safeguarding
· Applying principles of child care legislation relating to child protection, looked after children and the provision of services to children in need 
· Undertaking child protection investigations; planning and organising workload to meet statutory timescales
· Providing direct professional social work to children and their families
· Managing an allocated caseload; planning and organising workloads
· Working in partnership with service users, carers service providers and other professionals
· Handling problems and difficult situations calmly and sensitively.
	Application Form Interview

	Knowledge and understanding of:
· Social care legislation, with current safeguarding policies and procedures;
· Understanding of Children Act 1989 and 2004, Leaving Care Act 2000, The Care Act 2014, The Mental Capacity Act 2005 and 2009.
	Application Form Interview

	Ability to:
· The ability to share information, obtain information and have dialogue with others, either in writing, in person or over the telephone.
· Effectively recognise and  manage risk within children with disabilities service settings;
· Be able to work effectively within a busy team environment, be helpful and co-operative with others ;
· Effectively risk manage within children’s service settings;
· Manage priorities and work demands displaying initiative and creativity;
· Effectively use a PC to write reports/assessments, record information or input data;
· Be confident on challenging other professionals appropriately;
· Self-motivated, resilient and committed to excellent social work practice;
· Take ownership and responsibility arising from own and others’ case work appropriate to the level of the post;
· Be willing to lead by example and promote excellence;
· Reliable and self-reliant and to seek guidance when appropriate;
· Meet the travel requirements of the post;
· Work outside of normal working hours to meet the needs of the service.
	Application form Interview 

	Commitment to Equal opportunities 
	Interview
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