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	Directorate
	Development

	Section/Location
	Investment Programmes

	Post Title
	Regeneration Project officer  

	Permanent/Temp
	Permanent

	Grade
	Grade 9 

	Responsible to
	Regeneration Programme Manager

	Responsible for
	N/A

	Job Purpose
	

	· To assist with the development and delivery  of regeneration strategies and projects which address the needs of North Tyneside and meet the strategic objectives of the Council and North Tyneside Partnership

· To ensure the effective delivery of the Council’s Strategic Investment Programme

· Contribute to  service objectives and manage the performance of a multi-disciplinary team

· Ensure that regeneration outcomes are delivered to the highest standards



	Job Content
	

	Principal Accountabilities:

· Project manage and deliver specific regeneration initiatives and projects

· Assist  with the co-ordination funding and staff resources to develop and implement regeneration projects

· Commission and oversee contract work as appropriate

· Help ensure that the Directorate is informed on all new major regeneration initiatives, trends and opportunities together with their implications

· Foster cross-cutting working across Regeneration, the wider Directorate and the Council

· Develop relationships, policies and projects with external agencies

· Develop service targets, performance management and staff development programmes

Service Accountabilities:

· T o help develop area and topic based regeneration strategies

· Manage projects to time and budget 

· Seek to maximise external funding opportunities

· Make a major contribution to land use strategies within the Borough.

· Lead on specific regeneration initiatives and projects

· Where appropriate lead on negotiations with the private sector and funding partners on specific regeneration and development proposals

· Represent the Council in external partnerships as required

· Identify the synergies and help bring together physical regeneration, community, employment and business development initiatives

· Carry out any other duties commensurate with the post as required




Person specification

	For HRU use only
	Ref:


	Directorate
	Development

	Section/Location
	Investment Programmes

	Post Title
	Regeneration officer

	Permanent/Temp
	Permanent

	Grade
	Grade 9


The criteria listed below must be clearly related to the job outline

	Factor
	Essential
	Desirable
	Assessment means



	Skills knowledge aptitudes


	· Ability to project manage a range of regeneration projects

· The ability to foster good working relationships at all levels with a wide range of partners

· The ability to enthuse and lead a multi-disciplinary team

· The ability to operate at a strategic level and pay attention to detail

· The ability to set clear and achievable objectives and put in place the mechanisms to achieve them

· Excellent presentation and negotiating skills

· The flexibility to quickly address new initiatives and opportunities


	
	Interview and Presentation

	Qualifications and training


	· Educated to degree level of equivalent in an appropriate discipline e.g. Planning, Economics, Regeneration, Prosperity

· A track record of achievement


	· 5 years Local Government and/or Regeneration experience preferred


	.

	Experience


	· Broad experience of physical, social and economic regeneration

· Experience of working in a multi- disciplinary environment

· Experience of project implementation, monitoring and budgetary control

· Experience of external partnerships, funding sources and liaison with the private sector


	
	

	Disposition


	A proactive approach and a team player


	
	

	Special requirements


	
	
	

	Closing date:


	(usually 2 weeks after publishing date)




