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	For HRU use only
	Ref: 4665


	Directorate
	EHL

	Section/Location
	Environment, Killingworth Depot

	Post Title
	Team Member (Arborist)

	Permanent/Temp
	Permanent

	Grade
	6

	Responsible to
	Local Environment Services Team Leader (Arborist) 

	Responsible for
	Apprentices

	Job Purpose

	To be part of the arborist team ensuring North Tyneside tree stock is maintained to an appropriate standard with the aim of fulfilling the Council’s statutory duties and helping to conserve and enhance to stock’s asset value. 

Will be a role model and carry out duties in line with the organisation values of:

· Aspire to be better

· Enable others

· Deliver on promises


	Job Content

	· Tree care and propagation / Felling trees / Crown thinning and reduction/Section felling.
· Tree identification/Tree survey and inspection / Pest and disease identification in relation to trees.

· Tree pruning.

· Tree stump grinding and branch shedding.

· Secure safety of trees post wind, and disease damage.

· Ensure safety of members of the public who may be affected by arborist work being undertaken.

· Cleaning and maintenance of equipment and machinery.

· Carry out risk assessments.

· Carry out CAT scans of working areas for underground services.

· Ensure safe storage and disposal of chemicals in line with COSH regulations.

Other duties:

· Daily inspections of PPE/Traffic Management/Health and Safety awareness.

· Issue fixed penalty notices.

· Deal with customer requests for service enquiries/complaints.

· Assist with the maintenance of the Council’s tree stock, where necessary instigate associated work programmes and their delivery.

· Assist the Team leader Arboriculture in providing technical arboricultural advice and guidance to a range of stakeholders as required.

· Assist with the delivery and management of the Council’s trees maintenance, husbandry, and planting programmes.

· Contribute to the operation and development of the Council’s arboricultural team and wider Parks and Horticulture service.

· Undertake any other duties as requested commensurate with the grade of the post.

· To always portray a positive image of the Council to employees and customers and deliver on promises.

· To take a proactive approach to self-development and keep an up to date working knowledge of best practice, relevant legislation, procedures, and standards associated with the area of work.

To embrace opportunities for change and to encourage new ways of working including the use of technology.

	Performance standards

	· The need to adhere to Council’s Policies and specifically the Equal Opportunities Policy, Health & Safety Policy and the Code of Conduct

· The need to comply with the Freedom of Information Act 2000 in relation to the management of Council records and information

· The need to observe and implement the Authority’s information governance policies and procedures, including the security of information assets and data.
· Willing to carry out a similar job role in other service areas as required.

· Demonstrates flexibility in their approach to work



	Working conditions

	Expected to work outdoors in all weather conditions
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