[image: image1.jpg]




Job Description

Job title: 

Teacher of the deaf, Children’s Sensory Team

Salary Grade:
Main Pay Scale + 2 Upper SEN (for fully Qualified ToDs)

SCP:
Job Family:



Job Profile:



Directorate:

Education

Work Environment:

Reports to:

Team Leader, Children’s Sensory Team

Number of Reports:
Your normal place of work will be Agile across the City of Sunderland, but you may be required to work at any Company recognised workplace.

This position requires an Enhanced Disclosure and Barring Service (DBS) Check.
A Teacher of the Deaf is a qualified teacher with the skills and knowledge required to provide quality teaching to mainstream learners and with the additional mandatory qualification and expertise in teaching deaf learners.

This is a peripatetic role with the Teacher of the Deaf expected to work agilely across different education provisions and within homes of children but may also involve supporting children in our resource provisions attached to mainstream schools. 

Purpose of Job –

To provide advice and information to the Local Authority relating to the needs of Children and Young People with identified hearing impairment so these needs can be met.

To support families and educational settings/provision to develop their understanding of the needs of children and young people with identified hearing impairment to allow these children and young people to experience full inclusivity.

To provide direct teaching to children requiring specialist input due to needs relating to their hearing impairment.
The role will include:-
1. Specialist assessments and interpretation of results
· Interpretation of audiological information and explaining this to those   involved with the deaf learner

· Assessing and monitoring functional hearing levels

· Monitoring the acoustic environment in the school environment and advising on ways to improve it for the deaf learner

· Assessing the full range of communication and language levels: including use of sign and spoken language and any modes of communication

· ensuring that schools and other settings apply for appropriate access arrangements for examinations and providing specialist assessments where necessary

· assessing and monitoring educational and other outcomes

· Participation in multi-agency assessment to identify overall needs and progress of the deaf learner

· Contribution to mainstream monitoring and review of progress (in accordance with SEN Code of Practice and statutory requirements)

· Fitting and monitoring assistive listening devices.

· Provision of advice
· Discussing the implications of hearing loss with the deaf learner, parents and families, teachers, all involved agencies especially in the context of education.

· Sharing information about communication modes.

· Discussion of amplification needs and technological aids.

· Intervention and implementing strategies to meet identified needs.

· Sharing information about other support available.

· Providing information about educational provision; early years/schools/colleges and other educational settings.

· Direct teaching through an enriched language input through:
· small group teaching

· team teaching

· 1:1 with the deaf learner

· generic support

· individualised learning programme

· pre-tutoring

· post tutoring.
· virtual platforms
· Partnership working A ToD plays an important part in the production of joint assessments, target setting and programmes of work and visits to enable the effective support of the whole family. This will involve cooperation and joint working with a range of professionals in:

· schools and other settings, such as with Teaching Assistants and Communication Support Workers including in supporting access to examinations

· audiology and oto-acoustics

· general practice

· early years and educational settings

· social care

· speech and language therapy

· mental health

· educational psychologists

· a range of educational support services.

· Working with learners and families:
· providing of clear impartial information

· enabling the learner and family to express their view

· facilitating family and learner access to professional and extended services

· providing relevant and appropriate support.

· Continuing Professional Development:
· keeping abreast of mainstream and specialist developments to inform practice

· keeping up to date with audiological developments and technological developments

· using assessments and interpreting outcomes

· keeping abreast of Government strategies in education.
· Promoting inclusivity for all Deaf individuals in the authority. Ensuring the needs of the Deaf Individual are met and that they are developing a positive deaf identity in a diverse cultural population 

· Supporting the Child or Young Person through transitions at different stages of their education and in supporting the child/young person in their preparation for adulthood.
· Monitoring the use and maintenance of hearing technology – aids and assistive technology.
· Facilitating opportunities for Children and Young people and their families to meet with others with needs related to their hearing impairment.

· To keep the lead teacher/manager of the team informed about children on their caseload or any issues which will impact the children and young people, the team or Together for Children.

· To attend regular staff meetings and training as required.

This description is not exhaustive and the post holder will be expected to undertake other duties which could be reasonably be expected as being within the remit of the post and which arise out of changes in legislation, regulations, orders, rules, working practices, methods, procedures and review as directed from time to time.

This job description may be reviewed at the end of the academic year or earlier if necessary. In addition, it may be amended at any time after consultation.

Statutory requirements:

· In line with the Together for Children’s Statutory Requirements, all employees should:

· Comply with the principles and requirements of the General Data Protection Regulation (GDPR) in relation to the management of Together for Children Sunderland’s records and information, and respect the privacy of personal information held by Together for Children Sunderland.

· Comply with the principles and requirements of the Freedom in Information Act 2000; 

· Comply with the Together for Children Sunderland’s information security standards, and requirements for the management and handling of information; 

· Undertake the duties of the post in accordance with the Company’s Equal Opportunities Policy, Health and Safety Policy and legislative requirements and all other Company policies.

This position is a politically restricted post as identified by Together for Children and in accordance with The Local Government and Housing Act 1989 (LGHA).
Caroline Farmer

Teacher of the Deaf

Children’s Sensory Team

caroline.farmer@togetherforchildren.org.uk
0791 7175470
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Working on behalf of Sunderland City Council.      

www.togetherforchildren.org.uk
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