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JOB DESCRIPTION

[bookmark: _GoBack]CHILDREN’S & JOINT COMMISSIONING SERVICES


JOB TITLE:	ASSISTANT PSYCHOLOGIST

DIVISION:	EDUCATION

GRADE:			Band 10

RESPONSIBLE TO:	VIRTUAL SCHOOL HEADTEACHER 

POST REFERENCE: 	107626


Purpose of Post

To work in a collaborative, solution-focused way to:

· maximise outcomes for children and young people through preventative and early intervention approaches across all areas of need
· support the inclusion of children and young people with low level social, emotional and mental health needs 
· build capacity in the Virtual School and the wider universal workforce through the modelling of psychological based approaches and the delivery of training
· experience the work of an Educational Psychology Service prior to applying for a place on a recognised training course


Key Relationships

· Senior Practitioner Educational Psychologist – Virtual School
· Virtual School staff
· Children and young people
· Parents, families and carers
· School staff
· External agencies
· Local Authority staff





Main Duties and Responsibilities

Under the direction of the Virtual School Headteacher and Senior Practitioner EP, the postholder will:

1. Under the supervision of the EP, support and lead on the information gathering and assessment process of vulnerable children.

2. Under the supervision of the EP, undertake targeted intervention with individual children as required.

3. Under the supervision of the EP, feedback information, guidance and support to others, including through written reports.

4. Support the development and delivery of training to schools and other relevant professionals in relation to priority areas of need such as emotional wellbeing and social interaction skills.

5. Carry out literature reviews and research associated with priority areas of need in Hartlepool relating to the Virtual School cohort.

6. Develop and reproduce resources to enhance training and intervention programmes.

7. Support the evaluation and reporting of any programmes undertaken.

8. Provide information as requested to key partners such as schools and professionals in other agencies in relation to any work carried out.

9. Participate in Virtual School team staff meetings.

10. Attend and participate in external training courses and internal training and development courses for staff as required from time to time.

11. Take reasonable care of your own Health and Safety and co-operate with management, so far as is necessary to enable compliance with the Authorities Health and Safety rules and legislative requirements.

12. Undertake such other duties which may, from time to time, be allocated commensurate with the grade of the post.




Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.


Date:  May 2022


HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.
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