USE OF APPRENTICESHIP LEVY TO FUND UPSKILLING 
Public Health Practitioner – Level 6 Apprenticeship check list and expression of interest 
We support and promote the use of the apprenticeship levy within the Council to provide a means for staff to access learning opportunities that may otherwise not be able to be funded.  To make this opportunity successful, the individual undertaking the learning and their line manager must be both committed and able to give it the time and energy it needs.  
This agreement provides a checklist for both the individual and their line manager to work through to assess honestly whether it is the right choice of learning. In order for the application to go ahead, both parties must sign to agree that all elements on the checklist are in place.
Details of qualification to be undertaken:
	Applicant’s name: 
	


	Directorate/Business Area:
	 

	Relevant apprenticeship standard/framework and level:
	Public health integrated degree apprenticeship - level 6

	Provider:
	
The Institute for Apprenticeships and Technical Education

Training provider: Sunderland University 


	Start date and length of training:
	September 2022

36 months  



Individual (learner) checklist – please tick to agree that you will:
	· apply yourself to your learning and assessment by attending courses and other on or ‘off the job’ learning events, being prepared for assessment, and actively participating in the planning and reviewing of their programme

	☐


	· take responsibility for your own learning and development
	☐


	· seek and take advantage of opportunities needed to demonstrate the competencies for the qualification you are undertaking

	☐


	· behave in a considerate and responsible manner, with due regard to your own and other’s equality of opportunity and to the Health and Safety of others and self in your working and learning environment.
	☐





Applicant.
We anticipate a high level of interest in this learning opportunity. Please use this space to tell us why you are applying for the Public health integrated degree apprenticeship - level 6 (box expands – max 500 words). 
Please include a summary of your relevant skills and experience / career ambitions and why you are a suitable candidate for this apprenticeship. Please include how you meet the requirements of the personal spec.


Line manager checklist (applicable if internal candidate only)  – please tick to agree that you will:
Support and enable the employee to demonstrate they spend 20% of their working time undertaking off the job training for the duration of their ‘apprenticeship’ – the definition of the job training is far reaching; some input/support is expected from the manager where needed.  ☐
Provide opportunities to ensure that the employee can demonstrate the competencies required to fulfil their apprenticeship learning and assessment needs.  This might take the form of taking part in stretch projects or leading meetings. ☐
Actively contribute to the regular review of the apprentice’s progress. ☐
Ensure it is developmental training that will give the employee a higher level of qualification than they currently have in that vocational area ☐Line manager statement of support  (box expands).
We anticipate a high level of interest in this learning opportunity. Please tell us why you support the employee with their application.
Please confirm that the candidate will be able to meet the requirements of the Public Health Standard within their current role, with additional learning opportunities. Please note the requirement of one day a week (20%) off the job learning which runs through the year. 







Signatories:
	Employee/Apprentice:
	
	Date:

	Manager:
	
	Date:




Expressions of interest will open on 8th July 2022

Please send your expression of interest to paula.phillips@southtyneside.gov.uk 

Expressions of interest to be submitted by noon 22nd July 2022

Interviews will take place during the afternoon of W/C 25th July 2022
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