
	Job Description

	Post title
	
PUBLIC HEALTH ADVANCED PRACTITIONER (INTERSHIP)

	JE Reference No
	N11338

	Grade
	Grade 15

	Service
	Adult and Health Services

	Service Area
	Public Health

	Reporting to
	Public Health Strategic Manager.

	Location
	Your normal place of work will be Durham, but you may be required to work at any Council workplace within County Durham

	

	DBS
	This post is not subject to a disclosure.


	Flexitime
	This post is eligible for flexitime

	Politically restricted
	This post is not designated as a politically restricted post in accordance with the requirements of Section 1(5) of the Local Government and Housing Act 1989 and by regulations made from time to time by the Secretary of State



	Description of role



The Public Health Advanced Practitioner will play a key role in forging partnerships with and influencing all key stakeholders within their specialist area of responsibility.  This will ensure the widest possible participation in the public health agenda to support the development and delivery of strategic council objectives.  They will also promote the continual use of County Durham’s Approach to Wellbeing.

The post holder will also be responsible for key elements of the Council’s public health vision and strategic plan, developing, implementing, monitoring and leading key public health programmes to reduce health inequalities and improve health and wellbeing. This will be delivered through the commissioning process and marketplace development with providers including other Local Authorities, the NHS (commissioners, providers in the acute, mental health and primary care), the third sector and independent/private sector. 

The post holder will be required to report performance and progress to the Public Health Senior Management Team, and work with both provider and commissioning staff.

a. [bookmark: _Hlk100743925]You will take a key role,  coordinate, or contribute to a number of priority areas and public health programmes, engaging with a range of partners, organisations and individuals within all sectors and settings.  This will include: 
· Identifying health and wellbeing related issues, needs, and priorities of population cohorts across the County.
· Increasing public awareness of risk factors that may contribute to the development of disease linking into Public Health campaigns.
· Planning and supporting the delivery of structured public health programmes linked to priorities identified in Joint Health and Wellbeing Strategy
· Quality assurance of agreed programmes. 
· Using appropriate information to develop service strategies and action plans with clear timescales and responsibilities.
· Developing and updating action plans and strategies in line with changing needs, consultation and expected outcomes.
· Taking responsibility for the achievement of defined targets and identification and implementation of appropriate health outcomes measures.
· Ensuring all connections are identified and made between all appropriate staff, teams and service providers. 
· Ensuring that the activities undertaken take full account of the Council’s corporate policies and requirements. 
· Contributing to the JSNA, local profiling and health needs assessment. 
· Ensuring that all health promotion and prevention programmes target vulnerable groups appropriately.
· Support any work for the achievement of awards in relevant settings.
· Being responsible for leading on areas of service development and evaluation. 

b. [bookmark: _Hlk100743834]You will take a key role in the delivery of mandated public health functions. This will include:
· Contributing to the design, planning and evaluation of high quality services across a range of sectors and settings that will deliver significant improvements to reduce health inequalities and improve health services within the resources available.
· Supporting delivery of relevant aspects of the team’s Health Protection Assurance 
· Supporting the DPH and CsPH in developing partnerships with Durham Clinical Commissioning Groups and successor organisations.
· Providing oversight of key mandated services including NCMP, sexual health, and NHS Health Checks

c. You will support the Public Health Strategic Manager to deliver the team’s Public Health priorities. This will include:
· Ensuring that public health responsibilities are based on national, regional and local policies.
· Working with the commissioning team to ensure alignment of public health programmes.
· Ensuring public health priorities are delivered against identified evidence-based information and utilises equity audit and health needs assessment. 
· Ensuring Public Health priorities are achieved. 
· Having an oversight of quality standards and governance.
· Ensuring that there is the best use of resources to deliver the Public Health priorities.
· Supporting the management of budgets.
· Developing pooled budget arrangements as appropriate. 
· Influencing the use of Council and partner resources.
· Ensuring equity of access is maintained.

d. You will act in an advisory capacity and lead a range of professionals, groups, sectors and settings on standards and practice, across a range of levels. This will include: 
· Ensuring effective communication, which is often highly complex, sensitive and contentious to a range of partners, clients and service users on programmes and interventions as well as dealing and responding to the media.
· Leading key communications and social marketing campaigns relating to your portfolio of work. 

e. You will take a key role,  or contribute to, coordinating and managing the development, implementation and delivery of national, regional and local policies. This will include: 
· Representing the Public Health team on relevant partnerships and strategic groups (Chairing where appropriate) with authority for a number of public health programmes.
· Leading change management processes to ensure achievement of specific health outcomes through service redesign with a range of staff, partners (internal and external) and providers.
· Taking a lead role in dedicated areas linked to health improvement, health protection or health care quality.
· Working closely with Public Health England and its successor body on relevant public health areas specific your portfolio of work.  This should include engaging with and contributing to public health networks and regional fora in the North East in order to share best practice, skills and resources relevant to the your portfolio.
f. You will contribute to the analysis of monitoring and performance reports. This will include:
· Contributing to and ensuring that the JSNA is developed and utilised to target key interventions.
· Monitoring and analysis of systems to record and monitor individuals’ progress through lifestyle interventions, including review and long-term follow-up of participants.
· Writing briefing reports as appropriate.

g. You will utilise information and intelligence systems to underpin public health improvement and action across disciplines and organisations, using both quantitative and qualitative data to inform decision making for long term impact. This will include:
· Undertaking, leading and commissioning research and development to ensure evidenced based public health practice, appropriate and safe service delivery models and improved health outcomes.
· Using technology and appropriate software packages as an aid to planning, implementation and performance monitoring, presenting and communicating information. 
· Researching existing resources. 
· Liaising with Public Health colleagues to confirm delivery is appropriate. 
· Ensuring any developed resources meet visibility and readability standards. 
· Ensuring any developed resources are culturally sensitive. 
· Ensuring resources are realistic and evidence based. 

h. You will lead and manage staff and support employees within the Public Health team (including volunteers) where required. This will include:
· Recruitment and selection, performance management and development. 
· Ensuring delivery of educational and training programmes linked to the delivery of public health programmes. 
· Ensuring staff delivering public health programmes and services are appropriately trained and supported to deliver interventions.
· Ensuring Health and Safety and compliance to regulations are adhered to. 

i. You will work with other Public Health colleagues to support or deliver PH priorities when required. 


	Duties and responsibilities



A workplan will be agreed with regard to the specific duties and responsibilities of each Advanced Practitioner post.  This will take into account current workloads and priorities across the team, whilst enabling delivery of the priorities identified within the Strategic Plan.  This workplan will also be supported by a personal development plan.

	Organisational responsibilities



Values and behaviours
To demonstrate and be a role model for the council’s values and behaviours to promote and encourage positive behaviours, enhancing the quality and integrity of the services we provide.

Smarter working, transformation and design principles
To seek new and innovative ideas to work smarter, irrespective of job role, and to be creative, innovative and empowered. Understand the operational impact of transformational change and service design principles to support new ways of working and to meet customer needs.

Communication
To communicate effectively with our customers, managers, peers and partners and to work collaboratively to provide the best possible public service. Communication between teams, services and partner organisations is imperative in providing the best possible service to our public.

Health, Safety and Wellbeing 
To take responsibility for health, safety and wellbeing in accordance with the council’s Health and Safety Policy and procedures. 

Equality and diversity
To promote a society that gives everyone an equal chance to learn, work and live, free from discrimination and prejudice and ensure our commitment is put into practice. All employees are responsible for eliminating unfair and unlawful discrimination in everything that they do.
 
Confidentiality
To work in a way that does not divulge personal and/or confidential information during the course of their work and follow the council’s policies and procedures in relation to data protection and security of information.

Performance management
To promote a culture whereby performance management is ingrained and the highest of standards and performance are achieved by all. Contribute to the council’s Performance and Development Review processes to ensure continuous learning and improvement and to increase organisational performance.

Quality assurance (for applicable posts)
To set, monitor and evaluate standards at individual, team and service level so that the highest standards of service are delivered and maintained. Use data, where appropriate, to enhance the quality of service provision and support decision making processes.

Management and leadership (for applicable posts)
To provide vision and leadership to inspire and empower all employees so they can reach their full potential and contribute to the council’s values and behaviours. Managers and leaders must engage in personal development to ensure they are equipped to lead transformational change; always searching for better ways to do things differently to meet organisational changes and service priorities.

Financial management (for applicable posts)
To manage a designated budget, ensuring that the service achieves value for money in all circumstances through the monitoring of expenditure and the early identification of any financial irregularity.

The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.








	Person specification

	
	Essential
	Desirable

	
Qualifications
	· Masters level qualification with experience of delivering public health programmes of work. 
· A relevant degree, supplemented by public health improvement knowledge, acquired through training, courses and experience.
· Evidence of continuing professional development

	· Registered or working towards inclusion on the UKPHR Practitioner register 
· Demonstrated development in leadership, project management and/or quality improvement theory

	
Experience
	· Have a track record of implementation and evaluation of health improvement programmes 
· Have a proven track record of adapting and applying public health skills, knowledge and competencies to priority work areas 
· Demonstrate the ability to apply the public health evidence base in a range of settings and with different target populations. 
· Proven track record of partnership working with a wide range of statutory, voluntary and academic agencies
	· Experience of working with academic health institutions 
· Experience of working with Elected Members
· Experience of managing staff
· Experience of developing public health strategies
· Experience in the commissioning of health improvement, public health, health and/or care programmes 

	
Skills & Knowledge
	· Excellent written and verbal communication including presentation and report writing demonstrating a capacity to produce high quality written reports and briefing papers
· Be able to collate, analyse and present complex, sensitive or contentious information to a range of partners
· In-depth knowledge of current national and local public health related policies and strategies including those relating to behaviour change and health and wellbeing 
· Budget management, monitoring and review
· Knowledge of high-risk behaviour and the impact on health and wellbeing 
· Knowledge of local health needs and priorities
· Knowledge of local services to support/signpost clients
· Knowledge about local communities
· Knowledge of health messages and benefits of changing behaviour 
· Excellent interpersonal and group work skills, including the ability to facilitate discussions that reach actionable decisions 
· Ability to analyse data and identify trends, prepare reports and presentations 
· Excellent IT skills, particularly Word, Teams, PowerPoint and Excel
	· Project Management skills
· Change management skills 
· Staff management, objective setting and appraisal and professional development


	
Personal Qualities
	· Commitment to addressing health inequalities and social inclusion
· Commitment to continuing professional development
· Able to work on own initiative and as a member of a team
· Ability to promote fully inclusive services demonstrating a holistic approach to families
· Able to organise workload, prioritise competing demands and work to deadlines
· Able to maintain confidentiality and security
· Able to engage and motivate a wide range of client groups
· Flexible approach to work
· Committed to the principles of equality and diversity
· Willingness to work flexible hours (including weekends and evenings) and be adaptable
· Full current driving licence or able to meet the travel needs of the post 
	




