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ADULT SOCIAL SERVICES AND COMMISSIONING
JOB DESCRIPTION

POST TITLE:

Liberty Protection Safeguards (LPS) Lead Officer
GRADE:


SM1 
RESPONSIBLE TO:
Service Manager for Practice, Assurance and Safeguarding
Overall Objectives of the Post:

· The LPS Lead Officer will be accountable to the Service Manager for Practice, Assurance and Safeguarding.

· The Mental Capacity Amendment Act (2019) will significantly change social care practice and casework when current Deprivation of Liberty Safeguards (DOLS) will be replaced by Liberty Protection Safeguards (LPS) expected to come into force from in 2023.

· This role will lead on the key deliverables in project managing the implementation of Liberty Protection Safeguards, and the Mental Capacity Act amends as well as latterly ensuring the function is lawful and operational.

· The role will provide expert understanding and application of the LPS changes in the       context of the Mental Capacity Act 2005, and also the practice of the wider workforce – including other Managers - during roll-out and post-implementation.  

· The role will be key in enhancing the skills of the staff; meeting the future needs of the service; ensuring quality and consistency in LPS and MCA casework; and working closely with AIC legal services - providing support and guidance as appropriate.  

· It is anticipated that this post may vary in balance of duties depending upon the needs of the service.
Key Tasks of the Post:

The responsibilities for this role will be to:

· Lead on implementation of Liberty Protection Safeguards;

· Lead on change management within the Adult Care service relevant to LPS and related practice issues, and the application within the case management system;

· Lead on consultative work with key stakeholders, including operational staff, commissioning, legal services, providers and partners to ensure that key service processes and workflows are defined and implemented, and to ensure that stakeholders are fully engaged;
· Lead on the production of key documentation for the project, as required by the Act;

· Provide advice and guidance on LPS and MCA issues and ensure the new Code of Practice is embedded;

· Lead on the provision of advice and support to managers and social care staff in relation to LPS care planning and recording;

· Lead and coordinate work across key project implementation groups, ensuring that critical dependencies and risks are clearly identified and that key deliverables are achieved;
· Scope relevant workforce requirements;

· Lead on the development of policy and procedures relevant to LPS implementation;

· Lead a programme of work to upskill social work staff in this area of practice, promoting competence and consistency, audits of practice post-implementation (including analysing results and reporting on outcomes), and a robust exit plan to ensure that at the end of the project, social care staff are better equipped to manage standard and complex LPS and MCA casework;

· Lead on the development of quality assurance frameworks; 

· Lead on scoping the training and development needs of the relevant workforce; 

· Ensure effective links are in place with partner organisations (including providers) whose roles will change with the legislative amendments and information shared as appropriate;

· Ensure that effective operational processes and systems are in place to manage the transition to the new legislation;

· Promote and develop good practice networks locally and regionally;

· Commitment to continuous professional development.

The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by the Service manager/Service lead.

South Tyneside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  Successful applicants will be required to produce an Enhanced Certificate of Disclosure from the Disclosure and Barring Service.

All employees have a responsibility to undertake training and development as required.  They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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Integrity improving lives
We will be open, transparent and We will support people to be
do the right thing, whatever independent, safe and well and
the circumstances connected to their community
Working together Excellence
We will work in partnership, enabling We will strive for continuous
people to have real choice and ensure improvement

their voice is heard
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Valuing people Compassion and Respect

We will respect everyone and We will listen with humility
appreciate their diversity and kindness
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Our Moving Forward Together Values and Behaviour Framework sets out our expectations around the way we will work
within Adults and Integrated Care within South Tyneside, right from our leadership to our frontline practitioners.
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integrity Working Valuing
Together People
improving Compassion Excellence
Lives & Respect
CURIOSITY: Together we will encourage curiosity and exploration

ACCOUNTABLE:  Together we will do what we say
RESPONSIVE: Together we will be responsive, agile and resilient

EMPOWERED: Together we will empower each other to be the best we can be
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