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PUBLIC HEALTH
JOB DESCRIPTION

POST TITLE:

Public Health Knowledge and Intelligence Lead


GRADE:


SM2
RESPONSIBLE TO:
The Director of Public Health (South Tyneside Council) 
RESPONSIBLE FOR: 
Public Health Intelligence Officer and Research Operations Officer
Overall Objectives of the Post:
Overall, this post will be a strategic leader in South Tyneside supporting the South Tyneside health and care system realise the ambitions outlined in the Joint Health and Wellbeing Strategy and the broader South Tyneside Vision.
To achieve the above you will:

· Facilitate effective and evidence based public health, health and care decision-making and commissioning for South Tyneside Council and wider health and care system;
· Lead the analysis of data and evidence to produce high quality intelligence in line with the requirements of the Health and Wellbeing Board and partners;
· Identify and implement new ways in which intelligence can contribute to the strategic objectives of Public Health and health and care commissioners;
· Lead a complex knowledge and intelligence programme, to include: Leading the Joint Strategic Needs and Assets Assessment (JSNAA) process, and delivering associated needs assessments; ensuring the utilisation of the JSNAA in the development of strategic priorities for the borough; carrying out health equity audits and impact assessments;
· Develop capacity and capability in public health intelligence by delivering training, mentoring and supervision;
· Increase the impact of knowledge and intelligence products by identifying strategies to ensure that they are used to inform decision making.

Key Tasks of the Post:

1. You will lead the development of accurate and high-quality knowledge and intelligence for a range of internal and external users to agreed time scales. This will include:

· Analysing, investigating and resolving complex information management queries where there are a number of options available to achieve an end solution.
· Ensuring a comprehensive knowledge and data management framework is in place.
· Taking the lead role in developing the JSNAA and providing analytical support for JSNAA topics, and other key needs assessments.
· Embedding the evidence base within the JSNAA and commissioning strategy and priorities.
· Leading on specific projects and task groups that seek to resolve complex issues that are originally identified through public health intelligence.
· Taking the lead role in developing capacity for Health Impact Assessment, Health Equity Audit and Health Needs Assessment. 

· Developing a systematic approach to outcomes and performance indicators for the Health and Wellbeing Board, joint commissioning strategy, and support to other Boards including Children and Families where there are aligned priorities.
· Being an expert in, and employing, statistical tests, research methods, techniques and critical appraisal in the production and analysis of evidence and information, and developing the expertise and capability in other public health and commissioning staff. 

· Producing high quality written, tabular, online, and graphical outputs and presenting these to senior audiences including the Health and Wellbeing Board (and other South Tyneside Partnership Boards) and South Tyneside Alliance Executive Group.
· Working with information users to facilitate their direct access to routine reports from systems through training, tools and reports.
· Taking lead responsibility for the co-ordination of data required to complete statutory public health returns to key stakeholders in an accurate and timely manner.
· Ensure that data are received, stored, processed and published in line with legal and organisational requirements, including information governance standards.
· Identifying issues relating to data quality and collaborate with data providers to implement processes and procedures which define and address these data quality issues.
· Quality checking outputs against alternative data sources to ensure high standards of accuracy.
· Providing mapping services by production of standard geographical maps and analysis of geo-spatial data, working collaboratively with other corporate mapping functions.
· Presenting complex statistical information to a variety of audiences and communicate complicated information to a range of partners.
· Developing tools for statistical and epidemiological analysis.
2. You will develop effective day to day working relationships with staff of all disciplines and at all levels across the South Tyneside health and care system, and related agencies. This will include:

· Being a system leader for public health intelligence, creating networks and collaborations to improve knowledge and decision making. This will include attending key strategic meetings and deputising for the Director of Public Health or Service Lead – Public Health as required.
· Providing advice and training in the use of information resources and their analysis to colleagues and staff within Public Health and partners. Covering Health Impact Assessment, Health Equity Audit and health Needs Assessment.
· Providing advice and training on the use of information resources and their analysis.
· Working closely with the Public Health Team to ensure all performance and analytical information is reported appropriately.
· Developing working relationships with key data providers across the region and the South Tyneside health and care system, for example the North of England Commissioning Support Unit.
3. You will apply a broad range knowledge and intelligence to underpin health, care, and public health action in South Tyneside, sharing this learning across the region and building skills in the public health system. This could include:

· Applying new products and tools to the South Tyneside context and review their utility and impact.
· Undertaking, leading, and commissioning research and development to ensure evidenced based public health practice, appropriate and safe service delivery models, and improved health outcomes.
· Developing approaches to systematically improve the application of knowledge and intelligence products, tools, and skills across the North East.
· Using technology and appropriate software packages as an aid to planning, implementation and performance monitoring, presenting, and communicating information. 
4. You will line manage two members of staff to support you in the tasks outline above.
The service will be offered across a variety of flexible times to suit participants with occasional evening and weekend work required.

All employees have a responsibility to undertake training and development as required. They also have a responsibility to assist, where appropriate and necessary, with the training and development of fellow employees.

All employees have a responsibility of care for their own and others’ health and safety.

The above list is not exhaustive and other duties may be attached to the post from time to time. Variation may also occur to the duties and responsibilities without changing the general character of the post.
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